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ABSTRACT

In recent years there has been a concerted effort by feminist
historians to retrieve women from historical obscurity and

reinsert them into the historical landscape. Early research
concentrated on this task of reclamation and produced a number

of self-contained monographs and studies of women's lives.

However, the emphasis has shifted towards viewing the sexual
divison of labour as a central object of study and as a tool of
analysis and evaluating its impact on the historical process.

It is argued that in this way feminist history can transform

our knowledge of the past and contribute to a greater understanding

of the process of historical change.

The present study seeks to contribute to this project by
examining the lives of working women in Scotland between 1850
and 1914, It takes issue with standard accounts which assume
that women's paid labour and women's organisation at the

point of production will take male forms and argues that gender
ideologies had a significant impact on women's experience of

work.

The pattern of women's employment is examined and it is
illustrated that because work has been defined according to the
male norm of full-time permanent work, outside the home, the
extent of women's paid labour has been seriously underestimated.
It is also argued that in order to account for the characteristics
of female employment it is necessary to take ideological factors

into consideration and that notions of what constitutes women's



"proper' role in society had a powerful influence on the
pattern of women's employment. The study identifies the
important role played by trade unions in maintaining
occupational segregation and confirming women's work as
unskilled and low paid. It i1s also suggested that the model
of labour organisations was influenced inter-alia by an idéology
of gender which limited its ability to relate to the experience
of women workers. It is arqued that women's experience of
work was mediated by their subordination as a gender and

that this generated particular forms of resistance and
organisation which did not necessarily conform to the standard

male forms.

The study concludes that we have to reappraise the received view
of women workers as apathetic and difficult to organise and
suggests that alternative forms of labour organisations which

do not reflect but challenge gender divisions are required.
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INTRODUCTION

This study is about working women in Scotland in the period 18%0 -

1914 and is concerned with the pattern of their employment, their
involvement in and relationship to trade unionism, and the forms

of their workplace resistance and struggles. It 1s part of the

wider project of redressing the balance of labour history which for

so long has omitted the history of working women. Although the

focus is on Scotland, it is intended to be more than a local study or
monograph and to make some contribution to an understanding of the
impact of gender ideologies and family structures on women's experience

of work.

The third quarter of the nineteenth century has long been regarded as a
watershed in Britain's economic, political and social history. Politically
it was the beginning of a period of relative quiescence and stability,
particularly when contrasted with the social upheavals and class conflict

of the Chartist era, and economically it marked the consolidations of
industrial capitalism, the mechanised factory system and Britain's

dominance of world trade and manufacture. It also marked the emergence

of new social institutions, cultural formations and ideologies. 0f the
latter, one of the most significant, in terms of the lives of women, was

the ideology of domesticity which in its Victorian form stressed the
division of the world into a private and a public sphere, which corresponded
to the division between home and work. The Victorian domestic ideal
regarded the family as a haven from the harsh and sinful public world

and assigned to women the role of moral guardian who was to be the
embodiment of Christian purity. Women, therefore, became associated

with the 'private' realm of the household and the family, and men with

the public world of work.

Although this domestic ideology was essentially a middle-class notion, it
percolated through the social structure to the working class who adopted
it in a reformulated version. The identification of women with the

home and family and men with work was so powerful and pervasive that the
social origins of the division became obscured so that it appeared as a

natural phenomenon.



Historians have tended to view women through the filter of Victorian
domestic ideology and concluded that women were firmly located in the
home, had withdrawn from the public sphere and that any variation on this
pattern was the exception which proved the rule. Thus one leading

historian could unequivocally state :

"The fact of the withdrawal from public activity by the women of
the working class is incontrovertible" 1

The force of this ideology of separate sexual spheres, coupled with the
symbolic significance of the machine and hard physical labour, which

is associated with the Industrial Revolution, has meant that work has
generally been defined as something which men do, and indeed working
class has generally been defined as working men. Wom=n's work

whether waged, or in the home as unpaid domestic labour, has until
recently been neglected as a serious area of study and relegated to a
peripheral role; while women have been written about primarily as

the dependents of working men. Labour historians have implicitly

accepted the view of working-class woman that :

"Once married, she belonged to the proletariat not as a worker,
but as the wife, mother and housekeeper of workers." 3

Assertions by historians that women did not inhabit the world of work

or were marginal to it in the Victorian era, are usually based on the
strength of assumptions rather than on systematic investigations of

the historical reality. These assertions are not simply the product of
slipshod scholarship, but reflect the pervasiveness and tenacity of

the ideology of separate sexual spheres which imbues the sexual divison of
labour with the status of a 'natural' or biological fact. Consequently
sexual divisions have been taken for granted rather than viewed as

social constructs which are legitimate objects of historical inquiry.
Historians have been content to resort to bland and unsubstantiated

assertions to describe them :

"Typically it was the male who had to leave the home every day to work
for wagass and the women who did not." 4

There have been, however, an increasing number of studies by

feminist historians whose findings have questioned the validity of



such sweeping generalisations about women's role, by revealing that
women's involvement in waged labour was more extensive than has previously
been supposed, that usually their earnings were central to the family

economy and that frequently women were family breadwinners.

Just as work has been defined according to a masculine conception, struggle
has also been defined in a narrow, partial fashion. The pre-industrial
struggles of the common people encompassed and reflected fhe heterogeneity
of that category and consisted of direct action on the streets, and

women's role in thHese struggles has been well documented. However, with
the consolidation of industrial capitalism, the dominant form of
proletarian struggle and organisation became trade unionism which

was based on occupational categories and was therefore a more exclusive
form of struggle than in the pre-industrial era when membership of the

common people was the sole criterion for involvement.

Although trade unionism became the established form of struggle,
historians have tended to regard it as encompassing all collectivist
tendencies and women's low participation in trade unions has been taken
variously as evidence of their apathy, passivity, disunity and their
disinclination for collective action. Resistance and struggle which

do not take male forms have been ignored or seen as insignificant,
irrelevant or anachronistic. Instances of such assumptions amongst
traditional labour historians are too numerous to document, but evidence
of the pervasiveness of the view is its presence in the work of feminist
historians who challenge other long-standing assumptions about gender
divisions. For example Barrett and McIntosh in an article which seeks
to debunk the myth of the male breadwinner can still assert of working

women in the nineteenth century :

"Their voices were little heard in the debates, for they were

unorganised and unrepresented, it was left to others to speak

of their rights or of their sufferings - even when it was recognised

that their exploitation at work was so great because they were unorganised
and disunited."”’

An important aspect of the present study is an attempt to challenge
empirically such entrenched assumptions by rediscovering women in the

world of work and making visible the forms of their workplace resistance.



However as feminist historians have arqued, feminist history is

defined by its approach rather than its subject matter and therefore
means much more than researching a group or category which have
previously been ignored and grafting on the acquired knowledge to

an already constituted history.8 Whilst there clearly has to be

a concern with excavating women's history from the layers of neglect,
bias and preconceptions, this should also involve theorising about the
implications for our understanding of the past. Assumptions about gender
divisions have remained virtually untouched and unexplored by traditional
historians, and feminist history, by placing then in the centre stage

of historical investigation, should raise new questions and so transform
our knowledge of the past and contribute to a greater understanding

of the process of historical change. It is, therefore, intended in this
thesis to move beyond reclaiming and salvaging working women's past, to
considering the impact of gender ideologies and family structures on
women's experience of work and to question the adequacy of traditional

forms of labour organisation.

Recent feminist theorising has taken issue with accounts which

subsume women's experience under the category of class, arguing that
it does not adequately explain the basis of women's subordination in
society, the different forms which it has assumed and the differential
experience of men and women of both the working class and middle class.

Much of this debate has generated from critiques of The Origins of the

Family, Private Property and the State, the seminal work by Engels which

is seen to exemplify the approach which reduces gender to class.

Engels' central task was to offer a materialist explanation of women's
subordination by relating it to certain developments in private property,
the state and the family. He argued that in. pre-class societies

there was a natural but complementary sexual division of labour with women
responsible for and supreme in the household, while men had the task

of providing food. This state was changed by the first major
developments in the productive forces, namely the domestication of
animals which enabled the creation of a surplus, and eventually the
development of private property. Because it was men who hunted and
procured the other necessities of life, the herd became the private

property of men rather than women.



Therefore with the domestication of animals and the expansion of
trade, men became the sole owners of the strategic resources of

society, the women became dependent individuals :

"The division of labour in the family remained unchanged and yet

it now put the former domestic relationship topsy-turvey simply
because the division of labour outside the family had changed.

The very cause that had formerly made the woman supreme in the house
namely her being confined to domestic work, now assured supremacy

in the house for the man : The women's housework lost its
significance compared with the man's work in obtaining a livelihood;
the latter was everything, the former an insignificant contribution." 9

Engels' also argued that the overthrow of mother right, the

shift to a patrilineal clan system and the development of the

monogamous family, had their origins in the development of private
property. As the establishment of inheritance became crucial in

order to safeguard property, monogamy which applied only to women,
evolved as the surest way of establishing paternity by enforcing their
chastity. Engel's analysis of marriage in capitalist society concludes
that it 1s only within the proletarian family where there is no property
to preserve, that there is no material basis for male supremacy and
therefore the possibility of equality. 10However, crucially, he argues
that .a further condition of women's emancipation, which is only possible
for women of the working class, is their re-entry into social

production in large numbers.

