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In  1935, a com m ittee, sponsored by th e  B r i t is h  M edioal 

A s s o c ia tio n , drew a t te n t io n  to  the  need fo r  improvement in  the  

tre a tm e n t and r e h a b i l i ta t io n  o f cases o f f r a c tu r e .  The fa c ts  

revea led  by t h is  re p o r t prompted an o f f i c i a l  in v e s t ig a t io n  by an 

In te r-D e p a rtm e n ta l Committee which in  1939 p u b lish e d  i t s  

’•F in a l Report on the  R e h a b il i ta t io n  o f Persons in ju re d  by A cc id e n t^ ’’ . 

One o f  the recommendations o f  th is  rq a o rt was th a t a V o c a tio n a l 

T ra in in g  Centre should be e s ta b lis h e d  by th e  M in is t ry  o f  la b o u r 

to  p rov ide  f o r  in ju re d  persons who were l e f t  w ith  some permanent 

d is a b i l i t y  and who were u n l ik e ly ,  w ith o u t t r a in in g ,  to  f in d  employ­

ment.

In  the autumn o f 1941 the  M in is try  o f  Labour in tro d u ce d  i t s  

in te r im  scheme fo r  the re se ttle m e n t o f the d isa b le d . T h is  aimed, 

p r im a r i ly ,  a t in c re a s in g  the maa-power a v a ila b le  fo r  war in d u s tr ie s  

and. the scheme covered those in v a lid e d  o u t o f the S e rv ice s , 

those re je c te d  fo r  m i l i t a r y  s e rv ic e , and d isa b le d  persons who were 

re fe r re d  by c iv i l ia n  docto rs  o r  h o s p ita ls .

In  1942, S ir  W illia m  Beveridge s ta te d  th a t a comprehensive 

r e h a b i l i ta t io n  se rv ice  was e s s e n tia l to  any scheme o f s o c ia l 

s e c u r i ty ,  such ’’ r e h a b i l i ta t io n  must be con tinued from  the m edical 

th rough  the post-m ed ica l stage t i l l  the  maximum o f earn ing  c a p a c ity
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is  re s to re d , and a s e rv ic e  f o r  th is  purpose should he a v a ila b le  

f o r  a l l  d isa b le d  persons who can p r o f i t  by i t ,  ir re s p e c t iv e  o f  

the  cause o f th e ir  d i s a b i l i t y . 11

In  1943* a committee repo rted  on "The R e h a b il i ta t io n  and 

R esettlem ent o f  D isab led  Persons" under the chairm anship o f  

Mr. G. Tom linson, M.P. The re p o r t p o in te d  out th a t  "p la c in g  in  

employment w i l l  not complete the process o f  r e h a b i l i t a t io n  un less 

the employment -  p a r t ic u la r ly  where the re  is  se rio us  d isab lem ent -  

is  s u ite d  to in d iv id u a l ca p a c ity  and makes the best use o f  

in d iv id u a l s k i l l .  I t  is  in  the  in te re s t  o f the co un try  as w e ll 

as o f the d isab led  c i t iz e n  th a t he should get back to  s u ita b le  

employment as soon as p o s s ib le  -  no t to  any employment, bu t to the 

most s k i l le d  work o f  which he is  capab le ".

in  1944, bhe .D isabled Persons (Employment) Act was passed and 

r e g is t r a t io n  o f  the d isa b le d  has s te a d ily  inc re ase d , u n t i l  now 

some 900 ,000  names are on the r e g is te r .  The mechanism, o f  the 

Act is  now com para tive ly  w e ll-know n, and in c re a s in g ly  h o s p ita ls  

and p ra c t i t io n e rs  invoke i t s  he lp  on b e h a lf o f  t h e i r  p a t ie n ts ,  

4thougi£ no d e ta ile d  exam ination o f  the w ork ing  o f the  A ct has y e t 

been p u b lish e d .

The purpose o f th is  survey was (1 ) to  f in d  o u t the na tu re

and /
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and exten t o f  employment among Glasgow young persons re g is te re d  

as d isa b le d ; (2 ) to  a s c e rta in , as fa r  as p o s s ib le , any fa c to rs  

adve rse ly  a f fe c t in g  th e ir  re s e ttle m e n t in  in d u s try .

The survey was in tended to  in c lu d e  a l l  the young persons 

re g is te re d  as d isab led  who were 18 years  o f age o r  le ss  a t the 

tim e o f  r e g is t r a t io n  and who were re g is te re d ,b e fo re  1 s t J u ly , 1946, 

a t one or o the r o f the  te n  Employment Exchanges in  the c i t y .

The a c tu a l in te rv ie w in g  began in  January, 1949, so th a t  a t 

le a s t s ix  months had elapsed s ince t h e ir  r e g is t r a t io n .

They numbered 683, b u t 6§ o f  them (9*5$) oould n o t be 

tra ce d . I t  was known th a t  some had em igra ted, bu t the c h ie f  

lo s s  arose from  the frequency w ith  which addresses were changed, 

sometimes tw ic e  or th r ic e  w ith in  a few months. Indeed, in  

th e  cu rren t housing shortage there seems to be a s e c tio n  o f  the 

community c o n s ta n tly  on th e  move from  one set o f  lo d g in g s  to  

ano the r, having  no re a l f ix e d  address. S ix  o f  the rem a in ing  

618 were dead, 9 were in  th e  Forces and seven in  h o s p ita l o r  

o th e r in s t i t u t io n .  Ten who now l iv e  in  d is ta n t  towns, fu rn is h e d  

o n ly  incom plete  in fo rm a tio n  about t h e i r  work; 4 re fused  to

co-opera te  in  the survey and 3 , w ith  o n ly  t r i v i a l  d is a b i l i t ie s  

m ain ta ined /
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m ain ta ined  th a t they had been re g is te re d  aga in s t t h e i r  w ish .

The rem ain ing 579 were in te rv ie w e d  in  th e i r  homes, though 

3 asked to  be seen elsewhere as th e y  were ashamed o f  t h e i r  home 

c o n d it io n s . In te rv ie w  was arranged by le t t e r  and, in  g e n e ra l, 

e x c e lle n t co -o p e ra tio n  was secured. The pa ren ts  o f  youths who 

had ju s t  l e f t  school o r  who had re c e n tly  been d isa b le d  were 

prepared to d iscuss th e ir  problem s a t g rea t le n g th , and were 

extrem e ly  keen to re ce ive  advice and in fo rm a tio n . O lder youths 

showed le s s  in te re s t .

The d is a b i l i t ie s  o f  these 5 7 9  young people were c la s s i f ie d  

accord ing to  the  code used in  th e  M edical Research C ounc il 

S pecia l Report No. 248 and f e l l  in to  th e  fo llo w in g  groups

GROUP I .  In fe c t iv e  and P a ra s it ic  D iseases 146
(Pulmonary T u b e rcu los is  33 

111 (p le u ra l e f fu s io n  4
(T u b e rcu lo s is  o f bones

o r jo in t s  7 4
A n te r io r  P o lio m y e lit is  34 
E n c e p h a lit is  L e th a rg ica  1

GROUP I I .  Neoplasms 3

GROUP I I I .  A l le r g ic ,  Endocrine , M etabo lic  and
" N u t r i t io n a l  D iseases 23

Asthma 16 D iabetes M e ll i tu s  3
C re tin is m  2 R icke ts  1

C oeliac Disease 1

GROUP IV . Diseases o f the Blood 2
Anaemia 1 Haem ophilia  1

GROUP V. /
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GROUP V. M enta l and P sychoneurotie  D iseases 
— —  M ental R e ta rd a tio n  43

Psyohoneurosis 3
E ffo  r t  Syndrome 1
A n x ie ty  S ta te  1

GROUP V I .  G eneral Diseases o f the Nervous System

48

164
(B ra in  Abscess 
(C ongen ita l P a ra ly s is  

72(E p ile p s y
( Syringom ye lia  
(M ig ra ine

(Deaf-m utism  
60(Deafness (c h ro n ic  

( suppu ra tive  o t i t i s  
( media)
(O ther forms o f  

deafness

D efec ts  o f  V is io n

GROUP V I I .  I

GROUP V I I I .

GROUP IX .

GROUP X I I .

GROUP X I I I .

Chorea
Rheumatic C a rd it is  
Subacute B a c te r ia l 

E n d o c a rd it is  
Lymphang ie c ta s is

Chronic B ro n c h it is
P le u r is y
B ro n ch ie c ta s is

2
42
26

1
1

28

16

16

32

2
43

3
1

49

8

Diseases o f  the D ig e s tiv e  System 
Duodenal U lce r 1

Diseases o f the Skin and C e llu la r  T issues 
lym p h a n g itis  1
D e rm a tit is  1

GROUP X I I I .  Diseases o f Bone and Organs o f  Movement 
A r t h r i t i s  o f Spine 2
O s te o m ye lit is  17
Perthes disease 1
A trophy o f  arm 1
S p ina l C urvature  1
S pastic  P la t Peet. 1
T a lip es  equ ino-varus 8

31



GROUP X IV . C ongen ita l M a lfo rm a tions  2 7
— C le f t  P a la te  1

C ongen ita l C a ta ract 1 
C on g en ita l Nystagmus 1 
C ongen ita l H eart 
Disease 3

C o n ge n ita l D is lo ­
c a t io n  o f  H ip 5

C o ngen ita l Absence 
o r D e fo rm ity  o f  
Limbs 16

GROUP XV. D iseases o f  E a r ly  In fa n c y
— ' B ir th  f ra c tu re  o f Humerus 2 2

GROUP XVI. I l l - d e f in e d  Conditions 6
—1 N arco lepsy 1

Stanmer 2
P a in tin g  a tta c k s  1
Enuresis 2

GROUP X V II. A cc id e n ts , Po ison ing and V io len ce  67
F ra c tu re d  Spine 2
F ra c tu re d  Arm 2
In ju r y  to  bones o f  ”

low er lim b  6
In ju iy  to  upper

lim b 2
Loss o f  one eye 20
In ju r y  to  hand o r

f in g e rs  17
Am putation o f hand 

o r  arm 7
Am putation o f  leg

o r  fo o t 8
Other in ju r ie s  3

T o ta l 5 7 9

In  th e  eases o f  3 7  young people secondary d is a b i l i t ie s

were recorded, these being regarded as im p o rta n t in  23 and o£

o n ly  s l ig h t  s ig n if ic a n c e  in  14*

The na tu re  o f  employment a t the tim e  o f  in te rv ie w  ?&11

f i r s t  /
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f i r s t  be described  and the main fa c to rs  a f fe c t in g  i t  w i l l  be 

considered in  the  fo l lo w in g  o rd e r;

1) The e f fe c t  o f  th e  d is a b i l i t y  on the  na tu re  o f  the  w ork ,

2) The e f fe c t  o f  r e g is t r a t io n ,  and the source o f  r e g is t r a t io n ,
on the employment o f th e  d isa b le d .

3) The s a t is fa c t io n  d e rive d  from  employment and the reasons 
g iven fo r  changes o f  job .

4) The e f fe c t  o f  educa tion , and i t s  la c k , on employment.

5) A p p re n tice sh ip  and some o f the fa c to rs  in f lu e n c in g  i t .

6) Unemployment.

7) The e x te n t to  which m edical a ids  and app liances  were 
re q u ire d  but not used by th e  young person.

8) The in f lu e n c e  o f s o c ia l and fa m ily  background on the
young pe rson1s employment; and, f i n a l l y ,

9) The a t t i tu d e  o f the young people to  the D isab le d  Persons 
(Employment) A c t.
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THE NATURE 0? THE EMPLOYMENT AT INTERVIEW.

104 o f  the 579 young people were found to  be unemployed,

18$ o f  the  t o t a l .  The work in  w hich th e  o th e rs  were engaged 

f e l l  in to  two broad groups, manual and non-manual. Each 

group was fu r th e r  s u b -d iv id e d ; the te rm  ” non-manual ( d is t r ib u t i v e )1 

a p p lie d  c h ie f ly  to shop a s s is ta n ts ,  bu t a lso in c lu d e d  a few 

salesmen and t r a v e l le r s .  ” Non-manual ( o f f i c e ) ” covered 

c le r ic a l  w orkers, such as t y p is t s ,  f i l i n g - c le r k s ,  d isp a tch  

c le rk s ,  cash-desk g i r l s  and the l i k e .  The ” non-manual (o th e r ) ” 

group in c lu d e d  a wide v a r ie ty  o f occupations -  ” exam iners” 

and ” checkers” in  t e x t i le  works, w a itre sse s  and b a rte n d e rs , 

bus-conducto rs and copyreaders.

Youths in  the ” manual ( s k i l le d ) ” group fo llo w e d  such 

c ra f ts  as b o o t- re p a ir in g ,  cab in  e t-m aking , m arket ga rden ing , 

p a in t in g ,  w a tc h -re p a ir in g , u p h o Is te ry jj g la z in g , sheet m eta l 

w ork, bak ing  and b o o k -b in d in g . V ery few had s k i l le d  jobs in  

the h e a v ie r in d u s tr ie s ,  such as sh ipyard  work, though u n s k il le d  

youths were no t uncommonly employed th e re .

There was d i f f i c u l t y  in  d i f f e r e n t ia t in g  s e m i-s k il le d  

from  u n s k il le d  manual jobs and the  two groups fre q u e n tly  o v e r la p .

The /
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The s e m i-s k ille d  o f te n  worked as packers o r were employed in  the 

t a i lo r in g  tra d e  as m a c h in is ts , so th a t many d isa b le d  g i r l s  f e l l  

in to  th is  g roup. The ’'manual ( u n s k i l le d ) "  group ranged from

message boys and vanboys to  sh ipyard  la b o u re rs  and road n a v v ie s .

Table 1 shows the  employment o f  the  579 d isa b le d  young people 

a t the  tim e  o f  in te rv ie w , in  r e la t io n  to  t h e i r  age and sex.

TABLE 1.

Nature o f employment a t fo llo w -u p  in  r e la t io n  to  age and sex.

Nature
o f .JL&

~ ’ 1 '! 

17 18
Age

19

............. i ........ "
a t fo llo w -u p  

20 21 22 ..... TOTAL
Employment M. P. M. PL M. F, M, I . M F . M F M. P. M. P.

Eousewif e mm M mm mm 2 2 mm 1 mm mm 5
Eone - 3 5 3 13 8 18 7 18 6 12 4 6 1 72 32
Eon-manual 
( d is t r ib u t iv e )

2 “■ — 3 — 3 4 5 1 3 2 l — — 9 15
Non-manual (ofQ.ce 
Non-manual

) - l l 6 6 3 7 11 8 11 6 2 2 - 30 34
(o th e r) 1 - 5 4 l 3 7 3 7 6 5 1 1 - 27 17
Manual( s k i l le d ]  
Manual

3 l 16 5! 13 5 17 l 21 5 18 1 4 1 92 19
( s e m i-s k il le d )  
Manual

l Ml 11 16; 3 11 4 11 8 H i 3j
6 1 4 31 59

(u n s k i l le d ) 4 5 23 13] 17 8 11 6 19 5 16 3 2 — 92 40
Manual (o th e r) ! “ — l

1
- 1 - 2 - - - 3 2

T o ta l 11 10 62 r5 l, 53 42 ■ 68i 46 84 49 62 19 16 6 356 223

Unemployment, at a l l  ages, is  more p re v a le n t among males than

among fem ales; i t  is  le a s t comnon under the age o f  18, and, a t  18, the  
un employmen t  /
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unemployment ra te  is  ro ug h ly  t re b le d .  A t s ix te e n  and seventeen, 

when unemployment is  low , work is  commonly u n s k il le d  or semi­

s k i l le d  in  typ e .

These f ig u re s  r e f le c t  the t re n d , on le a v in g  sch o o l, towards 

u n s k il le d  jobs  (too  o fte n  o f a ’ b l in d - a l le y *  n a tu re ) w ith  an 

increased r i s k  o f  unemployment in  the la te  te e n s .

The s u p e rio r employment reco rd  o f  the fem ales is  doub tless  

re la te d  to  the wide range o f s e m i-s k il le d  l ig h t e r  work open to 

them, and to  the keen demand f o r  young fem ale la b o u r. As 

compared w ith  a b le -bod ied  young peop le , the d isa b le d  g i r l  i s  

th e re fo re  a t a less  d isadvantage than is  the d isa b le d  boy in  t h is  

heavy in d u s t r ia l  area.

The re la t iv e  s t a b i l i t y  and s a t is fa c t io n  o f the main types 

o f  employment are co n tra s te d  in  Table 2 ; o f f ic e  work and 

s k i l le d  manual work have the best employment re co rd  and, in  

g e n e ra l, w ith  decreasing  s k i l l  the s t a b i l i t y  o f  the job decreases 

and d is s a t is fa c t io n  on the p a r t o f the yo u th  in c re a se s . The 

s k i l le d  jobs are eage rly  sought a f te r  by pa ren ts  and young fo lk  

a l ik e ,  b u t these are a lso  the jobs in v o lv in g  t r a in in g  and 

presuming basic educa tion .

TABLE 2. /
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TABLE 2 .