This necessarily schematic presentation of Engels' theory omits many
aspects of his analysis which have been subjected to a sustained
critique by a number of authors,1Lowever, the central criticism

of Engels' work is his postulation of women's subordination as a side-
effect of economic class relations and the uncritical insertion of this
analysis into subsequent Marxist theorising. Feminists have argued
that this analysis fails to acocunt for a number of factors: the trans-
historical and cross-cultural character of women's oppression, the
historical and cultural variations in its form and the persistence

of women's subordination in the modern capitalist working class family,

when according to the theory there is no longer any material basis for it.

Feminist attempts to offer an alternative interpretation of the specific

nature of women's oppression fall into two broad categories : The



first approach stresses the persistence of male domination throughout
history and its autonomous nature, that is its separateness from other
forms of oppression and exploitation in societyj2 The second or Marxist
feminist approach attempts to analyse the relationship between male
domination and female subordination and different modes of production
or different forms of class society.13 Within both approaches there

are a variety of ways of conceptualising both the power relationship

between men and women, and modes of production.

The position taken in this study is that inequalities of gender and
capitalist social relations are not two separate systems whether
interlocking or mutually accommodating;“%ut that they are integrated

into one single process, so that it is possible to speak of patriarchal
capitalist social relationships. By this it is meant that capitalism

has developed on the basis of pre-existing sexual divisions which are

in turn adapted and transformed in the process of struggles between both
capital and labour and struggles within the working class and become deeply

imbricated into the fabric of the social relations of capitalismj6

This approach has important implications for an analysis’ of women's

paid labour in capitalism as it refutes the orthodox Marxist definition

of class which is narrowly conceived in terms of the production process

or the relations of exploitation within the workplace. A central
assumption of the orthodox Marxist argument is that in an industrially based
capitalist society waged labour is a gender-free and age-free category and
the social relations of the workplace are governed by the impersonal
criteria of the cash nexus and the market. Indeed this is the basis of
the primacy which Engels placed on the potentially liberating force of
women's involvement in social production, as it involved the replacement
of women's domination by her husband with the depersonalised power of
capitalist over worker. According to the traditional Marxist analysis
class experience is determined by one's position in the relations of
production as waged labour. However, feminists have pointed up the
inadequacy of this analysis for an understanding of the specificity of

women's employment and its salient characteristics, for example :



the existence of a horizontal divison of labour which concentrates women in
certain well-defined sectors of the economy; the existence of a vertical
division of labour which largely confines women to unskilled jobs and a
subordinate position in the hierarchical structures of the workplace, and
women's low pay in relation to the male workforce. It has been argued
that the divergent experience of female waged labour and indeed

different categories of waged labour, cannot be understood by reference

to the realm of production only, but requires to be analysed in terms

of the wider social relations of production which include the family

and the relations between men and women. |’ Consequently it is posited .
that women's entry into the labour market and their status as waged

labour is patterned by and mediated by their subordination as a gender.

As ideologies of gender and the form of the sexual divison of labour
vary historically, their precise impact on women's experience of work
is a matter for historical investigation. It is therefore the purpose
of this thesis to specifically examine the connections between

gender ideologies, the family and production in the period 1850 - 1914
in Scotland and how this affected women's experience of work, their

consciousness and the forms of their workplace resistance.

The first chapter charts the pattern of women's employment in Scotland
between 1850 and 1914, both regionally and nationally, and examines

the various factors, which shaped this pattern. It focuses on the
specific characteristics of women's employment and argues that

these cannot be understood solely by reference to changes in the economy
and the sectoral distribution of emplayment but requires consideration
of ideological factors. It considers the extent to which dominant
gender ideologies play a role in determining women's changing
participation rates in the labour force and the lower wages of women
workers and in constituting certain kinds of work as 'women's work'.
Chapter 2 looks at the development and form of Scottish trade unionism
in the mid-Victorian period and discusses the extent to which trade
union ideology and practices were influenced by ideologies of gender.
It is argued that by incorporating these ideologies into their practices,

trade unions played a significant role in maintaining and reinforcing



the sexual divison of labour in work and women's status as cheap labour.
~ Women's involvement in trade unions is outlined in Chapter 3 and
traditional explanations which have been offered to explain their lack of
involvement are critically discussed. It is suggested that one
explanation which is overlooked lies in the structure and practice of
trade unions themselves which usually developed in response to the needs
and interests of skilled male workers. This chapter examines the
relevance of traditional forms of trade unionism to women workers and
presents evidence to illustrate that far from being apathetic and docile,
women workers often took collective action to resolve their greivances.
However, as these forms of resistence did not conform to accepted male
models of organisatioh and took place outside them, they were usually

discounted.

Having discussed these arguments in a general fashion, the next two

chapters focus on women workers in one particular industry in one town,
namely the jute workers of Dundee. These chapters reconstruct the detail of
working women's lives including the labour process in the jute industry,

the division of labour, the culture of the mill and factory, household
structures, marriage patterns énd recreational life. The particular

ways in which women's subordination as a gender were reflected in the
worplace is highlighted, as are the strategies adopted in the

workplace and the community to ensure that women's role as workers did

not subvert Victorian domestic ideology and the conception of women

as the embodiment of the virtues of modesty and chastity. Whilst the
pervasive influence of patriarchal control is stressed, attention is also
drawn to the ways in which women resist this control. Women's disputes

in the jute industry are examined to illustrate how the sexual divison of
labour created the basis for conflict between male and female workers

and contributed to the fragmentation of the working class. It is also arque
that women's experience of waged labour as a gender as well as workers,

generated particular forms of struggle.

Chapters 6 and 7 discuss the 'new era' of trade unionism heralded by the
advent of New Unionism in the late 1880's and culminating in the years of

intensified industrial struggle before the First World War,



and analyse the extent to which the exclusivist attitudes of the mid
~Victorian movement were abandoned. It is argued that although there

was some erosion of sectionalist attitudes, change was limited and

that trade unions continued to pursue strategies which disadvantaged

women workers and reinforced their vulnerable position in the labour
market. Similar observations apply to the trade union organisation which
were created specifically for women, for although they recognised the

need to relate directly to women, the structure and ideology of these
organisations replicated those of male unions in that they regarded women's
presence in the labour market as a problem and an anomaly. Although women
continued to take collective action and made a significant contribution

to the upsurge in industrial militancy in the pre-war years, the

dominant view continued to be that women could not be organised in

trade unions because of their weakness and apathy. However it is argued
that the failure of trade unions to organise around women's problems

and issues explains the difficulties in sustaining organisation

amongst them.

The final chapter examines how an ideology of gender divisions was
reproduced in working class politics and socialist organisations in
the early 20th century. It is demonstrated that whilst this

ideology operated to generate struggles amongst working class women
and drew them into political activity, working women were in practice
excluded from working class politics as women were only related to men
in their capacity as wives and mothers. It is suggested that this
inhibited the potential of the early socialist movement to transcend

significant divisions within the working class.

In one sense there are no purely technical problems of data collection in
writing feminist history, as it is primarily concerned with peeling off
the layers which distort so much of the evidence concerning women.

There are, however, a number of practical problems involved in such
.research, the most immediate being that of invisibility. Usually

women's past goes unrecorded both by others and themselves, admittedly a
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common problem with the powerless. There is no cache of records
which can be unearthed and simply consulted and the information is
usually scattered and the nature of research piecemeal and fragmentary.
The problem of invisibility, however, is compounded by the problem of
bias. Labour and social historians have long confronted the

bias of class which imbues so many of the sources of information on
the working class and the poor, however, the study of women is often
distorted by the filters of both class and gender which often has the

consequence of reinforcing women's invisibility.

Although the census has been used as the major source of statistical
information on women's employment, census statistics are produced

and constructed according to male definitions of work, that is full
time, permanent and outside the home. As much of women's work was
temporary, seasonal, casual, part time and performed in the home, women
are seriously under-represented as their work did not conform to the
male defined norm. An additional problem is that the classification
of women's work is vague and imprecise in comparison with men's

work which is usually subdivided into a number of categories.
Consequently one often has to approach the research from an oblique
angle and supplement this information with data gleaned from sources
which were designed for other purposes. As regards women's employment,
I have relied on parliamentary reports, census schedules, the surveys
of official bodies and philanthropic orgnaisations to flesh out the
skeletal outline provided by the census. Oral sources and the

records of philanthropic organisations have been used for details of

working women's daily life in the workplace and the community.

Trade union records reveal very little about the nature of working women's
collective resistance; however, if one places assumptions about

gender and sexual divisions to the fore of investigations, these

records provide illuminating examples of the ways in which issues,
policies and problems were defined according to the interests and

points of view of men. In this way we can begin to question the

relevance and adequecy of official trade union organisation to women,
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this in turn leads to the reformulation of standard definitions and
conceptions of work and struggle and points to alternative ways of
interpreting the evidence. Thus trade union reports of strikes or
disputes by women can be re-evaluated and these coupled with news-
paper accounts of women's strikes, can provide a wealth of material

on the particular forms of women's resistance and organisation.

The task of rediscovering women in the world of work is not a sterile
one for the evidence does exist, however, it is to a great extent an
exercise which involves asking different questions of the evidence

in order to explore deep rooted assumptions about gender divisions.
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CHAPTER 1

THE PATTERN OF WOMEN's EMPLOYMENT IN SCOTLAND 1850 - 1914

Developments in the Scottish economy between 1850 and 1914 obviously
influenced the employment structure, particularly as these years spanned
the culmination of Scotland's first wave of industrialisation based on
textiles, and the crest of the second wave based on the traditional

heavy industries of coal, steel, engineering and the relatively new

industry of shipbuilding.

By 1850 the twin processes of industrialisation and urbanisation had
advanced to the stage that Scotland had been transformed from a
predominantly agrarian and preindustrial society to a robust industrial
economy within the space of half a century. Despite the rapid pace of
industrialisation, the transition was neither complete nor evenly spread

geographically.

The prolonged survival of traditional handicraft trades and domestic
outwork within the industrial structure, coupled with massive migration,

was also a distinctive feature of the Scottish economy.

The spectacular developments in the industrial structure, in such a

concentrated period, should not blind us to the fact that in 1831 27%
of the occupied population worked in agriculture compared with 18.2%
who were engaged in the various branches of the textile industry and

5.3% in heavy industries.

The cornerstone of Scotland's industrial development was the growth of
the cotton industry which also spawned and precipitated developments in

a number of related industries, from chemicals to machine making.

The transformation of the industry is illustrated by the fact that in
1812 it employed 151,300 people, mainly in their own homes whereas by
1840 the bulk of the spinning labour force was employed in the 190 mills?
while capital investment in the industry had expanded from an aggregate

of £65,000 in 1790 to approximately £4.5m by 18407
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Clearly a number of diverse factors contributed to the growth of

the industry, including the ability to tap the existing expertise

which had been generated by the indigenous linen industry, the abundant
supply of natural resources and the benefits deriving from participation
in the English economy which already had a well developed industrial and

commercial sector.

However perhaps the single most important advantage enjoyed by the

Scottish cotton industry was the abundance of cheap labour. It was

the sheer abundance of labour rather than any of its inherent qualities
which determined that it would be cheap. Therefore, the flood of Irish
immigrants in the late 18th century and the first half of the 19th century,
(there were 207,367 people of Irish birth in Scotland in 1851),4 internal
migration from the Highlands and rural areas, coupled with a high birth
rate, provided Scottish capitalists with a plentiful source of cheap labour.
It has also been argued that the operation of the Scots Poor Law, particularly
in the Highlands, encouraged labour mobility and further augmented

the available supply of labour, by failing to provide legal assessment for
the maintenance of the unemployed and poor.5 The effects of a
superabundance of labour were diffused throughout the economy so that

until the last quarter of the 19th century Scotland could be described

as a low-wage economy compared with the rest of Britain.

In the cotton industry, the relative advantage of cheap labour was
counter-poised by the effects of competition, the restricted home

market and the consequent declining level of profitability. As early

as the 1820s profit margins in cotton were being squeezed6 as the industry
demonstrated its vulnerability to cyclical slumps. By the 1830s and

40s competition from the blossoming industries of Europe and America and the

more robust Lancashire industry,
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had driven the Scottish industry to search for foreign markets

and to increased specialisation in higher quality goods. The
switch to finer fabrics and the narrower 'fancy' market in order

to obviate the competition and reliance on foreign markets such

as Asia] made Scottish cotton vulnerable not only to the vagaries

of a market geared to production for fashion, but also to the
volatile cycle of the export market. Therefore, from the 1840s the
continued viability of the cotton industry was sustained largely by
the availability of cheap labour and any further expansion was
insecurely based, being dependent on this necessarily finite

resource.

The textile industry, or more particularly the cotton branch, in

many ways was a microcosm of the Scottish economy, and its

experience and fate presaged that of the nascent heavy industries
which were to provide the foundation of prosperityin the latter

half of the century. Reliance on exports made industry more
vulnerable to the wider fluctuations in demand of foreign markets,

and specialisation, often, although not always, involved a commitment
to narrower markets which did not have the same potential for
expansion. The abundant supply of labour was simultaneously

the basis of growth and success and also the rock on which the economy
was later to founder, in that it permitted expansion without
channelling investment into new production techniques. The
consequence of this was the tendency of industrialists to

undervalue the importance of technological innovation and technical
achievement to the extent that one leading 19th century academic,
critical of industry's failure to apply the latest scientific

knowledge, commented :

"I find that there is not a sufficient appreciation of the

practical benefits of scientific teaching among the proprietors of
Lanarkshire and so, not surprisingly, the managers of the large
collieries and ironworks of Lanarkshire ........ have a routine
practice ...... but beyond the rule of thumb ...... They are perfectly
incompetent to deal with anything that may arise ...... "8
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However just the criticisms levelled at Scottish industrialists

in the second half of the 19th century, it seems clear that in the
earlier stages of industrialisation lack of investment in capital
intensive production techniques was not a question of entrepreneurial
failure or lack of initiative, but simply the rational response

of competing capitals to maintain profitability by exploiting the

available advantages and resources.

The middle of the century in many ways can be regarded as a climacteric
in that in the economic sphere Britain consolidated her industrial
hegemony : the process of mechanisation had advanced to such a

stage that where there was not a complete breach of craft control of the
labour process, significant inroads had been made. It has been

argued that this was the period of 'machinofacture' where there

was a restabilisation of the labour process based on the subordination
of labour to the machine” However the survival of traditional

craft skills, the creation of new ones and the constant struggles

over the machine question indicate the limitations of the description

of these years as the period of 'machinofacture’.

In the third quarter of the century, Scotland experienced an
unparalleled degree of prosperity largely because of Britain's
industrial hegemony and her dominant position in world trade. It
was during this period that the heavy industries in Scotland came
to dominate the industrial structure and displace the textile
industry as the leading sector in the economy. Although the
decline in textiles affected most branches of the industry,’apart
from the finishing trades and thread manufacture, the deterioration
was most marked in the cotton industry. In 1851 it had been
Scotland's most important single industry whereas by 1871 it had
even relinquished its position as the leading branch of the

textile industry to flax and linen.l0

The heavy industries, such as coal, iron, steel and heavy engineering,

which had been in the ascendancy in the second quarter of the century
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consolidated their position in the 1850-70 period as other

countries began to industrialise and create an almost insatiable
demand for capital goods. The fact that investment in heavy
industry tended to be labour using,in contrast to the earlier
period when investment in textiles had been labour saving and
capital using, enhanced the position of those workers who were
concentrated in these strategic sectors of industry.’l1 Although the
tide of immigrant labour abated in the second half of the century,

a considerable reserve army of labour had already been built

up, and it is estimated that Irish immigration still continued at

an annual average rate of 7,500 between 1851 and 1861.12 Therefore,
Scottish capital still enjoyed the benefits of a comparatively

cheap labour force, but the tendency was for those workers in the
heavy industries, whose skills were in highest demand, to push up
their wages aided by the trend of investment to replace old equipment
rather than to employ new techniques of production which would

make some labour redundant. As most heavy industry was concentrated
in the West of Scotland there was a marked regional differential in

earnings within the country.

The period between 1870 and 1914 witnessed the consolidation

of Scotland's economic structure, characterised by the degree of
interconnection of a few key industries, (notably coal, iron, steel,
the heavy engineering trades, with shipbuilding at the centre of
this network) dependence on the export market and, increasingly

by the end of the 19th century, large scale capital investment

overseas.

This period also encompassed the years of the Great Depression,
characterised by a falling off of both prices and profits. However,
the factor which was most significant for the fate of the Scottish
economy was a relative falling off in the demand for the products

of the heavy industries to which Scottish industry was so heavily
committed. This stemmed partly from the increasing self-

sufficiency of foreign countries and their invasion if not domination,
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of markets which had previously been monopolised by Britain,
leading to a dramatic shrinking of the export market. The
centrality of the export market to the Scottish economy meant
that she was most vulnerable to dramatic transformation of
demand patterns as market conditions abroad rapidly changed.
These problems were exacerbated by the failure of industry to
invest in new technologies and rely instead on more intensive
exploitation of labour. Thus Scotland was declining relatively
within a British economy which was itself declining in the world
economy. The success story of this period was the shipbuilding
industry which thrived and prospered largely because of the
absence of overseas competiton, and thus helped sustain the
related heavy industries at a time when shrinking markets and

technological obsolescence may have undermined them.

The response of capital to foreign competition was to cut prices
and increase production in order toboost their share of the market.
However, this strategy squeezed profit margins and, therefore,

made domestic investment a less attractive option than investment
abroad, where the rate of return was immeasurably greater. As

Lenman has commented :

"It was a commonplace of late Victorian comment that Scotland
invested abroad on a scale per head with no parallel among the other
nations of the United Kingdom"'13

Scottish capital fuelled the expansion of American railways and
contributed to developments in India, Burma and Australia. In
the short term this strategy stimulated demand for the products
of heavy industry but on the basis of existing, and increasingly

obsolescent methods and techniques.

By 1914 Scotland's massive capital export had created a well
developed financial system but\a seriously undernourished industrial
system which lacked investment, was technologically obsolete and
therefore singularly ill-equipped to adapt to the shifts 1in the

world economy when Britain's industrial hegemony was challenged.
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Perhaps the most striking feature of these years in terms of the

sectoral distribution of employment, was the constancy of the

proportion of those employed in manufacturing, which remained at

about 43% to 44% throughout the period]athe shrinking of the primary sector,
composed of agriculture, forestry and fishing, from 28% in 1851 to

11% in 1911, and the expansion of the service sector. As an

illustration of the increase in the latter, tHose employed in

commerce rose from 5.5% in 1851 to 13.7% in 19111%nd those employed in the

professions increased from 3.1% to 6.28%.16

Although the percentage of those employed in manufacture remained
fairly steady, there were considerable shifts within this sector,
the most significant of which was the decline in the percentage

of those engaged in the textile industry and the parallel growth of
those engaged in the heavy industries. Between 1851 and 1911 the
percentage of the occupied population engaged in textiles fell from
18.2% to about 12%.'7
of the industrial workforce with the percentage of those employed
in textiles falling from 44% in 1851 to about 20% in 1911 and a
corresponding increase in the share of the industrial workforce

engaged in heavy industries from 18% to 4 %.18

This represented a shift within the distribution

The changes in the employment structure outlined above had considerable
implications for the pattern of women's employment. However,

before looking at this pattern in some detail, it is worth discussing
some of the problems associated with using the census to analyse

women's employment.