S a t is fa c t io n  and s t a b i l i t y  o f  d i f fe r e n t  types o f  employment*

Employment a t 
in te rv ie w

$age never id le  
s ince  r e g is t r a ­
t io n .

$age w ith  no 
more than 2 
jobs s ince  
r e g is t r a t  ion

fo&ge s a t is f ie d  
w ith  the 
p resen t 

job

Non-manual
D is t r ib u t iv e 58.3 87.5 83.2

Non-manual 
O f f i  ce 73-4 92.2 82.8

Non-manual 
Oth er 56.8 77.3 56.8

Manual
S h ille d 79-3 91.9 82.9

Manual
S e m i-s k ille d 75-5 85 *6 78.9

Manual
U n s k ille d 65-7 75.2 67.9

To assess the  cum ulative amount o f unemployment s ince

r e g is t r a t io n ,  use was made o f  an unemployment fa c to r ,  w h ich  was

ob ta ined  by the r a t io :

No. o f  months o f  unemployment since r e g is t r a t io n  ^  ^qq 
Tot^L no. o f months s ince r e g is t r a t io n

and s im p ly  expresses the percentage o f  the young person ! s l i f e

s ince r e g is t r a t io n  which has been spent in  unemployment#

TABLE 5 . /
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TABLE 3 .

Extent o f unemployment (s in ce  r e g is t r a t io n )  re la te d  to  
' " if&tuf 5 'o'i grilfcilbytalenT; at; lnvery-iew* '

employ-
snt
a c to r.

Unem-
ip lo yed

r
Non-manual

D is t r ib u ­
t iv e .

Non-manual
O ff ic e

Non-manual
O ther

Manual
S k i l le d

Manual
Semi-
S k i l le d

Manual
Un-
S k i l le

0
u l l  em- 
Dyment)

- 58.3 73-4 56.8 79-3 75-5 65-7

-24 24.O 12.5 9 .4 22.7 10.8 13*3 19.0

-49 15-4 8 .3 9 .4 9.1 5*4 5*6 7 .3

-99 26.0 20.9 7.8 11.4 4-5 5*6 8 .0

)0
>t a l un~
oloyment ]

34.6 — Mi * - - - -

T o ta l 100.0 100.0 100.0 100.0 100.0 100.0 100.0

N o . 104
..

24 64 ♦
............... . j

44 111 90
------------- -------- j

137

E xc lud ing  5 housewives

The h igh  measure o f  s t a b i l i t y  o f the manual s k i l le d  jo b  is  a 

s t r ik in g  fe a tu re . At the o th e r end o f the  s c a le , o n e - th ird  o f  the 

young people found to  be unemployed a t the tim e  o f in te rv ie w  had 

been w h o lly  unemployed since re g is t r a t io n  and many more had 

experienced a g re a t deal o f  unenployment.

In  g e n e ra l, the d isa b le d  you th  and h is  pa ren ts  p re fe r  a job  
which /
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which is  reasonab ly  near home and vth ich  in vo lve s  the minimum o f 

t r a v e l l in g .  When the  immediate neighbourhood has o n ly  heavy 

work to o f f e r ,  the you th  may remain id le  i f  he has no fa m ily  

con tac ts  w ith  jobs  in  more fa vo u ra b le  a reas; o f te n  he is  in t im id a te d  

by the prospect o f seeking a job a t the o th e r end o f  the O ity .

In  th is  re spec t B ridge ton  has a la rg e  number o f  sm a ll fa c to r ie s  

and m i l ls  where work is  o f a co m pa ra tive ly  1 l ig h t *  n a tu re ;

Springbum  on the o th e r hand, w ith  p redom inan tly  heavy fo u n d rie s  

and s tee lw o rks , shows double the unemployment ra te  o f  B r id g e to n .

The employment p a tte rn s  o f the d isa b le d  you ths re g is te re d  a t th e  

th ree  Glasgow Exchanges, which each c o n tr ib u te d  over 80 r e g is t r a t io n s ,  

are co n tra s te d  in  Table 4 .

TABLE 4 .

Employment re la te d  to the Exchange o f  R e g is tra t io n .

j^a-cure o f  
Employment B ridge ton

Ekchan^d
South . Springburn

Id le 11.4 17-3 22.8
Non-manual
( d is t r ib u t iv e

& o f f ic e ) 17.0 13.6 17.8
Non-manual (o th e r) 7*9 3*7 6.9
Manual -  s k i l le d 15.9 16 *o 17.8
Manual -  o the r 47.8 49.4 34* 7

T o ta l 100.0 100.0 100.0
No. CO

CO

I __
1 . . 8 1  .. , 101
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R e la t iv e ly  few o f the d isab led  youths sucoeeded in  g e t t in g

the  l ig h t e r  tiaon-manual* jobs and the re  were too  many doing

‘ u n s k il le d  manual* work, which ranged dew n to p ick -a n d -sh o ve l

n a w y in g . The employment o f  the d isa b le d  yo u th  depended on

complex fa c to rs ,  economic, s o c ia l,  m edica l and e d u c a tio n a l, and th e

in te rp la y  o f  these fa c to rs  renders each you th  a h ig h ly  in d iv id u a l

problem . The fo llo w in g  case h is to r ie s  are quoted to  i l l u s t r a t e

some o f the fa c to rs  in v o lv e d . Agnes M. is  a g i r l  o f  17 whose

mother is  a l iv e ,  the  fa th e r  be ing an u n s k il le d  la b o u re r who is  now

d isab led  by a f ra c tu re d  elbow and w r is t ;  she has two b ro th e rs  a t

home, bo th  ea rn ing . At the age o f 12 she developed acute

rheumatism and s u ffe re d  from  chorea a year or so la t e r .  She now

has m it r a l  s te n o s is . She worked fo r  n ine  months in  a bookshop bu t

gave up the job because she found i t  uncongen ia l and she d is l ik e d

the  forewoman th e re . For the fa s t  th re e  months she has worked as a

w a itre s s  and "has ju s t  got to  be s a t is f ie d "  w ith  the  jo b , though i t

in vo lve s  s tand ing  o r runn ing  around a l l  day in  th e  tearoom and

exhausts her a t the  ‘ ru s h 1 hours. Her employer is  h e lp fu l and

understand ing and o f fe re d  her a job  in  the  cash desk w h ich , she

s ta te s , would have s u ite d  her down to the g round l However, she was

scared by the  r e s p o n s ib i l i ty  in vo lve d  in  h a nd lin g  money. Though

she was at school u n t i l  12 years  o f age ( lo s in g  o n ly  2 years* 
schoo ling  /
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sch o o lin g ) she regards h e rs e lf  as e d u c a tio n a lly  in f e r io r  to  o th e r  

g i r l s  and f ig h ts  shy o f  the s im p le s t a r ith m e t ic .

Th is g i r l  has passed her ‘ c o n tro l*  exam ination and in  no 

way d id  she seem d u l l ;  h u t she was one o f  many who undertook work 

which they re a lis e d  to be u n s u ita b le  ra th e r  than a ttem pt even a 

s im ple  c le r ic a l  jo b .  Where many years o f sch o o lin g  had been lo s t ,  

th e  re s u lt in g  i n f e r i o r i t y  seldom seemed to  be compensated.

Mary C. is  an in t e l l ig e n t  o ve r-e n e rg e tic  g i r l  o f 19*

Both parents are a l iv e ,  th e  fa th e r  be ing a f i t t e r ,  and the re  are 

fo u r  s ib s  s t i l l  a t schoo l. She developed m it r a l  d isease , 

fo llo w in g  rheumatism, when aged 1 2 , and lo s t  2 years* s c h o o lin g .

She s ta rte d  work in  a warehouse l i f t i n g  (among o th e r packages) 

carboys o f  chem icals, and th e re  had th re e  ‘ ca rd iac  fa i lu r e s *  which 

were tre a te d  in  h o s p ita l.  She then developed pulmonary tu b e rc u lo s is  

and rece ived  fu r th e r  h o s p ita l trea tm en t f o r  over a yea r. Fo r the 

past f iv e  weeks she has been working as a shop a s s is ta n t (s ta n d ing  

a l l  day) and her paren ts s ta te  she is  ‘ played ou t* every n ig h t on 

coming home, though they  have t r ie d ,  u n s u c c e s s fu lly , to  ge t h e r to  

take  th in g s  easy. Mary s ta te s  she is  ‘‘ fed  up w ith  d o c to rs , 

c l in ic s ,  h o s p ita ls  and the re s t o f i t " ,  as th e y  keep on t e l l i n g  

he r she must not work and she is  bored doing n o th in g . She fe e ls  

th a t  a l l  jobs seem to be u n s u ita b le  on m edical grounds, so th e re *s  

l i t t l e  p o in t in  choosing one from  the  o th e r . Her pa ren ts  are

w o rr ie d , bu t Mary*s mind is  made up very f i r m ly ,  on the s u b je c t, 

and /
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and her g e n e ra l a t t i tu d e  shows she w i l l  succeed in  hav in g  her way.

Her f a t a l i s t i c  o u t lo o k  is  not uncommon among young people 

who have spent years o f  t h e i r  l i f e  under h o s p ita l or m ed ica l 

r e s t r ic t io n s  and is  f a i r l y  fre q u e n t among the tu be rcu lo us  cases. 

Economic n e ce ss ity  may a lso  prompt them to  avoid docto rs  and 

c l in ic s  in  case they may be ordered  back to  s ickness b e n e f i t .

James A. is  a b r ig h t ,  c h e e rfu l la d  o f  21 who developed 

pulmonary tu b e rc u lo s is  a t the  age o f  16, re g is te re d  under the

D isab led Persons (Employment) Act a t 18, and th e re a fte r  s ta r te d

h is  a p p re n tice sh ip  as a p a in te r .  However, the wages were poor, 

and "he d id n Tt  l ik e  the sm ell o f  p a in t  anyway" , so a f t e r  s ix  

months he too k  up h is  p resen t job o f  la b o u rin g  w ith  a f i r m  o f

saw makers and has been th e re : fo r  fo u rte e n  months. He s ta te s

q u ite  f ra n k ly  th a t " o f  course" th e  job i s  too heavy and he has 

re c e n t ly  n o tic e d  an in c re a s in g  dyspnoea. A f te r  c o n s id e rin g  

the problem, he has decided not to  re p o rt th is  symptom to  th e  

c l in ic  as he i s  f a i r l y  sure he would be p u t on s ickness b e n e f i t .  

Th is is  u n th in k a b le , f o r  domestic reasons. H is fa th e r  is  

dead and h is  mother works as a c le a n e r. One b ro th e r  has ju s t  

s ta r te d  a trade  b u t on ly  gets 25/ -  w eekly; a s is te r  is  a t 

schoo l, is  considered b r ig h t ,  and should r e a l ly  c a r ry  on w ith  

fu r th e r  educa tio n . I f  he stopped work now the fa m ily  fin a nce  

would co lla p se  -  ju s t  when they are beg inn ing to  shake f re e  from 

the  years o f pove rty  fo llo w in g  h is  fa th e r*  s death . They l iv e

in  s u b - le t  rooms and th e ir  chances o f  ever a f fo rd in g  the re n t 
fo r  /



fo r  a decent house would va n ish .

L ike  most e ld e s t c h ild re n ,  when th e  fa th e r  i s  dead, James 

has a ve ry  s tro n g  sense o f  r e s p o n s ib i l i t y .  Such youths may 

seem q u ite  ru th le s s  in  d r iv in g  themselves in to  heavy o r 

u n s u ita b le  jobs f o r  the sake o f  ex tra  money f o r  the fa m ily .

An example o f  th is  was shown by Donald M. -  a la d  o f  20, w ith  

the  d if f id e n c e  and s lyness  which one came to  a sso c ia te  w ith  many 

years o f  ch ild ho o d  spent in  h o s p ita l.  When aged 4 he developed 

a tu b e rcu lo u s  h ip  which in vo lve d  trea tm en t in  a h o p p ita l fo r  

62 y e a rs . He has had o n ly  two years* schoo ling  -  in  a s p e c ia l 

schoo l. In  the two years s ince  re g is te r in g  as a d isa b le d  person 

he has had e ig h t jobs o f  the manual u n s k il le d  ty p e ; each change 

o f woik. has been in  quest o f  h ig h e r wages, and as the pay has 

increased so has the lab o u r in v o lv e d . He i  s now a la b o u re r w ith  

a f i r m  which makes concre te  p ip e s , c a rry in g  up bags o f cement to  

the  tradesmen. He has 2-g inches sho rten ing  o f  the leg  b u t 

wears o rd in a ry  wonking boots a t h is  jo b . He knows th e  work 

in vo lve s  too  much w a lk ing  and th a t l i f t i n g  bags o f cement " i s  a 

k i l l e r " ,  b u t " somebody* s got to  earn^the money" as h is  fa th e r  i s  

dead and there are  th re e  o the r c h ild re n  a t  home , a l l  o f school 

age. He th in k s  he m igh t lo o k  f o r  a l ig h t e r  job when one o f  h is

b ro th e rs  is  o ld  enough to  earn some money.

E duca tiona l l im i t a t io n  overshadowed the employment o f  

John F. -  a la d  o f  17 who developed a tu be rcu lo us  h ip  whan aged
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4 and had o n ly  re ce ived  f iv e  years* s c h o o lin g , in  an o rd in a zy  

sch o o l. H is  re s id u a l d is a b i l i t y  was n o t severe -  le s s  than  one 

inch sh o rte n in g  o f  the le g . He had a good home and the fa m ily  

had planned to  make him a draughtsman. H is fa th e r  and two o ld e r  

b ro th e rs  a re  in  f u l l  employment, indeed they s ta te d  he d id n ’ t  need 

to w ork, as fa r  as they were concerned, b u t a l l  were keen to  see 

him ge t the ' job he longed f o r ,  as a draughtsman. A f te r  2 years 

p re p a ra to ry  c u t t in g  o f b lu e p r in ts  f o r  the draw ing o f f ic e  he was 

d e lig h te d  w ith  the  jo b , the  pro spec ts ,  and the fr ie n d s  he had made -  

a l l  seemed w e l l .  However, he fa i le d  to  pass the  e d u c a tio n a l 

entrance exam ination and was to ld  he cou ld  n o t go fo rw a rd  as a 

draughtsman bu t would con tinue  to  cu t b lu e p r in ts  u n t i l  ab le  to  

pass the  exam ination. The whole fa m ily  was upset and the mo the r  

s ta te s  th a t ,  ever s in c e , the  boy seems to  have lo s t  h is  i n i t i a t i v e ,  

fe e ls  he is  a t e r r ib le  fa i lu r e  and ,!can*t lo o k  people in  th e  fa ce ” 

any more.

Some o f  the fo rce s  decid ing  which p a r t ic u la r  enployment a 

young person takes up seem q u ite  i r r a t io n a l ,  as in  th e  case o f  

many g i r l s  who leave co n g en ia l non-manual work fo r  d is ta s te fu l  

manual work in v o lv in g  p h ys ica l d is t re s s ,  m ere ly because t h e i r

fr ie n d s  have gone elsewhere, o r because new g i r l s  have a r r iv e d  whom 

they d is l ik e ,  o r  because the  forewoman is  a nag, o r s im p ly  * to  be 

w ith  th e  crowd* .
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THE EFFECT OF DISABILITY OH THE NATURE OF EMPLOYMENT.

The p a tte rn  o f employment in  the  main d is a b i l i t y  groups is  

shown in  Table  5 .

TABLE 3 .

Employment a t tim e o f  in te rv ie w  in  r e la t io n  to  main d is a b i l i t y  g roups.

is a b ility  |Unem- 
group [ployed

'f
_  i

Non-manua] 
D is t r ib u ­
t iv e  & 
O ff ic e

Hon-manual 
O ther

Manual
S k i l le d

Manual
Semi-
S k il le d

Man­
ua l
Un­
s k il le d

TOTAL Ho.

aberoulosis
20.8(aH forms) 22.5 15.3 6.3 19.8 15-3 100.0 I l l

o lio m ye litii 5 8 .8 20.6 8 .8 35-3 14.7 11.8 100.0 34
ental 22.9 2 .1 4.2 12.5 20.8 37.5 100.0 £8
irou la to ry 
piseases o f

16.3 20.4- 8.2 14.3 24.5 16.3 100.0 49

Bones

^ g e n ita l
Malforma­

9 .7 16.1 12.9 29*0 32.3 100.0 31

tions 3*7 29.6 11.1 18.5 7-4 29.7 100.0 27
poidents 
jiseases o f

13.4 23.9 6*0 13*4 12.0 31-3 100.0 67

Eye
S-seases o f

12.9 12.9 6.5 29.0 12.9 25.8 100.0 32

Ear
iseases o f  
Nervous

8 .3
;

MM 5.0 48.4 18.3 20.0 100.0 60

S y s t e m 3 8 .9|
j

9 .7 13.8 5-6 12.5 19.5 t 
J

100.0
■>

CM

Unemployment is  e a s ily  h ig h e s t among the group d isa b le d  by 

diseases o f the  nervous syStam, a group w h ich  inc ludes  the

eP ile p t ic s  /
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e p ile p t ic s  and c o n g e n ita l p a ra p le g ic s . The groups d is a b le d  

by tu b e rc u lo s is  and by m ental d e fe c t show degrees o f  unemployment 

s u b s ta n t ia l ly  above-average. M a lfo rm a tions , p o l io m y e l i t is ,  

diseases o f  th e  ear and diseases o f  bones a l l  show low unemploy­

ment ra te s . Don-manual work is  commonest among th e  groups o f 

co n g e n ita l m a lfo rm a tion s , a cc id e n ts , c ir c u la to r y  d iseases and 

p o l io m y e l i t is ,  w h ile  s k i l le d  manual jobs are e a s ily  most fre q u e n t 

among those d isa b le d  by p o l io m y e l i t is  and deafness.