The difficulties and pitfalls one encounters when dealing with
census data have been well documentedj9the problems ranging from
straightforward methodological ones to problems of theory. This
latter approach has been taken up by some sociologists of the
ethnomethodological school, notably Cicourel who argues that
official statistics tell one more about the statisties=producing
agencies and their values and assumptions than they do about the

subject of the statistics.?? Cicourel's position leads him to dismiss
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the validity of official statistics as reflections of the real
world and to shift his focus of study to the process of statistics

construction in order to ascertain what this reveals about those

producing the statistics.

Whilst acknowledging that the census is an indispensible source

for analysing employment patterns, it will be argued that its

statistics are socially constructed, embody assumptions about the

nature of work and reflect prevailing attitudes to women and their

role in society. Therefore, when interpreting census data, there

are two kinds of problems to be ovefcome; firstly, the technical

problems which arise from the different ways in which the decennial census
has been collated and organised, and secondly, the fact that the
statistics are collected and produced according to the prevailing
ideology of gender divisions and may, therefore, distort the true

pattern of employment rather than reveal it.

In terms of technical problems,the most frustrating is that of.
vertical comparability which applies to both men and women's
employment. With regard to both the industrial classification
system and to particular occupations, one finds that the information
is not uniformly presented from one census to another. Renaming

of occupations is a frequent occurrence and often occupations are
assigned to different suborders. An example of this practice is
shawl-makers who in the 1891 census do not appear under 'Dress'’

but have probably been re-allocated to the 'Fancy Goods and Smallware'’
category in the 'Textile' order. This indicates the need for constant
vigilance, as one could easily conclude that some occupations had

disappeared when in fact they had been renamed or reclassified.

The organisation of the census changed frequently, creating further
difficulties for standardising the information. The 1871 census
attempted to experiment with new methods of classification and
categorisation which were rapidly abandoned. In this census

non-working women and childreri were placed in a category known as
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dependants and distributed to the various orders and sub-orders to

which they belonged. In the 1881 census wives classified as

having no occupation were placed in the 'unoccupied' class and included
with 'persons of property and rank!®. It therefore became impossible

to calculate the number of working wives in the population until 1911

when married women were again separately listed. Until 1901 students over
15 were allocated to the 'professional' class. In 1881, for the

first time, clerks were listed separately rather than being assigned

to the branch of commerce or industry in which they worked.

The 1851, 1861 and 1871 censuses placed women engaged in domestic
duties in the home in the 'Domestic' class, whereas in subsequent
censuses they were assigned to the 'Non-productive and unoccupied'
category. This was probably a reflection of the fact that by

the second half of the 19th century work was increasingly defined
as activity which was carried out for a wage outside the home and
which was governed by market relations. Similarly the consolidation
of the ideology of separate sexual spheres with women associated
with the domestic sphere, was also reflected in the construction of
" census statistics. The enumerator's report for the 1861 census
stated that :

"As the home duties of the wife are by far the most important to

the community in which a woman is engaged, every wife ought to have
been tabulated under that head, no matter what trade or occupation she
might occasionally follow"21

In the 1881 census and all subsequent censuses, the working
population of the towns did not include shopkeepers' wives, inn-
keepers' wives, shoemakers', butchers', bakers' wives etc., although
they had previously been included. This meant that many women

who assisted in family businesses and who did not perhaps receive
any formal payment, were classified as 'unoccupied'. Farmers'
families were not included in the working population from 1871
onwards, with the exception of the 1901 census which reintroduced

them into the employment statistics.
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This under-representation of working women in official census statistics
was compounded by the fact that many women were engaged in casual and
seasonal work or might only work when their husbands were unemployed

or underemployed. It is, therefore, unlikely that they were included
in the census figures which were generally based on a conception of
employment which was defined by a male norm of permanent, full time

work outside the home.

The 'dark figure' of women's employment statistics was revealed by an
investigation of the working and living conditions of Dundee's jute
workers, carried out by the Dundee Social Union.22  In 1905 the report
contained the findings of a survey of the incomes of 3,039 families,
commenting that they had omitted 'irreqular earnings' from their
calculations. As an example of this they cited the practice of 'Women
taking in babies by the day' which they had found in 159 cases. 2>

In the same report's survey of 116 women applying for outdoor relief,
they found that whilst in 64 cases no other definite source of income was
stated, most of the others admitted to having some form of irregular income.
Nine women kept a baby or young child during the day, three earned a
little by knitting and rope picking, one supplemented her income

by 'keeping her brother's house' and four took in lodgers. The
practice of taking in lodgers was commonplace in Dundee which had such
a high proportion of migrant workers. From a sample of households

in one street of the St Clement's district of Dundee, there were three
households with 'boarders', one of which had four boarders, one

three boarders and the other one boarder.24

Further evidence of the casual irreqular nature of women's work is
contained in the Scottish Council for Women's Trades inquiry in 1904

into the conditions of employment among charwomen, washerwomen and cooks. 22

The report noted that the sample of women interviewed fell into two

classes

'The strong, enterprising, and comparatively young woman who has a
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good-going connection among well-to-do people and whose time is
usually fully occupied; and the older, weaker and frequently
'feckless' person who washes, chars or 'minds' children for the
neighbours round about the doors' 26

The report added that

EEEREERRE this calling ......... unlike women's trades in general
1s a prosperous and extending one, andshares with domestic service
the benefits of rising and increasingly regular conditions of work"2/

However, the majority of the 40 women interviewed were engaged in
casual, part time or temporary work and a few carried out their work
in the home. There were also complaints from many of the women about
the scarcity of work in the summer months, indicating that there was

a seasonal aspect to their employment.

Of the 40 women, 32 were widows and eight were married women; the
widow of a seaman who had three children took in washing and laundry
work - 'When she has no engagement outside.' A mason's widow related
that she could 'earn good money during the winter' another took on 'a
day's cleaning or washing, here and there'; whilst the widow of a tailor

took in lodgers.

The married women also worked on an irreqular basis, usually when

they were able to get work; the wife of a labourer was 'glad to

get a bit of work when she can from the neighbours' and cleaned windows
etc., for small shopkeepers in the neighbourhood; another labourer's wife
'doesn't work steadily but takes a job from a neighbour sometimes when
she needs it'; the wife of a coal porter was 'glad to take any work

she can get round the doors.'

Therefore, despite the claim by the author of the report that these
trades were expanding and providing a regular source of employment for
women, they were still characterised by casuality, irregularity and

seasonality.

Homeworkers were only included from the 1901 census, therefore, it is
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not possible to establish a pattern for this type of employment.

It is also likely that official figures underestimated the extent of
homework as it was pre-eminently a casual trade and the numbers engaged

in it fluctuated constantly, the pattern often being determined by the
state of the husband's employment. Whilst it is clear that the extent

of homework has been underestimated, this also appears to be true of its
centrality to the family's income. The SCWT's investigations into
homework revealed a number of cases where this kind of employment provided
the sole or main source of family income. Citing the case of Mrs C,

a trouser-finisher, the report noted that :

'"As her husband is unsteady in his habits, she seldom gets any help
from him, and she and the eldest girl, who earns 7s_a week at pottery,
are practically the bread-winners of the household"?

It seems fair to conclude that in addition to the usual problems associated
with the census, stemming from the various modifications to the
Classification systems, there are a number of problems relating to

women, the overall effect of which is to underestimate the extent of their
employment. ‘Despite the fact that so much of women's work was unrecorded
and under represented, the census remains the best single source

available for an analysis of the chaning goccupational patterns of

women workers.

The population of Scotland had increased by almost 2 million between 1851
and 1911 with the greatest increase occurring between 1871 and

1881 and between 1891 and 1901. Throughout the period the female
population of Scotland exceeded that of the male population, a demographic
phenomenon which was repeated in all the principal towns of Scotland

(see Appendix 1). The number of economically active men in Scotland

rose from 1,357,479 in 1851 to 1,473,757 in 1911, The pattern of female
employment did not take this form, falling in 1871 and rising every
census year, thereafter (Appendix 2). The decline between 1861 and 1871
can be partly explained by the fact that female workers on the land were

largely excluded from the Statistics as farmers were only asked about the number
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of men and boys they employed, not women and girls. Nonetheless
about half the farmers did supply the figures for adult women they
employed, although not the girls?9

From 1871 onwards, although the number of women entering the workforce
increased, the percentage of women employed to the total number of

women remained fairly constant at about 25%. A comparison of the
growth rate of the female population between 1851 and 1911 and the growth
rate of their labour force, suggests that the female population was
increasing at a faster rate than the numbers employed. Although this
suggests that employmsnt opportunities for women were decreasing, other
factors may have had some bearing on this, for example the age-structure
of the population and the older age for starting employment. The 1901
census excluded all those below 10 years from the working population,

whereas previous censuses excluded those under five years.

Women as a percentage of the labour force fluctuated at around one

third for the whole period. In 1851 and 1861 they constituted over

one third of the labour force but from 1871 to 1911 this fell to just
under one third. As has been noted .earlier, the percentage of
economically active women declined between 1851 and 1871 but remained
fairly constant thereafter. There was, however, a much greater decline
in the percentage of economically active married women, although it is not
possible to assess the pattern of married women's employment as in

1881 married women ceased to be classified separately. The fall in
married women's employment was partly a reflection of the prevailing
attitude to married women working and of the changing industrial
structure but it was also partly attributed to the way in which census

statistics were constructed.

Women were also engaged in many  occupations which were of a seasonal

or casual nature, including homework. As married women constituted a
high proportion of this type of iabour, one could argue that the official
statistics do not give a true picture of the number of married women

working.
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The changes in the sectoral distribution of employment also affected the
structure of female employment. In 1851 Domestic Indoor Service, Land,
Clothing and Textiles employed over 90% of the female labour force and

by 1911 this figure had dropped to about 60%. A major trend was,
therefore, the increasing diversification of women's employment, although
in 1911, it was still the case that the bulk of women's employment was
confined to relatively few industries and occupations. Very few women
were employed in the capital-intensive industries such as shipbuilding,

heavy engineering and iron and steel.

The single most important source of employment for women in 1911 was
domestic indoor service which employed 22.7% of the female labour
force, followed closely by Textiles with 22.65% and Clothing which
employed 12.37%. However, these three occupations were not increasing

as fast as the female population and indeed by 1911 were in relative decline.

A significant feature of the developing trend in women's employment was

the redistribution within the manufacturing sector away from textiles

and clothing to the consumer industries such as food, drink and tobacco.

In 1851 Textiles and clothing employed almost all the women in the
manufacturing sector whereas by 1911 only two thirds of women in manufacturing
were 1in these trades. The redistribution in this sector was accompanied

by a spectacular increase in women's employment in commerce and the professions.
It would, however, be a mistake to view this trend as opening up a whole

range and variety of occupations which had been exclusively male. In
commerce, for example, the increase in women's employment is almost
exclusively explained by the rise in the number of commercial clerks who
constituted approximately 80% of the female employment in this sector.

In the professions the increase can be explained by the increase 1n

the number of teachers, sick-nurses and midwives.

The structure of the labour market during this period suggests that

there were in fact two labour markets, one for 'Women's work' and one for

'men's work'.
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TABLE 1.1 NO. OF WOMEN EMPLOYED IN SELECTED (PRINCIPAL) OCCUPATIONS IN SCOTLAND : 1851 - 1911
- - . IR in brackets)
YEAR DOMESTIC, TEXTILES LAND CLOTHING COMMERCIAL TEACHERS SICK NURSES
INDOOR CLERKS AND
SERVICE MIDWIVES
1851 114,751 130,000 126,041 79,102 - 4,415 2,358
(22.88) (25.92) (25.13) (15.77) (0.88) (0.47)
1861 135,423 117,731 120,773 81,290 2 5,523 1,866
(25.51) (22.88) (22.81) (15.35) (0.0003) (1.043) (0.35)
1871 122,064 124,930 85,643 77,481 180 6,735 2,149
(25.28) (25.87) (17.73) (16.04) (0.03) (1.39) (0.44)
1881 134,069 131,071 51,240 62,828 1,455 10,460 2,698
(26.90) (26.30) (10.28) (12.60) (0.29) (2.09) (0.53)
1891 164,855 133,217 28,895 76,649 4,284 12,965 . 3,772
(29.62) (23.93) (5.19) (13.77) (0.76) (2.32) (0.67)
2
1901 143,699 131,477 40,581 81,684 15,399 17,234 8,197
(24.28) (22.22) (6.85) (13.80) (2.60) (2.91) (1.38)
1911 135,052 134,418 32,423 73,393 29,067 18,778 10,629
(22.76) (22.65) (5.46) (12.37) (4.89) (3.16) (1.79)
1 This figure includes the daughters of heads of household living in small cottages.
2 : This includes 12,402 daughters and other relatives assisting in the work of the farm.

The 1871, 1881 and 1891 census did not include daughters and other female relatives of families in

the occupied class, although in 1871 approximately 35,400 farmers' wives were included.

SOURCE  :

Censuses of Great Britain and Scotland 1851 - 1911.

The census is the source for all tahles

(Percentage figure
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This is obviously an oversimplification as there were no industries and
few occupations which were exclusively male or female, but it is true
to say that women were concentrated in a few occupations where there were

relatively few men, or in trades where there was a sexual divison of labour.

Domestic Indoor Service was almost exclusively composed of women with men
never at any time exceeding 5% of the total employed. Male employment
in Textiles declined during the period and never at any time constituted
more than one third of the workforce. Within textiles there was a
sexual divison of labour with most men employed as labourers or in
supervisory work. Although there were large numbers of men employed

in Clothing, once again they were in different occupations as most men
were tailors, shoe and boot makers, whereas women were in dressmaking,
millinery and shirtmaking. The only areas where women were making
significant inroads into 'traditionally' men's work were in clerical

work, printing and tailoring where women were in fact displacing men.

The most dramatic decline between 1851 and 1911 was in the number of
married women working, although as has been argued earlier, the census
is a particularly unreliable source when attempting to reconstruct the
pattern of married women's employment. By 1911 only 4.1% of married
women worked and they formed 5.3% of the female labour force. Whereas
in 1851 20% of married women worked and they formed 16.9% of the female
labour force. Their pattern of employment was similar to that of
women generally, in that, they were concentrated in a few areas and in

traditionally 'women's work'.

Of the 31,465 married women employed in 1911, 5,938 worked in jute
manufacture, 2,609 in domestic service, 2,133 as charwomen and cleaners

and 1,138 as laundry workers.

Over half of all married working women were employed in the Cities of
Glasgow, Dundee and Edinburgh, with Dundee having the highest proportion
of working wives. It is interesting to note that the work participation

rates for married women was much lower in Scotland than for Gt. Britain

(4.1% in Scotland,
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TABLE 1.2 CHANGING NUMBER OF WOMEN EMPLOYED IN SELECTED (PRINCIPAL) OCCUPATIONS 1851 - 1911 (GLASGOW)

1851 1861 1871 1881 1891 1901 1911
Domestic
Indoor 14,484 13,489 13,837 12,673 19,2641 16,818 16,219
Servants
Textiles 27,500 32,802 29,420 24,764 20,883 18,386 15,741
Clothing 16,261 17,561 17,321 15,859 19,749 23,792 20,938
Commercial
Clerks - - n/a 465 1,525 4,959 8,364
Teachers 383 553 709 1,108 1,729 2,573 2,665
Sick Nurses
& Invalid 114 373 n/a 490 751 1,768 2,306
Attendants
Printers - 18 n/a 382 428 702 1,036
Charwomen 11 137 n/a 728 1,940 . 2,960 3,547
Laundry
Workers 1,992 73 n/a 2,678 3,496 1,680
Bookbinders - 36 n/a 1,322 1,513 1,837 2,121
Local Govt. 2 - 22 25 19 14 164

1

This category includes the female relatives of

heads of households
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9.6% for Gt Britain) and yet there was virtually no difference in the

percentage of economically active women (about 25% for both).

It would be difficult to argue that the decline in married women's work

was the reversal of an earlier situation where they worked outside the

home. Ivy Pinchbeck illustrates that iﬁ 1840 in England most married working
women were involved in small family businesses or were the wives of farmers?O
The census returns from Scotland in 1851 indicate a similar pattern with

two thirds of married women workers coming from these sectors.

One can argue that by 1911 in Scotland there was a slight widening of the
sphere of women's work, although a slight decline in the proportion of
economically active women and that employment opportunities were increasing,
mainly for single women particularly in the spheres of teaching, nursing

and clerical work. However, the outstanding feature of the labour market
was the degree of job segregation by sex, with women -concentrated in a

relatively small number of occupations.

Having gained this picture of the changing pattern of women's employment

in Scotland, there is a need to look at this pattern in relation to principal
towns in order to ascertain the extent of regional variations in this pattern.
Between 1851 and 1911, the population of Glasgow had increased by about 3 millior
to 784,416. However, the constant changes in enumeration areas with the

extension of boundaries makes it difficult to make any population comparisons

( Appendix 3).

The number of economically active women in Glasgow rose steadily between

1851 and 1911 from 68,472 to 112,597, although the percentage of economically
active women in the population of the city gradually declined in the same
period (see appended table). The three principal sources of employment for
women in Glasgow in 1851 had been textiles, clothing and domestic service
which collectively employed 58,000 of Glasgow's 68,000 working women. By
1911 these three sectors employed less than half of all working women,

indicating the increasing variety of jobs open to women.



The most obvious change in the structure of the female labour market

in Glasgow was the decline in the numbers engaged in the textile industry.
Cotton was the single most important branch of this industry and the decline
in the numbers working in textiles is a reflection of the contraction of

this industry. There was a continuous downward trend in the cotton industry
between 1851 and 1911. Twenty two thousand women were employed in 1851 and
only 6,033 by 1911, although it should be stressed that the finishing

trades in the textile industry were still expanding and buoyant in 1911.

It i1s more difficult to discern an obvious pattern for domestic indoor
service, except to say that it was diminishing in importance as a source

of employment.and that charring was a more attractive alternative for women.
The SCWT's inquiry into conditions of employment amongst charwomen,
washerwomen and cooks in 1904, noted that it was an increasingly prosperous
and extending trade because of the unpopularity of domestic service among

working women.

This trend is also apparent in the clothing industry which employed

25% of Glasgow's female workforce in 1851 and less than 20% in 1911,
possibly as a result of mechanisation. However, the picture of employment
is more complex in this industry as there were branches such as tailoring

where female labour had displaced male labour.