S e m i-s k ille d  jobs are most frequen t among th e  group o f  bone 

diseases ( h a l f  o f  th is  group s u ffe re d  from  o s te o m y e lit is ).

U n s k ille d  manual work is  h ig h  among the  11 m ental11 group, as m ight 

be expected; among the tu be rcu lous  and ca rd iac  groups i t  is  h ig h e r 

than cou ld  be w ished.

The g e n e ra l employment p ic tu re  is  most favou rab le  among 

those d isa b le d  by p o lio m y e l it is  and by deafness. The re s e ttle m e n t 

o f the deaf group was u n ifo rm ly  good, indeed a l l  those # lo had 

a ttended th e  s p e c ia l school f o r  the. deaf were employed in  a s k i l le d  

jo b , in  the case o f  males, and at le a s t in  a s e m i-s k il le d  job in

the case o f fem ales. T he ir ve ry  good employment record  is  due

to  the  e x c e lle n t re se ttle m e n t work o f  the Glasgow Outdoor M iss ion  

to th e  Deaf -  a v o lu n ta ry  body -  w hich, by e f fe c t iv e  con tact 

w ith  the  you th  and h is  home, b e fo re  s c h o o l- le a v in g  age, achieves

m inimal unemployment and a v e ry  h ig h  degree o f  s k i l le d  w ork.
TToyi i n  T a b l e  5 i n c l u d e s  s e v e r a lThe g r o u p  1 D i s e a s e s  o f  th e  i . a r  m  j

cases /
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oases o f  c h ro n ic  ob i t i s  media who have never been a ssoc ia ted  

w ith  the Outdoor M iss ion  and th e re fo re  th e  f ig u re s  do less  than 

ju s t ic e  to  the v e ry  f in e  re se ttle m e n t work o f th a t body.

Success in  g u id in g  the youths from  the b l in d - a l le y ,  but 

f in a n c ia l ly  a t t r a c t iv e ,  manual u n s k il le d  jobs was ob ta ined  even 

where the home background was ve ry  un favourab le ; deaf youths 

were almost in v a r ia b ly  found in  s k i l le d  jobs d e sp ite  such 

adverse fa c to rs  as broken fa m ily ,  gross ove rcrow d ing , and v i le  

slum c o n d it io n s . In  a d d it io n , thqy enjoyed an in te n s iv e  s o c ia l 

l i f e  a t th e ir  club and were a n o ta b ly  happy and a c t iv e  group.

That t h is  u n ifo rm  success was n o t ob ta ined  w ith o u t e f fo r t  is  

shown by th e  b r ie f  h is to ry  o f a deaf you th  who had never been 

associa ted  w ith  the  Outdoor M iss io n .

John K. is  now 20 years o ld  and since the age o f 2 he has had 

double sup p u ra tive  o t i t i s  media which shows fre q u e n t acute 

exacerba tions in  co ld  or wet w eather. Though no t t o t a l l y  dea f, 

he is  in  fa c t  deaf f o r  a l l  o rd in a ry  purposes, and he attended a 

sp e c ia l schoo l fo r  n ine ye a rs , there s ta r t in g  to  le a rn  the  tra d e  

o f s h o e -re p a ire r . U n fo rtu n a te ly , he had a q u a rre l w ith  the  

foreman and gave up sh o e -re p a ir in g  a f te r  about one ye a r. He 

then took up manual u n s k il le d  la b o u r which was p le n t i f u l  and 

b e tte r  p a id . He is  a t a l l ,  s trong  la d , able fo r  hard w ork, b u t 

outdoor work sooner o r la te r  aggravates h is  o t i t i s  and he has severe 

earache vhen working in w ind or r a in .  His 

fa th e r  /
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fa th e r  is  dead, h is  mother has to work o u ts id e  the home and 

John has stumbled h e lp le s s ly  through almost a score o f  casua l 

la b o u rin g  jobs w ith  much sickness and unemployment (about 

36 months in  a l l ) .  At p resent he is  labour ing on a fa rm  and 

is  conten ted  enough except f o r  th e  d is a b lin g  p a in  a f t e r  ou tdoor 

w ork. He re a l is e s ,  o n ly  too w e ll,  h is  m istake in  g iv in g  up 

co b b lin g , b u t he is  20 now and fe e ls  too o ld  to  s ta r t  any tra d e .

The favou rab le  employment record o f th e  group d isa b le d  by 

p o l io m y e l i t is  is  doubtless re la te d  to  a disab i l i t y  w hieh is  non­

p ro g re s s iv e , which seldom a f f l i c t s  more than one member o f  the 

fa m ily ,  and n o t o fte n  in vo lve s  th e  lo ss  o f many years* s ch o o lin g

There is  a b e l ie f  th a t th e  ch a ra c te r o f  th e  p o l io m y e l i t io  

p a t ie n t tends to  be robust and fre e  from  s e l f - p i t y .  C e r ta in ly ,  

in  t h is  su rvey, these young fo lk s *  o u tlo o k  on th e ir  d i s a b i l i t y  

was o u ts ta n d in g ly  h e a lth y  and fre e  from  em otiona lism , and even 

in  the presence o f  ve ry  severe p a ra ly s is  many were almost r u th ­

le s s  w ith  them selves in  overcoming d i f f i c u l t i e s  to  achieve 

independence. Though apathy and fa ta lis m  were not conmonly 

seen, su cce ss fu l re s e ttle m e n t s t i l l  demands in d iv id u a l s tu d y  and 

c a re . T h is  p a r t ic u la r ly  a p p lie s  to th e  c r i t i c a l  phase when 

the yo u th  emerges from  school or h o s p ita l and faces a

c o m p e titive  w o rld  f o r  the f i r s t  t im e . Three b r ie f  h is to r ie s  

i l l u s t r a t e  /
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i l l u s t r a t e  some o f  the^problem s in vo lv e d .

Helen G. is  a g i r l  o f  19 who has had bo th  le g s  p a ra lysed  

s ince the age of 3 and s t i l l  cannot walk: w ith o u t the a id  o f  

2 s t ic k s .  ‘ She spent n in e  years a t a s p e c ia l day sch oo l, 

re g is te re d  under the D isab led  Persons (Employment) Act a t 14, 

on le a v in g  schoo l, and stayed a t home doing no th ing  fo r  s ix  

months, as she had not been tra in e d  f o r  any p a r t ic u la r  jo b .

The fa m ily  is  com fo rtab ly  o f f  and the paren ts  assumed she 

would never earn her l i v in g .  However, a f te r  s ix  months o f  

boredom she s ta r te d  to  v i s i t  a n e ig h b o u rs  o f f ic e  -  o n ly  a 

hundred yards away -  to  pass the id le  hours. Soon she became 

employed th e re , !,was b rough t r ig h t  out o f  h e rs e lf ’1 as her mother 

says and ra p id ly  developed co n fid en ce . Since then , she has had 

fo u r  o f f ic e  jo b s , each d e lib e ra te ly  chosen and changed f o r  

another when she had s u f f ic ie n t  experience o f  one p a r t ic u la r  

branch o f  o f f ic e  work. She is  now a q u a l i f ie d  t y p is t  and 

book-keeper, is  in  no way a f ra id  o f  t r a v e l l in g  and is  now 

p la nn in g  th e  next step in  her business ca ree r.

M argaret P. is  a g i r l  o f  18 who developed a hem ip leg ia  

what two years o ld ,  spent s ix  years at a s p e c ia l day schoo l and 

fo u r years a t a s p e c ia l r e s id e n t ia l  schoo l. T h e re a fte r she 

rece ived  /



-  24 -

re ce ive d , a t a t ra in in g  ce n tre , a n ine  nonth»s course in  sewing 

and is  s ta te d  to  have done ve ry  w e ll on her course. Her f i r s t  

job  was in  a t a i l o r  *s& op  h u t she found she was c o n t in u a lly

being sen t on errands which invo lve d  tram jo u rn e ys , l ia b le  to be

jo s t le d  in  t r a f f i c  queues and pushed o f f  tram  p la tfo rm s .

A f te r  f iv e  months o f th is  sh e t r ie d  ano ther t a i lo r in g  f i r m  w ith

s im ila r  unhappy r e s u l ts .  She is  a f r a i l ,  t im id ,  l i t t l e  g i r l  

who looks younger than h e r yea rs , and she abandoned the  second 

job  a f te r  two months. She has now become housebound, keeping 

her mother a t home and doing occas iona l t a i lo r in g  fa r her f r ie n d s .  

She goes errands bu t re fuses any th a t in vo lve  c ro ss in g  the  

busy main road. For e ighteen months she has con tinued  in  t h is  

s ta te  and i s  now g e n e ra lly  accepted by her fa m ily  and fr ie n d s  as 

unem ployable.

A lex . X), is  a la d  o f 18 who had one leg pa ra lysed  when aged 

th re e  and now has o n ly  a s l ig h t  lim p . He spent two years a t 

the o rd in a ry  schoo l, e ig h t  a t a s p e c ia l day schoo l. He is  1he 

y9tmgest o f  a fa m ily  o f t j ire e , a l l  o f whom are e a rn ing , and is  

ve iy  much th e  ewe-lamb o f  h is  widowed mother, vino was long 

convinced th a t  he would never be ab le  to  w ork . The mother tw ice  

re fused to  e n te r ta in  the  D isablement R esettlem ent O ff ic e r  who 

c a lle d  at the house to  o f fe r  A lec a jo b . The O f f ic e r  p e rs is te d

in  /
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in  h is  appeal to her and fo r  the past 3 years  A lec has been 

s te a d ily  employed as a sp e c ta c le -fra m e  maker -  to  th e  g re a t 

d e lig h t  o f  the whole fa m ily  who had f o r  years accepted him as 

an in e v ita b le  and l i f e - lo n g  f in a n c ia l  burden.

The e f fe c t  o f the nature o f  the d is a b i l i t y  on unemployment 

and th e  frequency o f  job tu rn o v e r is  expressed in  fa b le s  6 and

7-

TABLE

Percentage o f tim e since r e g is t r a t io n  spent in  unemployment 
m  r e la t io n  to  n a tu re  o f d is a b i l i t y .

Disab i l i t y  
group

( f u l l  employ­
ment )

1- 24$ 25-49$ 50- 99$ 100$
( To t a l  
unemp­
loyment

T o ta l No.

Tubercu lo­
s is

( A l l  forms ) 50.5 19.8 9.0 15.3 5-4 100.0 I l l
Poliom ye­

8 .8l i t i s 67.6 20.6 3.0 - 100.0 34
Mental 56-3 8.3 8.3 12 .5 14.6 100.0 48
C irc u la to ry 63-3 10.2 10.2 14.2 2 .1 100.0 49
Diseases o f

25.8Bones 51.6 12.9 6 .5 3.2 100.0 31
C ongen ita l
M a lfo r­

77.8mations 11.1 3 .7 7.4 - 100.0 27
Acc iden ts 70.2 14.9 2.9 10 • 6 1 .4 100.0 67
Diseases o f  
Eye 46.9 18.7 15.6 12.5 6 .3 100.0 32

Diseases o f  
Ear 80.0 10.0 1-7 8.3 wmt -i 100.0 60

Diseases o f 
Nervous 

A System 36.2 19.4 12.5 j 16 . 61

1
.1

15.3 i

0
•

00rH

72



-  26 -

Table 6 shows th e  r e la t iv e  freedom fio m  unemployment enjoyed 

by the deaf and the com paratively* favourab le  experience o f  th e  

p o lio m y e lit is  group. The good re co rd  o f  th e  sm a ll *C ongen ita l 

M a lform ations* group w i l l  be d iscussed la t e r .  Unemployment was 

p re va le n t among th e  groups d isa b le d  by nervous d ise a se , d iseases 

o f  th e  eyes, tu b e rc u lo s is  and m ental d e fe c t.

A nother aspect o f the problem o f  enployment concerns the 

number o f  jobs which th e  youth has he ld  s ince r e g is t r a t io n .  T h is  

is  shown in  Table 7.

CABLE 7 .

Humber o f  job s  s in c e  r e g is t r a t io n  in  r e la t io n  to  main
c L i^ a o i l i ty  g ro ii^ s .

>r 2 jobs 3-5 jobs 6 o r  more 
jobs

Tot a l Ho.

79-3 •
L

T
\

1 ---------------------

9.9 100.0 I l l

88.2 8 .8 3.0 100.0 34
62.5 12.5 10.4 100.0 48
85 -T 10.1 2.1 100.0 49

64*6 16.1 16.1 100.0 31
85.2 7-4 7-4 100.0 27
77-7 7-5 13.4 100.0 67
71.8 6.3 15-6 100.0 32
85.0 8.3 6.7 100.0

j 60

55-6 5-5 23.6 100.0 I 72

fsability
;gmup
b—  -------- —

po jo b s  s ince 
r e g is t r a t io n

iberoulosis
p i fo ims)

Sliomye-
tis

M a i
p'oulatory  
iseases o f  
tees
[lformationd  
poidents 
Meases o f  
jre
Jseases o f  &r
Jseases o f  
fervous

5-4

14.6
2 .1

3-2

1.4

6.3

15.3
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The group d isab led  by c o n d it io n s  a f fe c t in g  the nervous system 

shows fre q u e n t change o f  job assoc ia ted  wifch h ig h  unemployment; 

the  group d isa b led  by bone d iseases, though having  l i t t l e  c h ro n ic  

unemploymen t , a ls o  shows a h ig h  ra te  o f  job tu rn o ve r.

The most stubborn re se ttle m e n t problem in  th is  survey l ie s  

w ith  th e  72 you ths d isab led  by diseases o f th e  nervous system..

This group co n ta in s  26 e p ile p t ic s  and 42 cases o f  c o n g e n ita l 

p a ra ly s is  ranging from  invo lvem ent o f  one lim b th rough hem ip leg ia  

to d ip le g ia  w ith  a th e to s is .  The e p ile p t ic s  showed a f a i r l y  

un ifo rm  p ic tu re  o f  unemployment un less and u n t i l  m edical tre a tm e n t 

had c o n tro lle d  the f i t s .  W ithout such c o n tro l,  the e p i le p t ic  

l iv e s  the l i f e  o f  an o u tc a s t, t e r r i f y in g  h is  workmates and most 

employers, in te n s e ly  f ru s tra te d  and l i k e ly  to  become the despa ir o f  

h is  fa m ily .

Hot man W. is  a you th  o f 17 who began to take a tta c k s  o f  grand 

mal 3^ years ago. H is schooling was p r a c t ic a l ly  com plete; he had 

passed th e  c o n tro l exam ination and became appren ticed  to  a bake r. 

A fte r  two f i t s  in  the bake-house he was dism issed and th e re a f te r  

t r ie d  f iv e  o th e r appren ticesh ips  in  tu rn .  Each te rm in a te d  a f te r  

one f i t  a t work, and l i f e  became m iserab le  and f r u s t r a t in g .  At 

t h is  stage he rece ived  trea tm e n t w ith  epanutin  and the a tta c k s  

markedly im proved. Whereas p re v io u s ly  a f i t  occu rred  alm ost every 

&ay, he has now gone e ig h t months w ith o u t any and f o r  these e ig h t 

months /
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months he has re ta in e d  h is  jo b  as a b r ic k w o rk  la b o u re r . I f  

he achieves a whole y e a r r s freedom from a tta c k  he has h is  p lans 

ready f o r  a much b e t te r  jo b .

Norman1 s experience a p p lie s  to  th e  m a jo r ity  o f  the 

e p i le p t ic s  seen; some had t r ie d  over 2 0 jobs , u n s u c c e s s fu lly .

A l l  speak w ith  fe e lin g  o f  the  r e l i e f  found in  being accepted 

once more as a human be ing in  th e ir  own c ir c le  and in  in d u s try .  

They fe e l th a t  "educa ting  the p u b lic "  is  a ve ry  poor second b e s t 

to c o n t ro l l in g  the s e iz u re s . Since m edica l tre a tm e n t achieves 

such d ram atic  success in  c e r ta in  cases (13 o f  the 26 were 

employed at the tim e o f  su rvey) i t  is  d is tu rb in g  to  d iscove r th a t  

o f the  13 unemployed e p ile p t ic s  th ree  were n o t re c e iv in g  any form  

o f m ed ica l tre a tm e n t.

The employment p o s it io n  o f young people d isab led  by 

ce re b ra l d ip le g ia  is  even worse than the e p i le p t ic s .  The 

se ve re ly  p a ra lyse d , no m atte r how in t e l l ig e n t  o r capable th^r may 

be, do n o t seem l i k e ly  to  f in d  work in  Glasgow. As they them­

se lves say, "People take one loo k  a t you and th a t»s  the end o f  any 

chance o f a job" .

Hugh W. is  a youth  o f 19 w ith  a good home background. He

shows d ip le g ia ,  o cca s io n a l a th e to s is ,  and im pa ired  a r t ic u la t io n

which makes h is  speech v e ry  d i f f i c u l t  to  fo l lo w .  D esp ite  t h is ,

he is  a b r ig h t ,  in t e l l ig e n t  la d , who re s lis e s  th a t h is  c h ie f

drawback i s ,  p rob a b ly , h is  appearance and speech. He spent one 

year j
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year a t an o rd in a ry  schoo l and 72 years  a t  a sp e c ia l r e s id e n t ia l  

sch o o l, le a v in g  when aged 15 -  fo u r  years ago. He would l i k e  

ve iy  much to  he a draughtsman hut lacks  the necessary mathematics 

He has never worked. He appears to  he a competent a r t i s t ,  

a lh e i t  s e lf - ta u g h t ,  and w ith  guidance could perhaps be enabled 

to  earn a l iv in g  a t commercial a r t .  As he p o in ts  o u t,  he has 

had no t ra in in g  and has merely passed h is  days amusing h im s e lf 

a t drawing and p a in t in g .  Though he is  ex trem e ly  anxious to be 

econom ica lly  independent l ik e  o th e r peop le , he has an unusual 

a p p re c ia tio n  o f the  d i f f i c u l t i e s  in vo lve d  and a v e ry  ra re  a b i l i t y  

to see h im s e lf as o thers  see him. He is  w e ll- re a d , is  aware 

o f re ce n t developments in  the r e h a b i l i ta t io n  o f s p a s tic s  and asks 

some v e ry  search ing  questions about th e  d isab lem ent scheme.

The o n ly  o th e r  group approaching the bad employment record  

o f  th is  'nervous system* group is  the 48 m e n ta lly  handicapped,

43 o f  whom had been educated a t s p e c ia l schools f o r  the 

e d u c a tio n a lly  re ta rd e d . The parents o f  these young people were 

unanimous on the marked s o c ia l improvement th a t  had accompanied 

s e t t l in g  down in  a reasonable jo b . They a l l  ^ re e d  th a t w ork 

o f  any so rt was o f enormous v a lu e  and th a t a few weeks o f id le n e ss  

a t home , a f te r  le a v in g  school d is c ip lin e  , m ight e a s ily  re nd e r

the you th  unemployable•

John and Jean W. are tw in s , m e n ta lly  handicapped.

Im m ediate ly on le av ing  school Jean go t  a job  as a t a i l o r 's

m a ch in is t and is ve ry  happy in  th a t woxk. Her mother says 

n she /
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"she has grown up a l o t ” since le a v in g  school and has become 

more re s p o n s ib le , s e t t le d ,  and easy to handle in  every way -  

more than  she had ever hoped or considered p o s s ib le . John;* 

on th e  o th e r  hand, has now been id le  a t home fo r  e ig h t  months. 

Though th e  behaviour o f  the tw in s  at s p e c ia l school is  sa id  to  

have been more or le ss  s im i la r ,  John has d e te r io ra te d  r a p id ly  

under id le n e s s ; he has become i l l - n a tu r e d ,  d i f f i c u l t  t o  manage, 

grimaces a lo t  (a recent development) and is  o b v io u s ly  going down­

h i l l  r a p id ly .

The m e n ta lly  handicapped youth who has never worked is  

u s u a lly  to be found in  a "b e t te r -c la s s "  home where th e  paren ts 

seem undu ly  s o r ry  fo r  him (o r undu ly  'g u i l t y *  about him)and fe e l  

i t  is  "wrong” to  expect him to  w o t .  Such a yo u th  may be 

g iven a room o f  h is  own, re g u la r  pocket money and encouraged 

to  develop any in te re s t  he may have. A f te r  a few months o f 

th is  p ro te c t io n  even 'good* d e fe c tive s  a re  apt to  become 

unemployable and to remain so, long a f t e r  the pa ren ts  have 

re a lis e d  tha t some so rt o f work is  e s s e n tia l t o  th e ir  genera l 

w e ll-b e  in g .

In  the main, th e  m en ta lly  handicapped are s u rp r is in g ly  

happy in  th e ir  jobs and a l l  appear to  have b e n e fite d  from  re g u la r  

work, They are apt to be teased by th e ir  c o -e v a ls , and many 

are h a p p ily  "p la ced " in  a job merely because some k in d -h e a rte d  

workman o r foreman has fa th e re d  them; but i f  t h is  patronage is

removed /
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removed th e  la d  f re q u e n tly  ge ts  in to  tro u b le .  These youngsters 

tend  to  be overlooked when r is e s  in  pay a re  due bu t th e  pa re n ts  

seldom p ro te s t as th^y re a l is e  th e  va lue  o f a job where the  

yputh  is  reasonably s e t t le d  and has made h is  f r ie n d s ,  and are 

scared he may lose  these advantages i f  they  query h is  pay- 

packe t. Paren ts re p e a te d ly  s tressed the d is tu rb in g  e f fe c t  on 

the youth  o f  sudden changes o f  work, workmates o r f r ie n d s ,  and 

many had fo rebod ings  th a t ,  on th e ir  own death, the  la d  would 

break down i f  l e f t  w ith  s tra n g e rs .

In  the  case o f  m e n ta lly  handicapped you ths , whose paren ts  

are themselves d e fe c t iv e , home c o n d it io n s  are o fte n  ex trem e ly  

bad and th e  you th  may a c t, and sm e ll, more l i k e  an an im al than 

a human b e in g .

The experience o f  th is  survey has been tha t m e n ta lly  

handicapped g i r l s  can manage many o f th e  jobs t h e ir  norm al 

s is te rs  u s u a lly  do, suck as packing , t a i l o r 's  m achining and the 

l i k e .  On the  o th e r hand, the  d e fe c tiv e  boys as they grow 

o ld e r  appear more d e fe c tiv e  by comparison w ith  the g re a te r  

s k i l l s  t h e i r  b ro th e rs  now possess; f in a n c ia l ly ,  a t le a s t ,  the 

boys s u f fe r ,  by comparison, more than the  g i r l s .  Thus, one 

backward g i r l  o f  17 earned more as a packer than her fa th e r  d id  

as a manual u n s k il le d  la b o u re r (a r  u b b e r-m ixe r) and th e  fa th e r 's  

behaviour and war record d id  not suggest any d e fic ie n c y  w hatever. 

The g i r l s ,  in  gene ra l, f in d  th e ir  d is a b i l i t y  p ro g re s s iv e ly  le ss

c r ip p lin g  /
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c r ip p l in g ;  soon the y  and th e ir  paren ts maybe s c a rc e ly  

conscious o f  i t .  In  a "good.” fa m ily  th e  g i r l  develops a 

ro u t in e  o f  re g u la r and steady h a b its ,  a p p lie s  h e rs e lf  to  her 

work as the mother d ir e c ts ,  and no t uncommonly g ive s  her 

paren ts le s s  t ro u b le ,  works b e t te r  and earns more money than 

her normal but more adventurous s is te r .
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THE EFFECT-'OH EMPLOYMENT OF REGISTRATION UNDER THE 
  UrSflECSD T EcCT’NS"1 ("ETBPIQ YMSW JT ) '~ 1 LW T  •--------------------

Table 8 compares the type  o f employment a t in te rv ie w  

w ith  th e  type  o f  employment which the d isab led  youth h e ld  

b e fo re  r e g is t r a t io n .

TABLE 8 .

1 pployjpen t  
before 
ig is tra tion

Present Employment

Unem­
p loyed

non-
manual

Manual
S k il le d

Manual
Semi-
S k il le d

Manual 1 D esig - 
u n sk ille d : nated '

I | employ- 
! * men t

O ther 
employ­
ment •

T o ta l

0 Where 
» i$ n ir
>727------
®nanual
mual
‘k illed
®i-8 k i l le d
b i l le d
•her
5 previous job

3 )

5>
3 )

44

24 )
)

5.)
10)

6)
45

1)
)

9  ̂
>24 

- )
9 )
5 )

58

5 )
)

2 j
, , )2 9
13 )

8)
l )  .

45

: ' 
i

5 ) ! 1 )
> 1 )

7 > l  >
/  )47 1 , ) 8  
5 ) 1 ) 

26) j 5 ) 
4 ) ! - )

66 | 3
f

1)
)

- )

i i 6

‘ I
4

40

32
29
75
19

265

') Where no 
id  W6‘r k .

I1i
i

J® employment 
iBDiaghout - 23 ■29 16 18 j -i

l 87

worked a t 
job 32 - -

1
~ I “i

------------------------------------------------- i -------------- ------------------------

- 32

p e t a l s
-.1 2 1 -1

121 | i l l 90 131 1 11 ---------------- ----------- —
11 579
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These f ig u re s  show ex tens ive  a lte r a t io n  o f enployment 

fo llo w in g  r e g is t r a t io n .  A f a l l  in  unemployment has o ccu rre d . 

Though many o f the 265 w ith  'no previous jo b * are s c h o o l- le a v e rs  

re g is te re d  as d isab led  by the s p e c ia l schoo l. Non-manual and 

manual s k i l le d  work are the most s ta b le  and s a t is fy in g  o f  a l l  

the  jobs  the youths a ttem pt. Before  r e g is t r a t io n  th e re  were 

40 youths in  non-manual and 32 in  s k i l le d  manual work. Of 

these 72 o n ly  42 remained in  th e i r  fa vou ra b le  employments 

fo llo w in g  r e g is t r a t io n ;  12 became u n s k il le d  manual w orkers ,

7 became s e m i-s k il le d  w o rke rs , 8 became unemployed and 2 became 

l i f t - a t t e n d a n ts .  , In  th is  group at le a s t ,  r e g is t r a t io n  was n o t 

fo llo w e d  by a b e tte r in g  o f  t h e i r  employment.

Of th e  111 youths a t p resent in  s k i l le d  manual work o n ly  

14 were p re v io u s ly  engaged in  u n s k il le d  manual wo2k;. Of 75

youths who had done manual u n s k il le d  work b e fo re  r e g is t r a t io n ,

10 ob ta ined  non-manual wor]£, o n ly  9 ob ta ined  s k i l le d  manual 

work.

There are 64 youths a t p resen t engaged in  o f f ic e  work 

and they have been re c ru ite d  from previous jobs as fo l lo w s ; -  

No p re v io u s  job 23
Other non-manual 13 (These 16 have had the  same
Non-manual o f f ic e  16 -before an^ a f t e r  r e g is t r a t io n
Manual s k i l le d  l
Manual s e m i-s k ille d  1
Manual u n s k il le d  3
Manual o th e r  __7

64

In  g e n e ra l, r e g is t r a t io n  was fo llo w e d  by a lo s s  o f  employ­

ment /
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,, :men1S s ta tu s  among the non-manual and s k i l le d  manual w o rkers’2
j and the re  was no marked tre n d  from  u n s k il le d  in to  s k i l le dif

employment..

In  16§* oases the s tim u lu s  to  r e g is t r a t io n  o r ig in a te d  w ith  

a s p e c ia l school; in  158 w ith  a Labour Exchange; in  96 w ith  

the  em ployer; in  114 w ith  the doctor or h o s p ita l,  and in  the 

j; rem aining 46 cases w ith  a v a r ie ty  o f  agencies -  g e n e ra lly•3 !'J ‘
1 p a re n ts , th e  yo u th  h im s e lf ,  on th e  ad v ice  o f  w orkm ates, o r on

r e je c t io n  by th e  F o rce s .

297 o f  the  you ths  had n e ve r h e ld  any job  b e fo re  r e g is t r a t io n .  

O f these  32 have rem ained t o t a l l y  unemployed; th e  re m a in in g  265 

are  c la s s i f ie d  in  Table 9 a c c o rd in g  to  th e  source o f t h e i r  

r e g is t r a t io n  and t h e i r  p re se n t employment.

TABLE 9.

Source o f  r e g is t r a t io n ,  re la te d  to  p resen t employment. o f  
th e  d is a b le d  who had no jo b  p re v io u s  to  r e g is te r in g .

loyment
inter­
ne*.

S pec ia l
School

Exchange Employer D octor or 
H o s p ita l

Other T o ta l

®3?loye d 
•manual 
Btrifcut-

23 10 ** 13 mm 46

ive 4 2 — - 1 7Kice 1 6 3 12 2 24iher 8 4 2 3 - 17
s k il le d 42 7 - 8 1 58

8e m i-s k il3 24 11 '3 7 — 45
® s k in la 26 26 1 13 2 68

Total 128 66 9 56 6 265
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1

The ta b le  shows th a t  s p e c ia l s ch o o ls  r e g is te r  a 

p o p u la t io n  fa v o u r in g  s k i l l e d  manual employment b u t shoe ing a 

low  1 o f f ic e *  e lem en t; th e  yo u th s  re g is te re d  by em p loye rs  have 

a l l  a vo ide d  unemployment; the  h o s p ita l r e g is t r a t io n s  ten d  to 

fa v o u r o f f ic e  w ork; and the r e g is t r a t io n s  prompted by Exchanges 

show more th a n  h a l f  in  s e m i- s k i l le d  o r  u n s k i l le d  manual la b o u r .

When th e  n a tu re  o f employment o f  a l l  the  d is a b le d  in  

th e  s e r ie s  is  r e la te d  to th e  source o f  r e g is t r a t io n ,  those  

re g is te re d  by em ployers are found to  en joy  a ve iy  s t r ik in g  

freedom  fro m  unem ploym ent.

TABLE 10.

Source o f  r e g is t r a t io n  in  r e la t io n  to. p re s e n t employment.

Jployment
in te r -

few.

In-manual-  
uice and , 
is trib u t iv ^
In-manual 
ithers
snmal sk il^ j
I" semi . 
p  un s k i l l ^

S p e c ia l SchooJ

Male

21.9

2.9

4.7
t$.o
8.6

j o t a l

Ho.

jlQQ.O

105

Female

15.0

5.0

11.7

2 0 .0
15 .0

53-3

100.0

60

Exchange

Male

22 .1

8.7

10.6

19.2
5-8

33-6

100.0

104

Eemale

20.4

24.1

3-7

3-7
24 .05

24 .05

10 0 .0

54

Employer

Male Female

32-4

10.8

24.
10.«

2 1 .7

100 .0

37

5-1

23.8

6.8

8.4
33-9
22 .0

100.0

H o s p ita l,  
D o c to r and 

o th e rs
Male

23.8

13.8

6*4

1 9 .3
11.0

25-7

100.0

110

Female

28.0

38.0

8.0

14.0
1 2 .0

1 0 0 .0

50

To t a l

579
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Employers* re g is tra t io n s  fu r th e r  show an u n u su a lly  h ig h  

p ro p o rt io n  o f male o f f ic e  and d is t r ib u t iv e  w orkers , though th e  

s e x - ra t io :  o f  the  group d i f f e r s  from  o th e r r e g is t r a t io n  groups. 

When the source o f  r e g is t r a t io n  is  analysed accord ing  to  th e  

d u ra tio n  o f  tenure o f the  present jo b , cases re g is te re d  a t the  

in s t ig a t io n  o f  employers are found to  d i f f e r  from  the o th e rs  in  

th a t  70$ have h e ld  t h e i r  jobs f o r  over 2 years, as shown in  

Table 11*

TABLE 1 1 .

P eriod  fo r  which p resen t jo b  h e ld  in  r e la t io n  to source o f 
" r e g is t r a t io n .

period present 
job held

[die
fess than 1 year

n n 2 years
n ” 2 /  ^
'  ■ 4 / 5  "

T o ta l

Specia l School

19.3
4 0 .0
15 .8
17-6

7-3

100.0

Exchange

21.5
40.5 
12.7 
24.O

1.3

1 0 0 .0

Employer

3 .1
18.8
8.3

25.O
44.8

H o s p ita l 
D octo r & 
o the rs

1 0 0 .0

25.O
46.3
10.6
1 1 .9

6.2

100.0 T o ta l !

Ho. 165 158 96 160 579

Of young people who continued to  h o ld , a t the tim e  o f  

su rvey, the same job  as they he ld  p r io r  to r e g is t r a t io n  -  111 

in  a l l  -  employers prompted re g is t r a t io n  in  69 cases. These 

69 cases formed a cons ide rab le  p ro p o rtio n  o f the 96 t o t a l  

r e g is t ra t io n s  in s t ig a te d  by employers.
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The employers* re g is tra t io n s  en joy a la ig e  measure o f 

fa vo u ra b le  employment w ith  m in im al id le n e ss ,u m su s lly  s ta b le ; 

the  s u b je c ts  a re  fre q u e n tly  g i r l s  o r  male c le r ic a l  w o rke rs ; 

th re e - fo u r th s  remain in  th e  same job as th e y  h e ld  before 

r e g is t r a t io n .  This group o f  re g is t r a t io n s  p a r t ic u la r ly  s in g le s  

o u t m a lfo rm a tion s , in ju r ie s  and, a l i t t l e  le ss  commonly, 

p o l io m y e l i t is .

TABLE 12 .