Other areas where employment opportunities were increaseing for women were
printing and bookbinding which had previously been monopolised by men and
the food, drink and tobacco industry. Glasgow followed the national
pattern in that the most dramatic increases were in teaching, nursing and
clerical work. As with the pattern nationally in Scotland, there was a
fairly rigid division of labour in Glasgow with women confined to a few
industries and virtually absent from the principal areas of male employment

such as iron and steel, engineering and shipbuilding.

There were 7,047 married women working in Glasgow in 1911, which

was 5.5% of all married women and 6.3% of the female labour force.



- 33 _

The most important sources of employment for married women were in
the occupations which could be characterised as 'women's work' that is,
where relatively few men were employed, if any at all, and which were also

casual, seasonal and irregular, for example, charring, shirtmaking,

hawking and laundry work.

The population of Dundee more than doubled between 1851 and 1911 and
reflecting the situation generally in Scotland, the female population
exceeded the male population throughout the period. (Appendix 4). The
pattern of female employment in Dundee was markedly different from the
other principal towns in Scotland in that women formed a larger percentage
of the labour force and a far higher percentage of women were economically

active throughout the period (Appendix 2).

Not only did the number of economically active women continue to increase
from 16,358 in 1851 to 36,835 in 1901, but the percentage of working
women to the total number of women increased until 1901 when it reached

a peak of 43% and then declined to 41.68%. It is, however, interesting
to note that the percentage of men who worked also fell between 1901 and
1911.

The major source of employment for women was in textiles which in 1851
employed about three quarters of all working women and in 1911 about two
thirds. The most obvious change in this sector was the redistribution of the

female workforce from work in flax and linen to work in jute.

By the end of the century the principal source of employment for men was
also jute manufacture, although only about 16% of men worked in textiles.
The other main sources of employment for men were building (2,793), iron,
steel and clothing. Over one third of the workfroce in clothing

were males but even here a sexual division of labour was in evidence as
most women were to be found in dressmaking and millinery which employed
very few men. The small decline in female employment in Dundee

at the turn of the century could be attributed to the fact that employment
opportunities in teaching, clerical work and nursing were not increasing at
the same rate as elsewhere in Scotland, coupled with the relative decline

in the traditional source of female employment, jute manufacture.
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TABLE 1.3 NO's OF WOMEN EMPLOYED IN SELECTED (PRINCIPAL) OCCUPATIONS

1851 - 1911 (DUNDEE)

1851 1861 1871 1881 1891 1901 1911
Domestic
Indoor 2,137 1,995 2,350 2,088 2,566 2,036 2,229
Service
Jute
Manuf. 195 1,330 n/a 10,669 18,894 23,976 23,369
Commercial
Clerks - - n/a 39 180 542 984
Dress 1,779 1,884 1,931 1,810 2,243 2,084 1,802
Teachers 104 148 196 270 484 428 572
Charwomen 17 22 n/a 33 180 239 381
Flax & Linen
Manufacture [10,868 3,039 n/a 917 2,193 1,293 834
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The pattern of married women's employment can only be reconstructed
for 1911 and the figures illustrate that the work participation rates

for married women were far higher in Dundee than in either Scotland

or Great Britain ( Appendix 6) 6,443 married women worked in
Dundee, representing 23.4% of all married women and 17.5% of the female
labour force. Of these 6,445, 5,532 were employed in jute manufacture.

The number of economically active women in Edinburgh increased throughout
the period (excluding 1851 when the figures are for Edinburgh and Leith).
However, the percentage of economically active women declined although

this decline was not so marked as in Glasgow. By the end of the century
the work participation rates of women were higher in Edinburgh than

Glasgow. This is probably a reflection of the contraction of the textile
industry in Glasgow, whereas in Edinburgh, the principal source of employment,

domestic service, was not contracting at the same rate.

In Edinburgh as elsewhere, there were occupations opening up to women
which had been almost exclusively male, for example printing, clerical
works and tailoring. ~The growth opportunities inother areas such as
the consumer industry widened the sphere of female employment although it

did not lead to any absolute increase in employment available to women.

Therefore, throughout the period the most outstanding feature of women's
employment in Scotland both regionally and nationally was its concentration
in certain well defined areas of 'women's work' although towards the end

of the 19th century there was a widening of the sphere of the female

labour market. The four orders which accounted for 90% of total female
employment in 1851 accounted for only about 60% in 1911. However, this
diversification was not accompanied by any corresponding increase in the
work participation rates of women. Between 1851 and 1871 there was a
decline in the percentage of economically active women and 1n women as a
proportion of the labour force , but thereafter the figures remained fairly
constant. The most dramatic decline was in the work participation rates
of married women which were lower than the corresponding figure for Great
Britain. This can be partly explained by the decline in homework and the
relative contraction in the size of the predominently female labour force

in the textile industry. However as has been argued the census grossly
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TABLE 1.4 NO's OF WOMEN EMPLOYED IN SELECTED (PRINCIPAL) OCCUPATIONS

1851 - 1911 (EDINBURGH)

1851 1861 1871 1881 1891 1901 1911
Domestic
Indoor 16,199 14,295 15,762 16,198 17 367 18,257 17,035
Service
Milliners &
Dressmakers 4,474 3,908 n/a1 4,374 4,836 5,299 4,810
Staymakers
Washerwomen.
Manglers 1,944 1,754 n/a 1,445 1,988 2,156 1,707
Seamstresses 1,344 1,122 n/a 872 603 508 112
Charwomen 440 144 n/a 803 1,325 1,586 1,814
Food &
Lodgings - - - - 2,132 2,258 4,231
Commercial
Clerks - - n/a 366 970 2,829 4,467
Clothing
(Total) 10,139 8,709 6,899 5,908 7,390 7,522 7,458
Textiles
(Total) 392 1,048 512 900 1,495 n/a

1 The 1871 Census does not have detailed information for town districts
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underestimates the extent of women's employment particularly that of
married women who were more likely to be engaged in intermittent and
casual work in the home. Therefore the distinctive feature of women's
employment was not so much their exclusion from the labour force but
their concentration in certain occupations resulting in a pronounced

degree of occupational segregation onthe basis of sex in the labour
market.

As has been illustrated developments in the Scottish economy in the

second half of the 19th century produced significant shifts in the sectoral
distribution of employment as well as shifts within sectors both of which
had considerable implications for the patterns of women's employment.
However, economic factors alone cannot explain why women's work was
occupationally segregated from men's, generally defined as unskilled

and invariably lower paid than men's work.

Dominant ideological assumptions about the nature of women's role in the
family and society played an important role in determining the pattern of
women's employment and, crucially, inconstructing certain jobs as 'women's'
work and 'men's' work. In the second half of the 19th century the ideology
which associated woman with the domestic sphere and defined her primary
roles as wife and mother, reached its peak. Industrial capitalism did

not introduce a sexual division of labour but the increasing separation

of work from the home which it entailed, both reinforced existing sexual
divisionand introduced new forms of these divisions. Women's waged work
outside the home was regarded as peripheral and frequently incompatible
with their domestic duties and, therefore was often the target of reforming

zeal or simply outright disapproval and criticism.

The sexual division of labour in the family with its emphasis on women's
domestic responsibility strongly influenced women's participation in the
labour force. When women entered paid employment it was frequently in
jobs which mirrored their domestic tasks and which were regarded as

consistent with the Victorian ideal of womanhood as 'angel in the house'.
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Two of the three main sources of women's employment in mid to late
19th century Scotland were in domestic service and in the clothing
industry as seamstresses, milliners, shirtmakers and dressmakers,
whilst large numbers of women were engaged in homework. The new
opportunities in women's employment by the turn of the century were in
the areas of teaching, nursing and the manufacture and retail of food-

stuffs, again jobs which replicated women's domestic tasks.

Clearly not all women's work was of this nature : for example one of

the principal sources of women's employment in the mid Victorian period

was the textile industry and in the early 20th century clerical work,
neither of whichrelated to women's domestic role, and which had previously
been dominated by men. However, the explanation for the process by

which certain jobs came to be identified as women's work can also be related

to ideological assumptions concerning women's role in the family.

Employers were usually motivated to hire women workers because they were
viewed as a cheap and unskilled source of labour and the reason their

work was regarded as cheap was because women were assumed to be dependants
who were reliant on the earnings of a male provider, and, therefore, did

not require the same level of earnings as men.

For the corollary of the Victorian cult of domesticity was the notion

of a male breadwinner who earned a family wage, that is a wage which was
enough to support a wife and children. Therefore, women's entry into

the labour force and their level of earnings was determined not only by
changes within the economy or certain industries but by the sexual division
of labour in the family which allocated men to the role of breadwinner and

provider and women to the role of dependant whose wages were defined as

supplementary.

Similar assumptions underlay the absence of women from the ranks of skilled
workers. Although there were certain practical reasons why women's

work was usually classified as unskillgd, for example, their lack of
‘training, the explanation cana&ain be related to the division of labour

within the family and dominant ideological assumptions about women's role

in society.
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Recent feminist theorising has arqued that not only is the category of skill
socially constructed but that it is an ideological category which is

saturated with sexual bias.' Frequently the definition of a job as 'skilled
or unskilled' bears little relation to the amount of training or ability
required, but is a function of the ability of certain workers to get their

work so defined. Few categories of women's work have been successfully
designated as skilled, not only because women lack the trade union muscle
required, but because of the pervasive belief that women's work is by definition
unskilled. Women's association with the domestic sphere, their consequent
marginality to the labour market and their status in society generally as
dependant and subordinate individuals are the most powerful factors determining
the value of the work they do. This subordinate status frequently defines

the nature of their work irrespective of objective technical requirements

and accounts for the label of unskilled' to work which women do.