Percentage o f  cases re g is te re d  by employers in  the main
d is  elb 111ty g ro up' 3. ’

B is a D iliu y  v j x q u p  1j  No. in  Group Percentage re g is ­
te red  by employer

P o lio m y e li t is  34 
M enta l 48 
C irc u la to ry  | 49
Diseases o f  Bones 
M a lfo rm ations 27 
In ju r ie s  67 
Ear D iseases 60 
Diseases o f -Eye 3  ̂
D iseases o f  Nervous System J2 , 
^ubercu losi-s  ! 111

23.O
4.2

18.4
19.4 
40.7
31.3 
6 .7
6.3

19.5 
9 .9

—  1
C loser exam ination o f the group o f co n g e n ita l m a lfo rm a tions ,

whose r e g is t r a t io n  was a t th e  behest o f  the employer, shows

th a t  in  a l l  cases the d is a b i l i t y  was u s u a lly  m in im a l, and o fte n

t r i f l i n g .  Thus, th e  employer had re g is te re d  4 ° ut  o f the  5 

cases o f  co n g e n ita l d is lo c a tio n s  o f  h ip  encountered. A l l

fo u r  /
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fo u r  were s k i l l e d  o f f ic e  g i r l s  who sa t a t t h e i r  desk most o f  the  

day; a l l  had l i t t l e  o r no d i s a b i l i t y  and were b e w ild e re d  fry the 

purpose o f  t h is  su rve y . One o f  the  fo u r ,  a t y p is t ,  had won

s e v e ra l medals f o r  b a llro o m  danc ing , though in  her c h ild h o o d ,*
she a d m itte d , she d id  have a s l i g h t  l im p . Sometimes, these 

g i r l s  were unaware th a t  th e y  had been re g is te re d  as d is a b le d , 

o r  had fo r g o t te n  a l l  about i t .  One g i r l  had re fu se d  he r 

em ployer* s re q u e s t to re g is te r  u n t i l  her m other was ta ke n  ou t 

to  lu n ch  and persuaded to  coax th e  daughter who had a s u p e r f ic ia l  

s c a r r in g  o f the arm., th e  r e s u l t  o f  an in ju r y ,  w ith o u t r e s id u a l 

d i s a b i l i t y .  Another g i r l ,  employed as a packer o f c u s ta rd  

powder, was re g is te re d  on account o f  an a lle g e d  stammer -  w h ich  

th e  pa re n ts  s a id  had never e x is te d .  Three you ths  re fu s e d  to  

be in te rv ie w e d  because, they s ta te d ,  th e y  had no d i s a b i l i t y  

though re g is te re d  by th e  em ployer as d is a b le d ; they f e l t  i t  

was u n f a i r  " to  the  re a l d is a b le d ” fo r  them to  be regarded  as 

d is a b le d  p e rso n s . Some pa ren ts  com plained th a t they  were vague 

as to  how th e y  s to o d  in  th e  event o f  re fu s in g  th e  em ployer*s 

re q u e s t to  r e g is te r  the  y o u th  as d is a b le d , as thsy knew the  

em ployer had to  employ a "^ u o ta "  o f  3fo r e g is te re d  d is a b le d  

p e rso n s .
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SATISFACTION WITH PRESENT JOB AND REASONS FOR LEAVING
PHEviatrs"'ju’ks . -----------------------------------

A common a t t i tu d e  o f  the males covered by the  survey 

was th a t  th e ir  job  was u n s a t is fa c to ry  but "yo u 've  ju s t  got 

to  l i k e  i t ” . For in s ta n ce , one youth o f 20 lo s t  h is  l e f t  

hand in  a b u tc h e r 's  m inc ing  machine s h o r t ly  a f te r  le a v in g  

scho o l. Only a stump o f h is  thumb remains o f th e  d ig i t s ,  

but d e sp ite  th is  he has done ’’ p ick  and shove l” work as a 

road navvy fo r  the  past twenty-one months. He fe e ls  th a t  

nobody is  l i k e ly  to o f fe r  him a b e tte r  jo b , so he m ight as 

w e ll make the  moet o f  h is  p resen t one. In any case, he says, 

he is  too  o ld  fo r  t ra in in g  now. He has " ju s t  been un lucky” 

to  lo s e  h is  f in g e rs , but on the  o th e r hand he fe e ls  lu c k y , 

and c o n te n t, to  be ab le  to  work a t a l l .

In  view o f  such s to ic is m  the term  's a t is f a c t io n ' as 

a p p lie d  to  employment has a v e ry  re s tr ic te d  meaning. In  t h is  

survey 'd is s a t is fa c t io n  w ith  present jo b ' was recorded o n ly  

when i t  in vo lved  a s p e c if ic  fa c to r  and when expressed 

spontaneously. The reasons fo r  leav ing  previous jobs were, 

however, sought by d ire c t question ing  and are p rob a b ly , in  

HDst cases, th e  re a l reasons. Ground fo r  d is s a t is fa c t io n  

were many and v a r ie d . G ir ls  seemed to  be more in flu e n ce d  

by pe rsona l fa c to rs  than were the males; a n a t te r in g  forewoman 

or th e  departure  o f  fr ie n d s  caused some g i r l s  to  throw up an 

o the rw ise  /
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o th e rw ise  d e s ira b le  jo b .

U sing the g ro u p iig  adopted by the H e g is tra r-G e n e ra l,

* s a t is fa c t io n *  in  gene ra l decreased w ith  th e  s o c ia l c la ss , 

o f  th e  employment; (b road ly , c lass 3 maybe taken as s k i l le d  

a r t is a n  w orke rs , c la ss  4 as s e m i-s k il le d  and c lass  5 as 

u n s k i l le d }  D is s a t is fa c t io n  w ith  th e  present job on m edical 

grounds is  much le s s  common in  the s k i l le d  jo b .

TABLE 13 .

O utlook on present employment re la te d - to  the s o c ia l c la ss
o f  th a t employment.

O utlook dri jSfesent 
job

^ o e ia l  C lass o f job S o c ia l Class S o c ia l
m Ft sfl i

3 i 4 .......5 1

* S a t is f ie d *  
In c o m p a t ib i l i ty  w it ]

! 82.1
i

73-7 66.0

workmates 0 .4 2 .1 1*3 I
Not le a rn in g  enoughi 1 0 .4  - - -
Low wages 1 4.0 5.3 6.1  ;
P rospects poor 1 2 .6 4.2 12.3
Job uncongen ia l ! 2.2 1.0 3-4
T rave l d i f f i c u l t i e s 3.5 1.0 0 .7
M edical reasons 1-3 8.4 - 7.5
Hours too  long - l . l 0 .7
Other reasons j

; 3.5 3.2 2.0
t

T o ta l 100.0 ; 100.0 100.0

No. 1 227 f , 95 147

Since r e g is t r a t io n  under the Act f 252 d isab le d  young 

people had l e f t  one or more jobs; the main reasons g iven  fa r

le a v in g  /
*
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I .

I I .

I I I .

IV.
V.

le a v in g  t h e i r  jobs are  summarised

Main reason® fo r  le a v in g  p rev ious jo b s . 

Medi ca l
Job Uncongenial 
Paid O ff
D is lik e d  workmates o r  foreman
Pay too low
Domestic reasons
Prospects poor
T ra ve l d i f f i c u l t i e s
Hours too long

Ho.
95 
59 
31 
22 
19 
10 
8 
6 

__2

252

The m edical reasons re fe rre d  d ir e c t ly  to  t h e i r  

d is a b i l i t y  and were the most frequen t fa c to r  re sp o n s ib le  fo r 

change o f  jo b .

f a i r l y  ty p ic a l o f  the  d isab led youth who has never 

succeeded in  g e tt in g  the r ig h t  job is  th e  h is to r y  o f  M arion A. 

•^he is  now 17, developed rheum atic c a r d i t is  a t 8 years o f age, 

and re g is te re d  as d isab led  when 14 • Her f iv e  jobs since 

r e g is t r a t io n  are shown, w ith  th e  reasons she gave fo r  le a v in g  

them.

Employment D u ra tion  o f  Joa Reason fo r  change

shop A s s is ta n t a t  cash 
desk

Shop A s s is ta n t a t counter

"On a machind w ith  a 
p r in t in g  f i r n f  
T a ilo r *  s p ressor (machine) 
Labouring in  paper m i l l  j

3 months 

6 weeks

8* months

9 months 
6 weeks

She was no good a t 
counting  money.

Always out o f  b re a th ; 
f a r  too heavy.

Hot a bad jo b , bu t she 
was nervous o f machine.
A good job ,b u t was p a id  
Out o f b re a th ; fa r  ~

p a p e r
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Of a l l  the  d is a b i l i t y  groups the  ca rd iao  expressed th e  

h ig h e s t d is s a t is fa c t io n ,  on medical grounds, w ith  t h e i r  

p resent jo b . Over 12fo o f  the  ca rd iacs  s ta ted  th e ir  p resen t 

job  d is tre s s e d  them p h y s ic a lly ;  the next h ig h e s t group so to  

com plain was the tub e rcu lo u s , 7°/o o f them be ing  d is s a t is f ie d  

fo r  m edica l reasons. Cardiac cases are not e a s ily  s e t t le d  

in  s u ita b le  employment, b u t in  the case o f  young f o lk  much 

" re s e tt le m e n t"  takes th e  form  o f t r i a l  and e r ro r  by the young 

ca rd ia c  h im s e lf ,  w ith  severe p e n a lt ie s  for the  g la r in g  e rro rs  

committed in  t h e i r  enthusiasm to  work and ea rn , a t a l l  co s ts .

Joyce M. is  a g i r l  o f  16 who was diagnosed two years ago 

as having rheum atic v a lv u la r  d isease . She i s  a cheery, 

in t e l l ig e n t  and determ ined g i r l  who was a good p u p il a t  

school and re a lis e d  th a t she would do b e s t in  an o f f ic e  job -  

the  school doc to r had prepared h e rs e lf  and her mother fo r  

the im p lic a t io n s  o f  h is  d iagnos is . A cco rd in g ly , she got a 

job as an o f f i c e - g i r l  and spent f iv e  months "d o in g  rosssages". 

This in vo lve d  constant w a lk ing , t r a v e l l in g  and c lim b ing  

Glasgow tenement s ta ir s .  The m other, who had taken to  h e a rt 

the  guidance of the  school d o c to r, *was amazed how the la s s ie  

s tu ck  i t *  and was beginning to  fe e l there  m ight have been a

m istake in  d ia g n o s is , but f iv e  months a f te r  le a v in g  school 

Joyce had a *ca rd iac  fa i lu r e *  and is  now com pleting s ix  months 

o f  bed r e s t .  ^he has spent her tim e le a rn in g  shorthand and

has /
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has decided she must add to  th is  ty p in g , in  o rde r to  

s h o r t - c i r c u i t  the  "m e ssa g e -g ir l” phase o f an o f f ic e  ca re e r, 

She re a lis e s  q u ite  c le a r ly  what has happened and is  re a c t in g  

a c c o rd in g ly . She knows she must succeed, as she is  the  o n ly  

p o te n t ia l  bread-w inner in  a d isab led  household o f  fo u r .

In some ca rd iac  cases who were reasonably w e l l- s e t t le d ,
ft

success seems to  have been won in  a manner almost p ro v o k in g ly  

s im p le . T y p ic a l o f  t h i s  group was Helen D, who is  now 19 

and was known to have rheum atic v a lv u la r  disease s ince she 

f i r s t  went to school. On le a v in g  sp e c ia l school a t the age 

o f 15 she s ta r te d  se rv ing  a t th e  counter o f  a la rg e  bakery- 

shop and Sjjent one year th e re . Her hea lth  d e te r io ra te d , 

she became out o f b re a th , m s always t i r e d ,  looked pa le  and 

had no energy. Her pa ren ts  d iscussed the s itu a t io n  w ith  

the employer who was most co -o p e ra tive . She l e f t  the 

coun te r and was in s tru c te d  how to  run the books as a wages 

c le rk  and she has been doing th is  su cce ss fu lly  f o r  over two 

ye a rs . Her h e a lth  is  now e x c e lle n t; she can s i t  down at 

th is  job whenever she wishes and the pa ren ts  s ta te  she is  

"an e n t i r e ly  d if fe re n t  g i r l ” .

O cca s io n a lly , the  e v i l  re p u ta tio n  o f  1 heart d isease" 

makes some parents rece ive  the  d iagnosis as they would th a t  

o f inope rab le  cance r. T yp ica l o f  t h i s  g ioup was Hobert 

Bf s fa m ily .

Robert i s  now 22 and f i r s t  developed rheum atic fe ve r

when /
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when aged 10. Since then he has had rheum atic fe v e r th re e  

tim es and a f te r  h is  la s t  d ischarge from  h o s p ita l,  3 years ago, 

he gave up h is  job as a p p re n tice  f i t t e r ,  which he l ik e d  ve ry  

much, and has remained id le .  He is  an o n ly  c h i ld ,  h is  

fa th e r  being employed as a f i t t e r .  For three years now 

Robert has had a p leasant enough ro u t in e ,  c h ie f ly  c e n tr in g  

on h is  g rea t in te re s t  and hobby -  radiom echanics (he reads up 

a l l  the books on th is  s u b je c t) .  H is o u tlo o k , and th a t o f  

h is  p a re n ts , i s  th a t a f te r  fo u r  a tta cks  o f rheum atic fe v e r  h is  

con tinued ex is tence  is ra th e r  m iracu lous, and th a t i t  is  unwise 

f o r  people w ith  h e a rt disease to  w ork. He has no dyspnoea, 

even on runn ing  u p s ta irs ,  though he adm its th a t he sometimes 

fe e ls  a l i t t l e  t i r e d  on tte  day fo llo w in g  a heavy fo o tb a l l  

match o r  when he has been running around too  much. He keeps 

ve ry  la te  hours , en joy ing  h im s e lf*  b u t makes up fo r  i t  by 

s ta y in g  in  bed in  th e  mornings and forenoon. He has not seen 

a d o c to r fo r  two years -  " th e re *s  no t much they can do fa r 

h e a rt d isea se ". I t  was c le a r ,  a f te r  a le n g th y  in te rv ie w , 

th a t none o f the fa m ily  had considered Robert*s u lt im a te  fu tu re ;  

indeed the f a t a l i s t i c  o u tlo o k  on h is d is a b i l i t y  d id  n o t presume

a fu tu re  f o r  him .

These va ry in g  re a c tio n s  to  heart d isease , w hich have been 

quoted, are seen in  a l l  types o f d is a b i l i t y .  A lthough 

d is s a t is fa c t io n  w ith  the  presodb job on grounds o f  p h y s ic a l 

d is tre s s  was g re a te s t among the ca rd iac  group, from  the  employ­

ment /
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ment p o in t o f  v ie w , the reasons fo r  t h is  d is tre s s  are common 

to a l l  groups o f d is a b i l i t y .

The 46 cases o f  c a r d i t is  encountered in  the survey f e l l  

in to  th ree  main employment groups:

(a ) 8 unenployed at fo llo w  up.

(b ) 14 employed, b u t com plain ing o f  dyspnoea, oedema o f
ank les, or exhaustion a t th e  end o f the day.

(c )  24 employed, w ith  no com plaints o f  p h y s ic a l d is t r e s s .

Gioup ( a ) .  Of the 8 unemployed ca rd iac  cases two had ceased 

wo ik in g  fo r  domestic reasons -  one to get m a rried , th e  o ther 

to he lp  her mother Ta t home. The remaining 6 had g ive n  up t h e i r

jobs on medi ca l grounds; one was la s t  employed washing o u t beer

b a r re ls ,  th e  second as a message g i r l  in  an o f f i c e ,  the t h i r d  

as a stop  a s s is ta n t -  standing a l l  day, the fo u r th  as an 

" o i l - c a n  boy" (which invo lved  ca rzy ing  drums o f  o i l ) ,  t h e T f i f th  

as an envelope maker, and the s ix th  as an a pp re n tice  f i t t e r .

Group ( b ) .  Were employed as under

1 ) Rope-work la b o u re r.

2 ) "Washer” in  a g in g e r fa c to r y  (s ta n d in g  a l l  day)

3 ) B o ile r  o f  sweets (s ta n d in g  a l l  day)

4 |  M ach in is t in  rubber fa c to ry  (s ta n d in g  a l l  day)

5 -9) 5 Shop a s s is ta n ts  (s ta n d in g  a l l  day)

10 ) T in p la te  c u t te r  in  chromium fa c to ry .

11 ) Maker o f  c ig a re t te  l ig h te rs
12 ) B a rte n d e r.
13) Scavenger.
14) D r i l l e r  in  engine shop.
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F ive  o f  the  14 re fuse  to  see t h e ir  doc to r -  two because th e y  

know he w i l l  put them o f f  work and fe e l th a t  the  fa m ily  fin a n ce  

w i l l  co lla p s e  i f  they  are fo rce d  to  l iv e  on s ick  b e n e f i t .

Another says he is  " fe d  up" w ith  doc to rs  and w ith  th e  enforced 

boredom th a t re s u lts  from  th e ir  advice  and c e r t i f i c a te s .