The development of the cotton spinning industry in Scotland in the 19th
century provides a useful illustration of the interweaving of ideological
and economic factors in the process by which certain occupations come to
be defined as women's work, classified as unskilled and designated as low

paid.

Most economic historians agree that the linen industry which developed in

the 19th century in Scotland, formed the basis for the development of cotton
textiles, in that it provided a workforce already highly skilled in spinning
and weaving.-32 What seems paradoxical is that the sexual division of labour
in the domestic system of production was the reverse of the division of

labour produced by the industrial revolution. In the domestic system, the
women were the spinners and the men the weavers, whereas with the development
of technology in the early stages of the industrial revolution the spinning

process was taken over by the men whereas powerloom weaving became dominated

by female labour.

The transition process and the final organisation of the labour process which
emerged incotton textiles in the second half of the 19th century was a complex

process which culminated i the virtual elimination of men from the industry
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and its designation as a female industry. Perhaps the best way to approach
the question is to look at the sexual composition of the labour force, and
the organisation of the labour process in the 1850-1911 period and then

trace the origins of its development.

Margaret Irwininher report on the textile trade in the West of Scotland
in 1895 claimed that a comparison between men's labour and women's labour
in textiles was not possible 'as chief branches of the textile trade are

confined to women'.33 She also noted that:

"The great feature which differentiates the textile industries of
Scotland from those of England is that, while in the latter country
they are followed by both sexes, in this they are practically women's
industries'" .54

In her investigation of two cotton spinning mills in'Glasgow for the
Commission, Margaret Irwin found that 685 women were employed, including
488 spinners and 197 cardloom workers. The spinning in both mills was
carried A= on entirely by the women and the men were employed as overseers,
keeping the machines in order and piecing the bands and belts. The wages
of the male overseer were 36s per week and those of the female spinners 14s 9d

per week.

This situation contrasted quite sharply with the composition and structure
of the labour force in the cotton textiles in Lancashire, where most of the
mule spinning was carried on by men, with women engaged only in ring and

throstle spinning, neither of which displaced mule spinning to any great
extent before 1900. The mule spinner inEngland performed a different
function fromthe mule spinner in Scotland in that he had a supervisory role
over his piecers and hence came to be called a minder. It has been arqued
that it was on the basis of this supervisory role that mule spinning on the
self-actor remained a 'craft' occupation in the second half of the 19th
century?srather than the technical requirements of the job. The female
spinners in Scotland had no such supervisory role and were in fact supervised

themselves by a general overseer.
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The weaving sector of cotton had a similar composition to spinning in
Scotland in that it was predominantly female labour which was employed,
although this was also the case in England, Scotland still had a higher
proportion of female powerloom weavers. Margaret Irwin makes it clear

how powerloom weaving was regarded very much as 'women's work' in Scotland and

illustrates the rigidity of the sexual demarcation of occupations.

"But a rooted prejudice exists among the working class of Scotland
against the employment of men on the powerloom. A manager of a

large factory told me that he had once made an effort to introduce

male labour into his weaving department, andthat, after a few week's trial,
the men gave it up, being unable to stand the ridicule to which they were
daily exposed for taking up 'women's work'". 36

The crucial question to be asked is - why did the composition of the
labour force and the organisation of the labour process in the cotton
industry of Scotland differ so markedly from England after 18407

The most common argument advanced for the sexual division of labour in
mule spinning before the introduction of the automatic mule in the 1820's
and 30's was that it required physical strength and skill. Lazonick ,
however, arques that physical strength and technical skills were not so
central to hand mule spinning with the introduction of power assisted

spinning in the 1790’8.37

This is obviously a contentious issue as there are many others who would
argue that it was precisely the need for physical strength and technical
skill which excluded women from mule spinning. Certainly in Scotland
with its concentration on fine spinning, technical skills would be at a
greater premium than physical strength and as spinning had been carried on

by women they would already have developed the requisite skills.

However, what is certainly Lazonick's most contentious argument is that
the basis of the sex-based divison of labour incotton spinning in England
as it developed with the automatic mule was the supervisory aspect which

was involved. Lazonick maintains that:
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"the productivity of spinning was dependent not only on the exertion
of manual labour power by the mule spinner, but also on his ability
to keep the piecers and cleaners at work.

The maintenance of adequate levels of productivity usually meant
beating and threatening the children.............. and in general
it required that the children, whether out of fear of out of

cultural adaptation, would respond to the authority of the mule
spinner". 38

The core of this argument is that it was the hierarchical relations
of the capitalist production system which in the last instance
determined the division of labour and that patriarchal ideology played
a functional role in that it aided the supervision of labour which was

seen as crucial to the appropriation of surplus value.

In effect it is argued that mule spinning in England was secured by

men because it required a supervisory function and as this was a component
of patriarchal authority as it had been exercised in the domestic textile
system of the 19th century, the job fell to men. However the Scottish
experience suggests that it was not the hierarchical relations of the
production systemwhich determined which sex got the job but the sex
composition of the labour force which was the crucial factor in deciding
what form the labour process would take and whether or not it would be

hierarchically ordered.

The introduction of female labour on a large scale took place in Scotland
after the defeat of the 1837 General Strike in Glasgow. It is often argued

that female labour was used to depress wages:

"The pressure of costs produced strains in the Scottish cotton industry
leading to the adoption of a young, female, low wage labour force". 39

But this ignores the fact that wages in spinning were already being

depressed before 1837, indeed it was against a reduction of about 56%

that the action 6f 1837 was taken. Given that the defeat of the 1837 strike
effectively broke the spinners' union?oit would presumably have been easier
for the employer to impose wage reductions and introduce technological

change without having to introduce female labour.
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The self acting mule had already been introduced in England in the

face of bitter opposition form the spinners' unions but this did not
lead to the adoption of female labour. The evidence seems to suggest
that low wages were a feature of cotton spinning before the introduction
of female labour on a large scale. Brassey argues that strikes before
1837 tended to be about reductions in wageéaLnd that an overriding
concern of the spinners was restricting entry into their trade in the

belief that an over-supply of spinners would depress wages.

It could perhaps be argued that low wages were both the cause and the
effect of women's employment. There was certainly a high demand for
cheap labour in the cotton industry. Even by the 1830's the Scottish
Cotton Industry was facing competition from Europe, America and Lancashire

and its continued viability was to large extent dependent upon the avail-

ability of cheap labour. As has been argued women's labour was defined
as per se cheaper than men's. As one employer commented to Margaret Irwin:
42

"Oh well you know a woman's wage always is less than a man's".

Therefore, the introduction of female labour into cotton spinning in
Scotland coincided withthe defeat of the spinners' union and the continuing
high demand for cheap labour. However, an important contributory element
to the recomposition of the labour force was the alternative sources of
employment which were available in the West of Scotland to the male population.

Margaret Irwin seemed to have no doubt that this was a significant factor:

" One obvious reason for the textile industries being abandoned to
women in the northern and western districts is that the men are
attracted by the highly skilled and highly paid mineral, metal and
building trades".

This contrasts with the situation in Lancashire where the textile industry
was the major source of employment for both men and women, with few

alternative occupations.

In the first half of the century the male spinners' unions had to fight

strenuously to resist the introduction of female and child labour, however,
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after the 1820's the state of the Lancashire industry was much

healthier than the Scottish industry, indeed the third quarter of the
century were years of unparalleled prosperity. There was little pressure
on employers to cut labour costs by introducing female labour, therefore

the spinning branch of the English cotton industry remained securely in the

hands of the male workers.

It was the organisation of the labour précess as well as the sexual
composition of the labour force which differed in the Lancashire industry.
Although the skill content of spinning had been eliminated with the
introduction of the self-acting mule in the 1820's, the English cotton
spinners successfully managed to retain their 'craft' status by virtue

of their supervisory role in the production process. The male spinner
or 'minder' was the leader of a team consisting of two male assistants
called a 'big piecer' and a 'little piecer' and was responsible for
supervising them in keeping a pair of mules operating efficiently. The
minder was also responsible for paying the two assistants out of a lump
sum which he received from management and was effectively a subcontractor

of labour.

The organisation of the labour process in the Scottish cotton industry
diverged considerably from the English model. There was little hierarchical
divison of labour, the female spinners occupied an analogous position

in the industry, had no supervisory functions and were themselves

directed by a general overseer who had responsibility for all the

spinners in a department.

It 1is clear from the examples of the English and Scottish spinning
industry that the labour process was not solely organised according to

the criterion of profitability and that trade union strategies and
patriarchal ideology exerted a considerable influence on the way the

work was organised. The mule spinners' union in England not only

resisted the entry of women into their trade but with the collusion of
employers managed to ensure that work relations in spinning were
hierarchially organised in a way which reflected and reinforced patriarchal
authority relations, by allocating the supervisory function to adult

male spinners, thereby assuring the craft status of their occupation.
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The defeat of the cotton spinners' union in the West of Scotland,

the continuing high demand for cheap labour and the existence of
alternative employment for male labour occasioned the replacement of
male labour by female labour in the cotton spinning. The weak
bargaining position of the Scottish female cotton spinners and their
status as cheap labour clearly inhibited their ability to impose
limitations on the way employers organised work, but the embodiment of
gender divisions in the organisation of the labour process ensured
that women rarely occupied positions of authority or power and that

their work was classified as 'unskilled'.

The different pattern of development of Scottish and English cotton
spinning illustrates that any explanation for the pattern of women's
employment and its salient characteristics, has to address both

economic and ideological factors. Women could be drawn into the labour
market when there was a shortage of male labour or they could be
recruited when there was a high demand for cheap or unskilled labour,

as a result of economic pressures or the introduction of new
technology. However, their status as cheap labour was premissed on
ideological assumptions about the role of women which profoundly
affected both the pattern of their employment and their experience of
employment. The sexual divison of labour in the family, the assumption
that women's primary role was as wife and mother and the ideology of
domesticity to a great extent determined the kind of work which women did,

their low pay and their unskilled status.

It was not only employers' practices which incorporated this ideology
but also trade union practices and these have to be examined in order
to determine their significance in shaping the pattern of women's

employment.
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CHAPTER 2
THE MID VICTORIAN TRADE UNION MOVEMENT IN SCOTLAND

Discussions of working-class organisations in the second half of

the nineteenth century have tended to focus on the history of formal
organisations, usually on the history of the trade union Movement.

There are obvious methodological reasons for this which arise from the
availability of sources, the existence of record books, trade journals,
newspaper accounts etc. In other words, it is easier to acquire
information about organisations which leave written records of their
activities. This concentration and preoccupation with those sections of
the working class who were involvédjf1formal organisations not only obscures
this history of the 'unorganised', but leads us to define organisation and
struggle in a particular way and consequently to ignore or deem irrelevant
other forms of struggle which may take place outwith these formal

organisations.

However any study of the 'unorganised' or those who have been marginal

to the trade union movement in Scotland is only understandable in the

broader context of Scottish unionism and the particular forms which it assumed.
The problem is therefore to view the unorganised in a way which does not
involve adopting the perspectives, concerns and prejudices of the formally
organised sections, yet takes into account the impact which the trade union
movement exerted on the entire working class, the influence and pervasiveness
of the value to which it was committed and the relevance those values had

for the unorganised sections.

Any attempt to chart the pattern of growth and development of Scottish
‘unionism, and to delineate its key characteristics and defintive features,

of necessity involves generalisations which may tend to obscure the

manifold and diverse influences which shaped union development, and to

dismiss as incidental those frends which do not fit the pattern or model.

This does not mean that a project emphasising the broad sweep of developments
should be abandoned in favour of _empirically detailed accounts of individual
unions. We should, however, bear this in mind as a caveat against an

approach which treats the workforce in an undifferentiated fashion and assumes

that certain factors will have a similar impact across all sections.
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It is clear that the state of a country's economy, its relationship to

the international economy, the specific conditions of industries including,
inter alia, the form and level of technology employed, management strategies
and the strength of employers' organisations, will have a significant influence
of union growth and the pattern of industrial conflict. However the world

of work is enmeshed in a complex set of social relations and is not hermeticall
sealed from wider social, political and cultural influences. Therefore if

we are to determine the forces which shape union development, some consider-
ation must be taken of factors which are less tangible and less amenable to
quantification but which have nonetheless important implications for the

way in which formal union organisation develops. Therefore in order to
explain the nature and form of working class resistance, we cannot only

take account of the response of the working class to exploitation at the

point of production but would have to explore the cultural and political

dimensions.

Although an analysis of the economic and industrial structure in Scotland
will occupy a central role in the explanation of trade union development, the
task will be incomplete unless it is accompanied by an attempt to locate
unionism in its social and cultural context and to tease out and elucidate
those aspects of Scottish society which invested unionism with a distinct

identity and character.

Growth and Development

Although the weakness of Scottish working class organisation and resistance
has often been stressed to the exclusion of the more combative episodes in
working class history in the first half of the 19th century, there were
undoubtedly economic, political and cultural factors in Scotland which
facilitated class collaboration and contained the sharpest expressions of

class conflict.

As has been argued, massive immigration from Ireland in the late 18th century

and the first half of the 19th century, internal migration from the
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Highlands and rural areas coupled with a high birth rate, produced a super-
abundance of labour. This provided Scottish captialists with a plentiful
source of cheap labour which rendered it potentially more docile and
tractable. The unevenness of industrialisation and the co-existence of
different forms of manufacture endowed class relations with a fluidity which
further impelled class co-operation and blurred the boundaries of class
divisions. The prevalence of handicraft manufacture and the flourishing of
small workshop production continued to provide the possibility of the artisan
making the transition to small-master status and thus creating an identity
of interests between master and workers. It has been argqued that it was
these kinds of factors which contributed to Scottish Chartism being a

predominantly moral force and revealing only muted forms of class conscious-

ness."

The continued exclusion of significant sections of the middle-class from the
franchise, because of the difficulties of applying the conditions of the
Reform Act to Scotland, provided an additional impetus to class co-operation.2
The tenets of Calvinism with their emphasis on thrift, temperance and self-
help , may not have subordinated the working class completely to the bourgeois
philosophy of economic liberalism, however they did infuse the working class
with a distinctive ideology which had significant implications for the

development of Scottish working class consciousness.

Although no accurate records exist which give detailed figures of trade union
membership before 1890, it is generally conceded that for the latter half

of the nineteenth century, Scottish unionism was relatively weaker numerically
than English unionism. The official records are incomplete as the most
important unions refused to register under the 1871 Trade Union Act. The
passage of the 1875 Trade Union Amendment Act and the Master and Servant Act
removed most of the legal grievances of the unions and resulted in the majorit
of trades registering. However,the first attempts by government to collate
statistics on trades unions and present an informed picture of them, were also
inaccurate, as the Labour Correspondent to the Board of Trade had to rely

on the individual unions to furnish the returns and these were not always
forthcoming.3 Consequently, the figures grossly underestimate the numerical

strength of unionism, placing the total number of trade unions in the United
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Kingdom at about 633,038 and the number in Scotland at about 12,331?

We are therefore dependent on the estimates of contemporary commentators
on the industrial scene and the record of trade unions themselves, if we

are to gain any accurate representation of trade union membership.

The development of trade unions of Scotland seems to have followed the
national pattern, in that growth was neither steady nor linear, but
fluctuated according to a number of factors such as changes in the trade
cycle and the state of industrial relations within particular industries.
The defeat of the Glasgow Cotton Spinners in 1838 and the harsh sentences
imposed on the defendants not only broke the confidence of the Spinners'
Union but had considerable ramifications in that other workers were dis-
couraged from forming unions. This was compounded by the depression of
the early forties which dealt another hammer blow and further inhibited
the development of unions.6 When conditions were favourable to growth

in the early fifties, this legacy of weakness which arose from the particular
economic development of Scotland with its large reserve army of labour and
relatively low wages, resulted in Scottish unions trailing behind their

English counterparts, the revived unions tending to be localised and small.

It could be argued that the stress on local union autonomy, whicﬁ arose
largely from the structure of the Scottish economy with its concentration

of industry in the west central belt was an additional impediment. Although
it allowed the various unions to flourish independently, it did inhibit a
major source of strength, the development of national unions with strong

links, capable of acting in a unified and concerted fashion.

Trade union organisation in the West of Scotland was dominated by those
workers in the heavy industries, principally engineering, shipbuilding

and iron and steel, who were reaping the benefits of Scotland's prosperity.
Although the 'skills' in these branches of production were newly established
and not part of the artisan tradition, many of the workers who were recruited
to these trades were the former blacksmiths of the iron foundries and those

. 7
who had been employed 1in the traditional craft occupations. However the
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composition of Glasgow trades council indicates that it was the small
craft societies which predominated, with shoemakers, potters, bakers etc.,

providing the bulk of the membership?

The composition of Edinburgh Trades Council reflected the more varieqgated
industrial structure of the city. The relatively minor importance of

heavy industry with its myriad of new skills and the absence of any one
industry which dominated the industrial economy, assured that the traditional
craft occupations of crafts engaged in the finishing and building trades were

numerically dominant in both the Council and trade union organisations generall

inthe city.

Although the absence of accurate returns of trade union membership for this
period makes its impossible to state with precision the extent of growth, a
useful barometer is the development of the different trades councils in
Scotland. Because of the relative weakness of Scottish unionism and its
federal structure, trades councils assumed a position of prominence unequalled
in England, although it should be made clear that the trades councils

at no time included all the organised sections within their ranks. The
problems of recruiting new members and of retaining them was a recurrent
theme of Glasgow Trades Council and many devices and changes of policy

were adopted in order to encourage trades to affiliate. Irreqular
attendance of members plagued Edinburgh Trades Council and on ten occasions
before 1867 only the quorum of five were present and on several other
occasions meetings had to be abandoned because they were inquoratejO The
difficulties of retaining members and attracting others to affiliate was
partly a refléction of the ineffectiveness of the Councils but also a measure

of the weakness of some unions.

Glasgow Trades Council was inaugurated in July 1858 and by the end of the
year had 21 affiliated societies. | The West Central belt of Scotland was
undoubtedly the heartland of unionism and consequently Glasgow Trades Council
was the leading Trades Council in Scotland with the exception of a brief
period when membership plummeted inthe mid 1860's to a handful of societies
and the organisation became virtually moribund for the next four or five

years. The boom of the 1870's generated a great upsurge inthe trade union
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activity throughout the country and Glasgow was no exception, the trades
council experiencing a revival in its fortunes to the extent that 41

societies and branches sent delegates by 1875.12

The membership figures of individual unions indicates that trade union
membership in Edinburgh was increasing markedly between 1859 (the year

of Edinburgh Trades' Council inception) and 1873. For example the
Amalgamated Society of Engineers rose from a monthly average of 90 in 1859
to 180 in 1873 and the Typographical Society rose from 265 in 1861 to 650
between 1868 and 1874.13 Although it would be imprudent to generalise from
such unrepresentative sources, it seems clear that there was an expansion of
trade union membership in Edinburgh which was reflected