The b a rte n d e r wants an ea s ie r jo b , not to  be t o ld  he s h o u ld n 't 

l i f t  boxes o f  beer o r  s h i f t  b a r re ls .  The c o rp o ra tio n  scavenger 

wants to fo rg e t a l l  about do c to rs  and the d isab lem ent scheme, 

as he th in k s  th a t a lready h is  prom otion and chances o f super­

annua tion  have been adverse ly  a ffe c te d  by b o th .

Though a l l  o f  t h i s  group complain o f d is tre s s  o n ly  6 o f  

the  14 express d is s a t is fa c t io n  w ith  t h e i r  job  on th is  account; 

the rem ainder p re fe r  even a bad job to  no job  at a l l .

Group ( c ) .  The 24 ca rd iac  cases who d id  no t com plain o f 

p h y s ic a l d is tre s s  were employed as (1 ) la w y e r 's  c le rk ;

(2 ) seedsman; (3 ) d ispatch  c le r k ;  (4 ) & 5) wages c le rk s ;

(6 ) d ispense r; (7 ) labou re r in  a cork fa c to ry  ( s i t t i n g  down);

(8 ) —(12) 5 packers o f  v a r io u s  small a r t ic le s  ( b is c u its ,  th re a d , 

la ce , e t c . ) ;  (13) b u tto n h o le r ; (14) dressmaker; (15) u p h o ls te re r ; 

( 16) sp e c ta c le  fram e-m aker; (17) in vo ice  c le rke ss ; (18) h o s ie ry  

exam iner; (19) tw is te r  in  te x t i le  m i l l ;  (20) feeder in  t e x t i le  

m i l l ;  (21) m i l l in e r 's  a s s is ta n t; (22) tram  conductor; (23) house- 

p a in te r  ana (24) sheet m eta l worker ( th is  la s t  la d  had o n ly

heen /
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been sb employed ib r  the  past th re e  months).

There are no c le r ic a l  or m i l l in e r y  jobs in  the un favourab le  

groups (a ) and (b) which, in  the main, conta in  the  u n s k il le d  

manual jobs which in vo lve  standing a l l  day, n o ta b ly  th e  job 

o f s h o p -a s s is ta n t. Repeatedly these ca rd iacs have d iscovered  

to th e ir  cost th a t a ’’ job  w ith  a s to o l"  p rov ides th e ir  o n ly  

r e l i e f  from  p h y s ic a l d is tre s s .

*
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THE INF LIEN GE OP ED U GAT 10 HA I  ATTAINMENT ON 
—------------------   EMP.UU m m  *17 ;----------------

As a rough measure o f  th e  le v e l o f  e d u c a tio n a l a tta inm en t 

success in  passing the c o n tro l examination wes used. This 

exam ination is  g e n e ra lly  taken by th e  age o f  12. Of the  579 

young peop le , 280 passed the exam ina tion ; 294 d id  not, pass i t ,  

and t h is  in fo rm a tio n  was not a v a ila b le  in  5 cases. Table 14 

re la te s  success in  the exam ination to  th e  t o t a l  years o f  scho o liig  

rece ived  by the  youth. Those passing the exam, showed o n ly  

5 you ths w ith  6 years sch o o lin g , or le s s ; those not pass ing  

showed 54, w ith  a s im ila r  lo s s  o f  s ch o o lin g .

TABLE 14.

Success in  pass ing  c o n tro l exam ination re la te d  to  t o t a l  years 
, o r  S choo ling  receiV^dT

coess in T o ta l Years o f  S choo ling  IiReceived T o ta l 1
agination N i l : 2 3 4 5 6 7 8 9 10 11 ! t

?assed - ■ - - 2 3 16 22 179 36 22 280

5 Passed 1

--------- i

5

-----i

10 11

1

10 17 15 25 93 62 45 294 

574 ;

The 2 youths who passed th e ir  examination w ith  o n ly  5 years 

schoo ling  were asthm atics w ith  in te rm it te n t  lo s s  o f schoo ling  

which a llow ed them to  keep up w ith  t h e i r  c la s s  work.

The 59 youths wibh o n ly  6 years schoo ling  or le ss  were 

d isa b le d  /
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mi

d isab led  by th e  fo llo w in g  diseases; tu b e rc u lo s is  o f  bone o r  

Jo in t 34, o s te o m y e lit is  5, asthma 4, e a rd it is  5, c o n g e n ita l 

spas tio  p a ra p le g ia  3, ep ile p sy  2, miscaLlaneous diseases 6.

Using the c o n tro l exam ination as a s tandard , the  subsequent 

employment h is to r y  was found to  be re la te d  to  the le v e l o f  

e duca tiona l a tta inm ent as shown in  fa b le  15 . T h is  is  more 

not icea b le  among the  males where poor e d u ca tio n a l a tta inm ent 

is  accompanied by a doubling o f  unenployment, and a veiy lfl>w 

p ro p o r t io n  o f non-manual employment. In  both sexes, success 

in  th e  c o n tro l exam ination has no s ig n if ic a n t  e f f e c t  on the  

p ro p o r t io n  o f  youths in  s k i l le d  manual la b o u r.

TAB12 13.

Success in  passing c o n tro l exam ination in  r e la t io n  to  p resen t 
' ~  employment.

i^Ployment a t Males Females
Interview ^ Exam ination

passed
Exam ination 
not passed

Examination 
passed

Exam ination 
n o t passed

^employed 
^-manual 
^u&l s k i l le d  

JJ s e m i-s k ille c  
u n s k il le d  &

„__ others

13.6
29.4
24.3

6-7

26.0

2 7 .I
7-9 

2 6.6
10.7

27.7

13.6
39-8

7.8
22.3

16.5

18.8
19.7 
9.4

30.7

21.4

___5)o ta l 100.0 ] 100.0 100.0 100.0

_ No. 177 | 177 103 117
T o ta l
-5 1 1 4

In fo rm a tio n  n o t a v a ila b le  in  respect o f 5 young peop le .

The t o t a l  in  Table 15 inc ludes 43 young people diagnosed as 
m e n ta lly  /
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m enta lly  handicapped -  a ve ry  un favourab le  lo a d in g  -  and 60 in  

the "D iseases o f E ar" group who, though seldom presen ted  f o r  

the c o n tro l exam ina tion , have a s p e c ia l ly  fa vo u ra b le  employment ;

record because o f the  p re v io u s ly  m entioned a c t iv i t ie s  o f the  '
i.1:'

Outdoor M iss io n  f o r  the  Deaf. Table 16 om its these youths who k
h

are e i th e r  m e n ta lly  handicapped o r are d isa b le d  by deafness.

Table 16.

P resen t employment o f you ths , who are n e ith e r  dea f no r 
m e n ta lly  handicapped, r e la te d  to  success in  •fehe c o n tro l 

exa m ina tion .

Males Females
■Employment E xam ination Exam ination no t Exam ination E xam ination  n o t

at passed passed passed passed
Interview
^employed 14.1 31.6 14.6 19.8 I

fan-manual 31.2 10.5 41.7 23.1  j

Manual, s k i l le d 23.5 21.1 7.3 6 .6  ■
" s e m i-s k ille d 6.5 10.5 22.9 26.4  1

" u n s k ille d 24.7 26.3 13.5 24.1  I
i

T o ta l 100.0 100.0 100.0 100.0  [Tota l i
L -  No. 170 114 96 9 1  I 471 } ;

I

i

i
.



The males in  Table 16 who d id  no t pass the  exam ination 

have an even h ighe r ra te  o f unemployment thank those in  Table  15, 

thongh o the rw ise  there  is  no s ig n if ic a n t  d iffe re n c e  between the  two, 

293 o f the young iffo l k  had re ce ived  a l l  t h e i r  educa tion  at an 

* o rd in a ry *  elem entary schoo l; 140 rece ived a l l  o r p a r t o f  t h e i r  

educa tion  a t s p e c ia l day schools fb r  handicapped c h ild re n ; 60 

deaf c h ild re n  had, in  the  main, a ttended the  sp e c ia l schoo l fo r  

the  Deaf ,  w h ile  a sm all gioup o f 37 re ce ived  a l l  o r  p a r t  o f  

t h e i r  educa tion  in  a s p e c ia l r e s id e n t ia l  school. The subsequent 

employment experience o f  these s c h o la s tic  groups is  shown in  

Table 17. The group o f  m en ta lly  handicapped c h ild re n  is  n o t 

in c lud e d  in  Table 17 ; t h e i r  employment record i s  shown in  Table 5.

TABLE 17.

Employment exper ience* c f 530 d isab led  youths in  r e la t io n  
---------------- 1'o' t h b i r  abtfc'c’g 'o f  Schoo ling .

Source o f Schooling
PPioyment at  
>llow-up O rd ina ry  

School o n ly
Specia l Lay School 
fo r  P h y s ic a lly -  
Handicapped C h ild ren

Spe c i  a l
"Deaf"
School

Resi d e n t ia l 
School

le2ployed 
'Q-manual 
lDual s k il le d  
n s e m i-s k il l 
" u n s k ille d

16*4 
31 .0  
13.O 

ed 1 3 .3  
26*3

26*4
2 1 .5
16 .4
2 0 .7
15 .0

8 .3
5 .0

4 8 .4
I 8 . 3 )  
20.0  )

15 -9  1
1 3 .5
4 0 .5
2 7 .1

r~ T o ta l 100 .0 100.0 100.0 100 .0  I

L Bo. 293 , 140 60 _  - 5 7 . , . i

She s p e c ia l «Deaf« School, as p re v io u s ly  no ted , is  o u t

standing /
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o u ts tand ing  in  i t s  ve ry  h ig h  p ro p o rtio n  o f  e x^p u p ils  in  s k i l le d  

manual work and in  i t s  low unemployment, ra te . Though the numbers 

are s m a ll, th e  r e s id e n t ia l  schools alsa achieve a h igh  degree o f  

s k i l le d  manual w ork. The s p e c ia l day schoo ls, on the  o th e r hand, 

show 26io o f  t h e i r  form er p u p ils  unemployed and a low er non-manual 

element than the  * o rd in a ry *  school p ro v id e s .

C r it ic is m  o f  th e  p o lic y  o f sending p h y s ic a lly  d isa b le d  c h ild re n

to the p resen t s p e c ia l day-schools was ve ry  genera l among parents 
a*i

and e x -p u p ils ; o p in io n  commonly expressed was th a t s p e c ia l-s c h o o l
A

education in  i t s e l f  (co n s titu te s  a handicap. P a r t ic u la r ly  b i t t e r  

was the  c r i t ic is m  o f teaching p h y s ic a lly  and m e n ta lly  handicapped 

p u p ils  in  th e  same classroom  -  which does occur in  c e r ta in  Glasgow 

schools.

Calum M. is  an e n e rg e tic , fo r c e fu l and in te l l ig e n t  young man 

o f 21 who developed p o lio m y e l it is  when aged 2, and whose r ig h t  hand 

is  now alm ost use less . He works as a co s tin g  c le rk ,  bu t spent 

nost o f a long in te rv ie w  re c i t in g  the  e v ils  and in ju s t ic e  o f be ing  

sent to the  sp e c ia l school where he received h is  education -  n ine  

years in  a l l .  He s ta te s  th a t a l l  h is  l i f e  he has been unable to  

understand why he was debarred from  o rd ina ry  educa tion , and s t i l l  can 

^  no reason fo r  i t .  He passed h is  c o n tro l exam ination at th e  age 

o f 11 y e a rs , bu t w i l l  g ive the sp e c ia l school no c re d it  fo r  th a t ,  

as he had b ro th e rs  at home to  coach him . He s ta tes  th a t w h ile  

forced to  a tte n d  th e  sp e c ia l schoo l he was p h y s ic a lly  f i t  enough to  

Play /



-  54 -

play f o r  tins fo o tb a l l  team o f t  he * o rd ina ry *  school hear h is  home 

and he impresses as be ing the type to  do so. He in s is ts  th a t  

his l i f e  has been adverse ly  a ffe c te d  by be ing  an e x -s p e c ia l 

schoolboy. On ta k in g  commercial c lasses a t n ig h t-s c h o o l he f e l t  

qu ite  lo s t  and had to  work ' l i k e  a b lack  * to  keep up w ith  th e  c la s s ; 

he knows none o f h is  e x -s p e c ia l school fr ie n d s  who have been a b le  

to make much use o f n ig h t-s c h o o l c lasses. His b i t t e r e s t  g rievance  

is  th a t people always considered him somehow m e n ta lly  abnormal to  

have re q u ire d  s p e c ia l education, and he is  q u ite  convinced th a t ,  

allowed o rd in a ry  education , he would be in  a, much b e tte r  pa id  jo b

than h is  p resen t one o f costing  c le rk .

A lec Y. is  now 18 and had a double mastoidectomy fo llo w in g  

suppura tive  o t i t i s  media a t the  age o f  8. He wears a hearing a id  

qu ite  s u c c e s s fu lly  and is  h a p p ily  s e tt le d  at h is  trade  as a fre n c h - 

p o lis h e r o f  c o f f in s ,  but h is  m other is  one o f many who are s t i l l  

re s e n tfu l at h is  tra n s fe r  to  a s p e c ia l school when aged 12 ( a f te r  he 

had passed h is  c o n tro l exam ina tion ). She fo r c ib ly  removed him 

from s p e c ia l s c Id o I a fte r  a ye a r, as he was s ta r t in g  to  'a c t  queer' ; 

h id irg  h is  scboolbooks under the bed so th a t none should see h is  

great d isg race  -  h is  new schoo l reader s ta rte d  o f f  w ith  the poem 

"T w ink le , tw in k le ,  l i t t l e  s ta r"  in  'baby ' p r in t .  U n fo rtu n a te ly , 

h is  fr ie n d s  in  th e  s tre e t  had discovered th is  and t h e i r  t w i t t in g  on 

su b je c t made h is  l i f e  m is e ra b le .. His mother s ta te s  ' i t  sounds 

funny enough now' b u t a t the tim e  h is  unusual behaviour alarmed 

her j
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her and she f e l t  th a t o b v io u s ly  he could le a rn  no th ing  fu r th e r  

but would o n ly  increase  h is  m ise ry , by rem ain ing at the s p e c ia l 

school.

These two cases i l l u s t r a t e  the  ve ry  common resentm ent and 

c r i t ic is m  which the sp e c ia l schoo l provokes.

A le ss  obvious e f fe c t  o f  la ck  o f schoo ling  is  a c e r ta in  

em otional im m a tu r ity  w h ich  at f i r s t  s ig h t suggests m ental d e f ic ie n c y *-  

C h ris s ie  S. is  a b r ig h t ,  c h e e rfu l g i r l  o f  18 who developed a 

tubercu lous knee jo in t  when aged 2. bhe has had o n ly  two years 

education -  in  a s p e c ia l schoo l; she can read and w r i te  b u t has 

l i t t l e  con fidence  in  her s p e ll in g ,  and is  overcome by f ig u re s .

She appears q u ite  in t e l l ig e n t ,  has a very success fu l a r th ro d e s is , 

and s ta te s  her o n ly  d is a b i l i t y  now is  her lack o f educa tion . She

has worked f o r  two years as a b utt.on-sewer, is  w e ll aware th a t th is  

is a b l in d - a l le y  jo b , and is  v e ry  ashamed o f i t s  s ta tu s , as her 

fr ie n d s  a re  a l l  embarking on careers in  o f f ic e  and U n iv e rs ity .

Her mother g ird s  a t her a l l  day long f o r  no t g e t t i r g  a b e t te r  job 

and prophesies a h o r r ib le  doom f o r  her when her pa ren ts  are dead 

and she is  l e f t  a lone  in  the w o rld . C h riss ie  has a fe e lin g  o f  

u t te r  h e lp le ssn e ss , doesn 't know where to  begin and has a lready 

spent th re e  years d r i f t i n g  hope less ly  a long. To accentuate  her 

handicap, a young s is te r  can s p e ll and f ig u re  much b e t te r  than can

C h riss ie .

Her case i l lu s t r a t e s  th e  la c k  of d r ive  and th e  he lp lessness 

so frequen t in  those \tio  have spent years in  h o s p ita l -  o f te n  being

uursed /
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nursed in  a h e lp le s s  p o s it io n ,  as on a p la s te r  bed. They tend  

to be over-m othered and as young a d u lts  may seem q u ite  immature.

Thus one yo u th , who had ld s t  seven years o f  schoo ling  w h ile  in  

h o s p ita l,  cou ld  n o t  in te rv ie w  an o f f ic e r  o f the Employment Exchange 

unless h is  m other accompanied him , though he was ove r 19 years o ld  

and doing rough manual woifc. This im m atu rity  is  o fte n  n o tic e a b le  

among tubercu lous bone and jo in t  cases. P o lio m y e lit ic s ,  o fte n  

w ith  severer d is a b i l i t y ,  seemed much more fo rc e fu l,  even a g g re s s iv e , ' 

by comparison.

D is a b i l i t ie s  in v o lv in g  le n g th y  h o s p ita lis a t io n  are u s u a lly  

associated w ith  poor s c h o la s tic  a tta in m e n t, as is  suggested in  

Table 18;

TABLE 18 .

Percentage o f  c e r ta in  d is a b i l i t y  groups pass ing  the " c o n t r o l11 
  .......................  ekanima-c io n . ~

__________ D is a b i l i t y  Group___________________
Non -Pulmonary Diseases P o lio -  'A cc id en ts* Cardiac
T ub e rcu los is  o f Bones m y e lit is  Group______ Croup

Percentage
Passing
Control Exam. 40.2_________ 45-2 50-0 , 70»2_______ 73-4

®°* in group  31 34 I____ 67_____  49

The young fo lk  themselves o n ly  too w e ll app re c ia te  the dilemma 

tha t g ross e d u c a tio n a l la c k  p resen ts ; on the one hand s k i l le d  non-

manual /

Non-Pulmonary 
Tub e rc u lo s is

Diseases 
o f Bones

P o lio ­
m y e lit is

'A cc id e n ts*
Group

—  -

Cardific
Group

40.2 45.2 50.0 70.2 73-4

77 31 34 I 67 49
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manual work seems beyond them as th^y are scared o f  f ig u re s  -  

on the o th e r hand t h e i r  p h ys ica l d is a b i l i t y ,  and the d o c to r 's  

advice, s t ro n g ly  suggests, o r demands such non-manual work.

I t  u s u a lly  seems e a s ie r  to  igno re  the l im i t s  o f  p h y s ic a l 

d is a b i l i t y  than those o f  e d u ca tio n a l p o ve rty . The sense o f 

in f e r i o r i t y ,  based on e d u ca tio na l la c k , seldom a llow s these young 

people to. a tte n d  n ig h t-s c h o o l c lasses; though many were 

a ttem pting  a t home to f i l l  in  gaps in  th e ir  s c h o o lin g , few 

seemed to succeed w ith ou t h e lp , a lthough  they re a lis e d  the o n ly  

escape from  manual la b o u r la y  in  fu r th e r  education.

An in s t r u c t iv e ,  though un ique, example o f  s u c c e s s fu l r e s e t t le ­

ment fo l lo w in g  seve re  e d u c a tio n a l lo s s  is  shown b y  C harles  R;

He i s  a la d  o f  l 8 i  who fo r  16 years has had continuous trea tm en t 

fo r a tub e rcu lou s  sp in e , and o f  these years he has spent s ix  in  

h o s p ita l,  two in  a sp e c ia l day scho o l, two in  a s p e c ia l r e s id e n t ia l  

school and most o f  the rem ain ing tim e in  conva lescent homes.

He has been ta u g h t no tra d e  o r  sp e c ia l s k i l l ,  wears a s p in a l brace 

and has o n ly  now been passed as f i t  fo r  l ig h t  work. His fa th e r  

is  dead, and he shares a bed w ith  h is  g ran d fa th e r -  a r e t i r e d  c o a l­

face w orker. The home is  poor and h is  fa m ily  has spent years o f  

w orry over h is  h e a lth . He has no confidence whatever in  h is  

a b i l i t y  f o r  a c le r ic a l  jo b .

W ith sucfy a background and h is to iy  h is  fu tu re  seemed gloomy. 

However, d u r in g  h is  years in  h o s p ita l he had spent a l l  h is  tim e 

making models o f ships and aeroplanes -  indeed th is  is  h is  so le

in te re s t /
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in te re s t in  l i f e .  An o f f i c e r  o f the la b o u r Exchange, in s p ire d ,  

had him s ta r te d  as a pa id  tra in e e  making models f o r  the  lo c a l museum.

The whole fa m ily  are d e lig h te d  w ith  the outcome and w ith  the 

d isablem ent scheme; th e  la d  h im s e lf is  overjoyed w ith  a job w h ich  

e x p lo its  h is  o n ly  a v a ila b le  s k i l l *  There is  l i t t l e  doubt th a t ,  

unass is ted , th e  a lte rn a t iv e s  open to  Charles were ch ron ic  unemploy­

ment o r manual la b o u r.
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APPRENTICESHIP.

• 153 yo u th s  were undergoing a p p re n tice sh ip  o r a p e rio d  o f  

t r a in in g  a t the  tim e o f  su rvey. 8 o f these were c e r t i f ie d  

b lin d  persons t r a in in g  in  basket-male ing  at the Glasgow B lin d  

Asylum. 30 deaf youths under the aegis o f th e  Outdoor M ission 

to  the  Deaf were apprenticed in  boo t re p a ir in g  (1 2 ) ; t a i lo r in g  (5 ) 

french p o l is h in g , •lens making, market gardening, b o o k -b in d in g , 

g la z in g , stone masonry, sadd le ry , e tc .

fhese 38 are n o t considered below . The occupations o f  the  

remaining 115 are shown in  Table 19.

TABLE 19 .

Employment a t  in te rv ie w  o f  115 appren tices and t r a in e es.

Employment a t In te rv ie w
f .......... .. ■’ —

Males Females T o ta l

Non-manual D is t r ib u t iv e 4 3 7
" " O ff ic e 10 12 22
11 O ther 5 1 6

Manual, s k i l le d 58 11 69
n s e m i-s k il le d 6 5 11

T o ta l 83 32 115

The tnon—manual1 o the r* group conta ined such jobs as seedsman 

and nurse . The * manual s k i l le d *  had a wide range -  boot • r e p a ir e r , 

sheet iro n  w o rke r, coppersm ith, p a in te r ,  e le c t r ic ia n ,  baker,

cabinet /



-  60 -

cab ine t maker, watch re p a ire r ,  french  p o lis h e r  and the l i k e .

The manual s k i l le d  females were employed o h ie f ly  in  the ta i lo r in g  

trade as £ ilt -m a k e rs  and dressmakers. The s e m i-s k ille d  in c lu d e d  

le a th e r s t i t c h e r s ,  spectacle  frame makers and such jo b s  as t a i l o r s ’ 

f in is h e r .

These tra in e e s  were drawn from  a l l  d is a b i l i t  y g roups. Two 

e p ile p t ic s  were apprenticed in  th e  ta i lo r in g  tra d e . The 

m enta lly  handicapped were employed as chromium p la te rs  and in  

boot r e p a ir in g .

D is a b i l i t y  Group. Ho, o f tra in e e s  o r  a p p re n tic e s .

P o lio m y e lit is  18
T ube rcu los is  2 8
C irc u la to iy  11
Asthma 6
M enta l 6
In ju r ie s  21
E p ile p s y  2
M alfo rm a tions  13
O ste o m ye litis  5
Ohronic B ro n c h it is  2
O t i t i s  media 1
D e fe c tiv e  v is io n  1
D e rm a tit is  __1

T o ta l 113

The unemployment ra te  since re g is tra t io n  o f these tra in e e s

was very low and th e ir  job  s t a b i l i t y  h ig h . Fourteen expressed

d is s a t is fa c t io n  w ith  th e ir  p resent job ; f iv e  found i t  uncongen ia l,

fo u r on grounds o f  t r a v e l d i f f i c u l t i e s ,  fo u r because o f low 

wages and one complained o f p hys ica l d is tre s s  -  he was a c a rd ia c

employed /
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employed as an engtne-s&op d r i l l e r .

62fo had passed th e ir  school c o n tro l exam ina tion , th e  average 

fo r  the whole s e r ie s  b e irg  50fo* Whereas th e  fa th e rs  o f  15$ 

o f th e  579 yo'uftg people covered by the  survey were unemployed, 

only 3 of th e  115 a p p re n tices  were c h ild re n  o f  such fa th e rs .

Only a t h i r d  o f  th e  fa th e rs  in  the  whole s e r ie s  were in  s k i l le d  

or .s e m i-s k ille d  jobs ; over h a l f  the fa the rs  o f  app ren tices  

enjoyed th is  fa vo u rab le  employment. Of a l l  the you ths  in  the 

se ries  17^ had been in  u n s k il le d  manual work b e fo re  r e g is t r a t io n ,  

whereas o n ly  5$ o f  the appren tices had p re v io u s ly  been in  u n s k il le d  

wo ik .

Thus, in  g e n e ra l, the  yo u th s  undergoing t r a in in g  were a fa vo u re d  

group in  th e ir e d u c a tio n , t h e i r  home background and t h e i r  avo idance 

o f  the  u n s k i l le d  jo b  w hich so f r e q u e n t ly  tu rn s  o u t to be a b l in d  

a l le y .

W ith th e  e x c e p tio n s  m entioned th e y  were a con te n ted  and happy 

group, f r e e  fro m  the b i t te r n e s s  and fe e l in g  o f  g r ie v a n c e  w h ich  

were v e ry  common in  o th e r groups le s s  fa v o u ra b ly  employed.

s
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UgEMPLOmEMP.

104 you ths were un employed a t the time o f su rvey, o f  whom 32 

had never worked s ince re g is te r in g  as d isab led pe rsons.

These 32 comprised 8 m en ta lly  handicapped youths 4 o f  whom l iv e d  

in  slum houses so e v i l  and unkept th a t  the  p a re n ta l apathy was 

probably due to m ental d e fic ie n c y , the o th e r 4 l iv e d  in  good houses 

w ith  f grown-up* fa m il ie s ,  a l l  employed, who seemed to  ch e ris h  the  

youth u n d u ly . F ive  sp a s tics  and s ix  e p ile p t ic s  were so b ad ly  

d isab led th a t the y  were unable to  ge t any job and fo u r  cases o f  

pulmonary tu b e rc u lo s is  had been under continuous m edical trea tm e n t 

since t h e i r  r e g is t r a t io n .  One la d , w ith  a leg am puta tion , had 

waited seve ra l months fo r  the re p a ir  o f  h is  lim b ; one o th e r was in  

p r iso n , ano ther in  h o s p ita l.  Thus 26 o f  the 32 t o t a l ly  unemployed 

appeared to  have s u f f ic ie n t  reason fo r t h e i r  la c k  o f work. There 

remained 6 who d id  n o t appear to  be seve re ly  d isa b le d , though they 

had never worked. 2 had d e fe c tiv e  v is io n ,  one had d iabe tes mat l i t  us 

-  cpiite w e ll c o n tro lle d ,  one had an o s te o m y e lit is  o f  the le g , one 

had a tu b e rcu lo u s  o s te i t is  o f  the le g . The s ix th  o f  th is  sm a ll 

group had had rheum atic fe ve r and though a p p a re n tly  ab le  f o r  sp o rt 

siid re c re a tio n  accepted h is  parents* o u tlo o k  th a t  f hea rt cases* 

should n o t work. The o n ly  apparent reason fo r  th e  continued 

idleness /
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o f the 5 you ths w ith  oomparat ive lys ligh t. d is a b i l i t ie s  was the fa c t  

that they a l l  were sons o f  c h ro n ic a lly  unenployed fa th e rs  and 

th e ir  general o u tlo o k  was one o f apa thy.

72 youths were unenployed b u t had worked in  a t le a s t one job 

since r e g is t r a t io n .  T he ir d is a b i l i t ie s  were: Tubercu los is  18 , 

congen ita l s p a s tic  p a ra ly s is  8 , c a r d i t is  8, e p ile p sy  7 * asthma and 

b ro n c h it is  5 * m enta l handicap 4 . deafness 4 , amputations 4 » 

in ju r ie s  4 , p o l io m y e l i t is  3, and 7 were s in g le  cases o f m isce llaneous 

d is a b i l i t ie s .

36$ o f  these 72 youths had passed th e ir  c o n tro l exam ination 

compared w ith^O $ fo r the whole s e r ie s .

34$ o f  the 72 unemployed youths had both  pa ren ts  a l iv e  w ith  the 

mother no t employed o u ts id e . The eq u iva len t ra te  fo r  the  whole 

series was 48$.

Since r e g is te r in g ,  28 had been employed in  o h ly  one jo b , 9

o n ly  2 jobs , 17 in  3-6 jo b s , 18 had attem pted 7 o r more jo b s . The

reasons g iven  f o r  le a v in g  th e ir  jobs w e re ;-

M edical Reasons 
Job U ncongen ia l 
P aid  O f f  
Domestic Reasons 
T ra v e l d i f f i c u l t i e s  
D is l ik e  o f  workmates 
Pay too low  
Prospects Poor 
Hours tho long

39 95
14 (59
10 (3 D
6 ( 10 )
l (6 )
1 (22 )
l (19)

N i l ( 8 )
N i l (2 )
72 (252 )T o ta l

In  b ra c k e ts  are  shown the reasons given by a l l  the  youths in  

the /
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the s e rie s  who had l e f t  one o r more jobs. M edical reasons are 

r e la t iv e ly  more common among the 'JZ unenployed, and * uncongen ia l 

job1 is  a lso g iven  as a reason fa r le a v in g  enployment more fre q u e n t ly

than in  th e  se rie s  as a whole. Those unemployed youths who have

had on ly one o r  two jobs most fre q u e n tly  leave because o f p h ys ic a l 

d is tre s s ; w ith  a h is to r y  o f  3 or nore jobs 11 u n c o n g e n ia lity ” is  

in c re a s in g ly  g ive n  as the reason f o r  le a v in g , thus one you th , 

m entally handicapped, s ta ted  that, none o f h is  18 jobs were s u ita b le  -  

"he ju s t d id n Tt. fancy them” .

2he main tre n d  o f  employment was taken in  those cases w ith

several job s , and the employment o f  the 72 unemployed youths is

shown below. U n s k ille d  manual labour is  extrem ely common, o n ly  7 

having t r ie d  o f f ic e  o r s k i l le d  manual work.

TABLE 20 .

Previous Employment of 72 youths, unenployed at time o f  survey.

P revious Employment . No.

[Jon-manual D is t r ib u t iv e 6
" " O ff ic e 2

Manual s k i l le d 5
n s e m i-s k ille d 9
Tl u n s k il le d 50

T o ta l 72

She 2 o f f ic e  workers and- the 5 s k i l le d  manual workers became 

^ P l o y e d  fo r  th e se reasons; 4 were relapsed cases o f  pulmonary

tube rcu los is  /
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tu b e rc u lo s is , 1 was a co n g e n ita l ca rd iac  who became very dyspnoeic, 

1 leg amputee broke h is  lim b and was aw a iting  i t s  r e p a ir ,  1 la d  

w ith  an a n x ie ty  s ta te  threw up h is  job  for no obvious reason.

The assets o f t h is  group o f 72 unenployed may be sa id  to be 

* m arginal* in  th a t t h e i r  d is a b i l i t y  tends to  be marked, t h e i r  

educationa l and home background is  a l i t t l e  below average, and 

the preva lence o f  manual la b o u rin g  arrong them, acce n tu a ting  thejr 

d is a b i l i t y ,  is  l i k e l y  to  provoke breakdown and unemployment.

Of 104 unemployed in  th is  survey o n ly  2 4 had been unemployed 

fo r  le s s  than S months; th a t i s ,  the unemployment among these 

d isab led youths is  la rg e ly  ” long -te rm ” .

MEDI GAL AIDS AND APPLIM O aS.

M edical a ids and appliances were requ ire d  and p rov ided  in  113 

cases.

I t  was estim ated th a t in  a fu r th e r  S2 cases m edical a ids o r  

treatm ent was re q u ire d  b u t not ob ta ined; th is  is  n e c e s s a rily  

an a r b i t r a r y  f ig u re  b u t the  standard o f  assessment was n o t h ig h . 

%ght cases o f  p o lio m y e l it is  o f  leg  each showed two inches or 

more shorten ing  w ith  n e ith e r  he e l support nor tenotomy, the  yauths 

d ik in g  on the  toe o f  an o rd in a ry  b o o t. A g i r l  o f  2 1 d isa b le d  

by p o lio m y e l it is  had worn the same boot and c a lip e r  since the 

age o f  12 and n e ith e r  she nor the  fa m ily  knew how to  g e t a new

°«e, s ta t in g  tha t t h e i r  docto r c o u ld n 't  h e lp  them; th e  g i r l  was

housebound /
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housebound. Ihe re  were f iv e  cases o f h ip  tu b e rc u lo s is  showing 

two to th re e  inches o f  sho rten ing  w ith o u t any s p e c ia l b o o t o r  

support -  one was a heavy manual la b o u re r, another stood a l l  day 

working a ped a l machine. One case o f  tubercu lous k n e e - jo in t  

had over th re e  inches, uncompensated. Three cases o f o s te o m y e lit is  

of the le g  showed comparable d e f ic ie n c ie s . The a r t i f i c i a l  le g  

of two youths had broken, throw ing them out o f work; one had 

waited over th re e  months for i^  to be re p a ire d . F ive cases c£ 

chron ic su p p u ra tive  o t i t i s  media had constant o to rrhoea  b u t were 

re ce iv in g  n e ith e r  trea tm ent n o r in s t ru c t io n  on how to  c lean the 

meatus. Four youths were a w a iting  g lass eyes; one re q u ire d  

spectacles which were n o t y e t  a v a ila b le . Two were a w a itin g  the 

supply o f deaf a id s . 4 cases o f ta l ip e s  and d e fo rm ity  o f  the 

fo o t wore u n s u ita b ly  heavy o rd in a ry  boots, m od ified  in  a crude 

way by them selves o r  th e ir  pa ren ts .

Three -E p ile p tic s  were not re c e iv in g  any m ed ica l tre a tm e n t

though having fre q u e n t f i t s ;  in  the case o f two o f  them i t  was

known th a t  phenobarb itone  la rg e ly  c o n tro lle d  t h e i r  f i t s .  One

c re tin  had stopped h is  th y ro id  trea tm ent when 14, on le a v in g

school; he is  now 18 and unenployed. The parents sighed fo r  the

ftays when he used to be b r is k ,  a c tiv e  and handy a t h is  work;

they knew " th e  ta b le ts ” made a l l  the d iffe re n c e  bu t had no idea 
of th e ir  name. A youth diagnosed as a psychomeurotic had

constant /
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constant cough and nausea, had la s t  over a stone in  w e ig h t, 

shewed o c c a s io n a l s ta in in g  and appeared h e c tic  but re fu sed  to  

consu lt a d o c to r. Three cases o f  c a r d i t is  were a t work w ith  

constant oedema o f ankles and w ith  dyspnoea a t re s t ;  they 

s ta ted they were 1 fed  up* w ith  doc to rs . Severa l youths 

expressed th e ir  d is l ik e  and weariness o f doctors and h o s p ita ls  

and th e re  is  no doubt th is  p a r t ly  accounted fo r  th e ir  la ck  o f  

app liances and tre a tm e n t.

This group la c k in g  medical a ids had the h ig h  unemployment 

ra te  o f  27$.
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SOME SOCIAL FACTOHS AFFECTING EMPLOYMENT*

In  a tte m p tin g  to assess th e  complex s o c ia l fa c to rs  w hich 

in f lu e n c e  th e  y o u th s 1 employment, t.he e f fe c t  o f  the p a re n ts *  

employment wl 11 he d iscussed , then th e  a t t i t u d e  o f  the  p a re n ts  

to the c h ild * s  d i s a b i l i t y ,  th e  s ig n if ic a n c e  o f the fa m ily  

s t r u c tu r e ,  and f i n a l l y  th e  e f fe c t  o f  h o u s in g .

F a th e r* s employment. In e v i ta b ly  th e  s ta tu s  o f  th e  fa th e r

in flu e n c e s  to  some degree the type  o f  work fo llo w e d  by h is

c h ild re n  even th o u g h 'd is a b le d  and in  T ab le  21 th e  employment o f

the c h i ld  has been re la te d  to  th a t  o f  th e  p a re n t.

TABM 21.

O ccupation o f  fa th e r  in  r e la t io n  to c h ild *  s p resen t employment •

Iloyment o f  
fc ildren

Fa the r
dead

...... . . .  II.. .>11
F a th e r
Unemployed

jffi’".. TTT-lT.- T , .
F a th e r
non-manual
w orker

Fa ther
manual
s k i l le d

... . r—------------  ; , " \ T
F a th e r Manual. 
S e m i-s k il le d  o r 
U n s k il le d

Pployed 
®*manual 
ffe l s k i l le d  

s e m i-s k ille d  
u n sk ille d

21 .0
22 .6
14*4
18 .8
23 .2

12 5 :6 7
2 T .T
12 .8
1 5 .4 )
2 3 . I )

10.3

23~5 -
17 .9

i

2 1 . 7
20 .8  

;2 4 .8 ) 
11“ 3 
2 1 .7

18.9
18 .8

m .

^JEota l 100.0 100.0
f 1

100.0 100.0 100.0

s __No, 181 78 39 115 223

Table 21 shows th a t  when th e  fa th e r  is  a l iv e ,  h is  o ccu p a tio n  

is  th a t  p re fe r re d  by h is  c h ild re n ,  even when th e  fa th e r  is  unemployed.
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(The in c id e n c e  o f  unemployment amongthe c h ild re n  o f  manual 

s k i l le d  w orkers was un e xp e c te d ly  h ig h ;  i t  is  c h ie f ly  due to  

th e .p re se n ce  in  the group o f  a number o f  severe c o n g e n ita l 

d ip le g ia s  and e p i le p t ic s  re g is te re d  by  th e  pa ren ts  in  an e f f o r t  • 

to  do e v e ry th in g  p o s s ib le  fo r  th e i r  c h ild re n ;  whereas th is  

group o f  115 c o n ta in s  9 sudb t o t a l l y  unemployed, the  rem ainder 

o f  the  survey o n ly  c o n tr ib u te s  15 ).

The death  o f  a w age-earn ing fa th e r  can o n ly  accentuate  the 

economic p ressure  on th e  c h i ld  to  earn the maximum amount o f  

money as q u ic k ly  as p o s s ib le . T h is  is  th e  in c e n t iv e , o r n e c e s s ity  

le a d in g  too. o f te n  to th e  b e t te r - p a id  u n s k il le d  jo b ; co m p a ra tiv e ly  

few o f  these c h ild re n  succeed in  g e t t in g  s k i l le d  manual Twork.

In  a la rg e  fa m ily  o f wage-earners the fa th e r ! s death may cause 

l i t t l e  f in a n c ia l  s tre s s  and may no t r e s t r i c t  the cho ice  o f  the ■ 

d is a b le d  c h ild * s  jo b ; in  a fa m ily  o f s c h o o l-c h ild re n ,  the p ressu re  

on the e ld e s t w o rk in g  c h ild  is  severe. Of the 36 *o n ly *  c h ild re n  

whose fa th e rs  were dead o r  absent from  the  home, o n ly  one ach ieved  

a s k i l le d  manual jo b , though th e ir  unemployment ra te  was low ;

50°jo o f  the  c h ild re n  were in  u n s k il le d  manual w ork .

The degree o f  fa m ily  d is ru p t io n  due to  the death  o r  absence 

o f  fa th e rs  ranged from  38ft in  the group o f  pulm onary tu b e rc u lo s is  

to  17/0 in  p o l io m y e l i t is .  The 12 you ths unemployed as a 

r e s u lt  o f  pulm onary tu b e rc u lo s is  were p a r t ic u la r ly  u n fo r tu n a te .

Seven fa th e r s  and f o u r  m o the rs  were dead, th e  fa te  o f  one p a ir

o f p a re n ts  was unknown b u t th e y  were b e lie v e d  to  be dead, w h ile  
f  ive /
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f i v e  m others were employed o u ts id e  the home -  o n ly  in  one 

o f  th ese  tw e lve  fa m i l ie s  were bo th  p a re n ts  a l iv e „  w ith  the 

m other in  th e  home. By c o n tra s t ,  among the 34 fa m i l ie s  in  

th e  p o l io m y e l i t is  group th e re  are o n ly  n in e  p a re n ta l d e a th s , 

w ith  tw o mo th er s w or k ing  ou t s i  de the home •

The e f f e c t  o f  a ndead o r absen t” fa th e r  on a y o u th ’ s employ­

ment is  shown in  the case o f  John S. an in t e l l i g e n t ,  s teady la d  

o f  18 who was educated a t a s p e c ia l school on accoun t o f  deafness 

and who i s  w e l l  aware o f th e  dangers o f casua l la b o u r in g .  He 

l i v e s  in  a d a rk , d ism a l ‘ s in g le -e n d 1 w ith  h is  m other, one s is t e r  

who has ju s t  l e f t  s ch o o l, and fo u r  s ib s  s t i l l  a t  s c h o o l. The 

fa th e r  has re c e n t ly  dese rted  h is  fa m ily  and f in a n c e  is  p re ss in g - 

A f te r  co n s id e ra b le  though t John has decided to abandon h is  

a p p re n tic e s h ip  as a b o o t re p a ir e r  f o r  the b e t te r  p a id  job  o f  

la b o u r in g  in  a fire w o o d  fa c to ry .  He had p re v io u s ly  spent a year 

in  the fa c to r y  b u t had been throw n id le  d u rin g  th e  summer months 

o f  seasonal unemployment; now, d is tre s s e d  a t the fa m i ly ’ s p l ig h t ,  

he has decided to  change to a job which he knows from  experience 

is  a job to  be avo ided .

The e f f e c t  o f  the  unemployed fa th e r  on a c h i l d ’ s c h o ice  o f

employment is  no t so e a s i ly  expressed in  w ords, but th a t  i t  is

im p o rtan t i s  e v id e n t. Thus, o f  115 a p p re n tic e s , o n ly  th re e

had unemployed f a t h e r s .  I t  is  sim ple enough to  a s c r ib e  the

fa th e r ’ s in f lu e n c e  on h is  c h i ld ’ s employment to  mere example, and 
no doubt th e re  is  some t r u t h  in  th is  obvious e x p la n a tio n .

John /
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John L . i s  a you th  o f  19 who l e f t  schoo l a t 14 and 

worked fo r  one year as a s h ip y a rd  la b o u re r ,  ?i?hen he developed 

d ia b e te s  m e l l i tu s  and has never worked s in c e . He re ce ive s  

two in je c t io n s  o f  in s u l in  d a i ly ,  h is  h e a lth  is  good, and h is  

own d o c to r has re p e a te d ly  to ld  him he was f i t  to  w o ik . He 

spends h is  t im e  p la y in g  snooker in  a sa loon haunted by h is  

unenployed fa th e r .  The mother is  no t ve ry  b r ig h t  and is  

convinced th a t John is  n o t f i t  to work;- th e  house is  v e ry  bare  

and poor and th e re  seems to be a k in d  o f apathy b l ig h t in g  th e  

household . The g ra n d fa th e r , vho lodges th e re , conducted a 

p r iv a te  in te rv ie w  o f  h is  own on the s ta irh e a d , fo llo w in g  the 

in te rv ie w  w ith  mother snd son. He is  c o u n try -b re d , has worked 

hard a l l  h is  days and has he lped to  b u i ld  ’ the  f in e s t  sh ips  in  

the w o r ld ’ . He is  o f q u ite  d i f f e r e n t  s t u f f  from  th e  r e s t  of th e  

fa m ily  and seems a hard-headed o ld  man; he d ec la res  th a t  the  o n ly  

hope fo r  the boy is  to remove him from  the  f a t h e r ’ s in f lu e n c e , 

o r he w i l l  s u re ly  end h is  days in  the same b i l l i a r d  room. 

"A n y th in g  e lse  is  a waste o f  tim e and money” says the o ld  man.

A fa th e r ’ s dea th , w ith  i t s  adverse e f fe c t  on the c h i ld r e n ’ s 

BmploymsEQt, is  a lso  l i k e l y  to  fo rc e  the mother o u t to  earn more

money. //hen the husband was employed in  a s k i l le d  manual jo b , 

o h ly  about one mother in  t h i r t y  was o u t w o rk in g ; where the  

fa th e r  was unemployed one m other in  eleven was employed o u ts id e ;

where /



where th e  fa th e r  o f th e  fa m ily  was dead, one in  th re e  o f  th e  

widows was a t  work.

In ,.Tab le  22 th e  employment experience  o f  the young d is a b le d  

is  shown in  r e la t io n  to th e  m other1 s presence in  the home.

TABLE 22 .

Employment o f  c h i ld re n  in  r e la t io n  to m ate rna l c ircu m sta nce s .

C h ild re n *  s
employment

f
M other dead Mother employed 

ou ts  ide home
M other a t 

home

N

Unemployed
Non-manual
work
Manual s k i l l e  

" s e m i- s k i l  
u n s k i l le

18.0

. 19-7
1 21.3  
le d  I 3 . I  
d 27,9

17.8

25.6
8.9

23.3
24.4

19.0

23.2
20.3
14.3 
23.2

T o ta l 100.0 100.0 100.0 .

No. 38 M a le s :23 Females 44 M a le s :46 Females 270 M ales: 
149 Females.

'The death  o f  th e  mother a f fe c ts  a c h ild * s  employment v e ry  much 

le s s  than the death o f the  fa th e r ;  the group whose mothers are 

employed o u ts id e  the  home show a lo w e r than average ra te  o f  s k i l le d  

manual work and a h ig h  ra te  o f  s e m i-s k il le d  w ork. T h is  may be due 

in  p a r t  a t  le a s t  to  the unusual sex r a t io  in  the g ro u p , w hich may

have encouraged the  mothers to take  up o u ts id e  w ork.
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The fa m ily  group in f lu e n c e s  employment in  o th e r  ways.

F a m ilie s  w ith  grown-up members are more l i k e l y  to  be in  a p o s it io n  

to  ensure tha t, the younger d is a b le d  c h i ld  a vo id s  u n s k i l le d  manual 

w o rk ; such fa m il ie s  produce le s s  unemployment, aa d tw ic e  as many 

o f f ic e  w o rke rs . F u r th e r , i t  is  w o rthy  o f  note th a t  the  presence 

i n  a fa m ily  o f  an unemployed a d u lt  member -  not n e c e s s a r ily  th e
of

head* the fa m ily  -  a d ve rse ly  a f fe c ts  the  employment expe rience  o f  

i t s  d is a b le d  members. These tre n d s  are shown in  Table 23 *

TABLE 23.

Employment o f 542 young d isa b le d  in  r e la t io n  to the  i r

/ --------—---------------

fa m ily  background.

iloyment C h ild re n  P resent A d u lts  o n ly F a m ily  F u l ly Some Unemployed
fo llow -up in  Fam ily in  Fam ily employed in  F a m ily

le 22.5 16.4 15-7 27.7
itonanual

d is t r ib u t iv e  4*3 2.9 3-1 4 .7
11 o f f ic e 6.1 14.8 13-4 4.7

: n o th e r 7 - 8 7-4 6.1 11.5
toal s k i l le d 16.6 21.5 21.3 17 .6

s e m i-s k il le d  13.9 16.1 16.0 12 .8
u n s k ille d 26 .8 20.9 24.4 21.0

j -----

L T o ta l 100.0 100.0 100.0 100.0

s L- Ho. 1 231 311 394 148



THE ATTITUDE QE THE PARENTS TO THE DISABLED YOUTH.

AD a ttem p t was made to  assess the e f fe c t  o f  the p a re n ts 1 

a t t i t u d e  on th e  employment, o f  t h e i r  d is a b le d  c h ild re n .  I t  i s ,  

o f  couse, o n ly  p o s s ib le  to  c o n tra s t in  a g e n e ra l way the o b v io u s ly  

keen and in te re s te d  pa re n t w ith  th e  o b v io u s ly  a p a th e t ic .  In  

p ra c t ic e ,  the keen and in te re s te d  group o f  p a re n ts  seldom 

p e rm itte d  the in te rv ie w  to  la s t  le s s  than an hour whereas f iv e  o r  

te n  m inutes was u s u a lly  ample to dem onstra te  th a t  the o th e r  group 

o f p a re n ts  ju s t  d id n f t  ca re .

Keenness was experienced in  a l l  d i f f e r e n t  c o n d it io n s  and 

s i tu a t io n s .  Widows w ith  young fa m il ie s ,  la c k in g  the in d u s t r ia l  

co n ta c ts  o f  an employed husband, were p a r t ic u la r ly  anxious f o r  

h e lp  o r  a d v ice . As a boy grows o ld e r ,  the pa ren ts  f e e l  he is  more 

o r le ss  answerable fo r  h im s e lf  and become less  concerned about 

h is  w e lfa re  -  or f e e l  more h e lp le s s . The yo u th , as he ages, 

in c re a s in g ly  tends to  re sen t p a re n ta l advice  and o fte n  h is  

u n s k il le d  job  becomes a bone o f c o n te n tio n ; he is  s e n s it iv e  to  the  

endless re q u e s ts  to ge t a s k i l le d  jo b . In  a few cases a boy 

was found to  be t r y in g  to  leave home to  avo id  th e  d a i ly  rem inder 

o f " I  t o ld  you soM. Unemployed fa th e rs  seldom appear in te re s te d  

in  t h e i r  c h i ld r e n Ts employment; in  the overcrowded homes th e re  

are o f te n  more com pe lling  m a tte rs  demanding a t te n t io n ;  b u t 

p a re n ta l in te r e s t  and sense o f r e s p o n s ib i l i t y  is  a t difcs h e ig h t 

ju s t  when th e  boy leaves schoo l.
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, In  th e  69 homes where the parent in te rv ie w e d  (u s u a lly  t ie

' m o ther) was c lassed  as " a p a th e t ic ” , 22 were regarded as b e in g  o f

j; low  in te l l ig e n c e .  Tab le  23 shows th a t.k e e n  p a re n ta l in te r e s t

k makes f o r  the s a t is fa c to r y  employment o f  t h e i r  c h ild re n ;  apathy

is  assoc ia te d  w ith  h ig h  unemployment and u n s k il le d  manual la b o u r ,  

and w ith  a d e a rth  o f  s k i l le d  w ork.

TABLE 24.

fhe r e la t io n s h ip  between p a re n ta l in te r e s t  and the N a tu re  o f  C h ild re n 1 s
' E m p l o y m e n t ' '

Employment o f Paren ts keen and P aren ts
C h ild re n in te re s te d A p a th e tic

Unemployed I3.O 2B .9
Non-manual, o f f ic e 19.1 4.3
”  ” o th e r 13.1 17*5

Manual, s k i l le d 31.3 8 .7
”  o th e r 23-5 40.6

T o ta l 100.0 100.0

No. 115 69

The o v e r - s o lic ito u s  pa ren t may a lso  hamper the c h i ld 's  

employment; t h is  was most e a s ily  recogn ised  in  the m e n ta lly  

handicapped group where the c h i ld  was re ta in e d  a t home to  the  

disadvantage o f  a l l  p a r t ie s  -  m e n ta lly  handicapped, g i r l s  had been 

e ith e r  f u l l y  employed o r t o t a l l y  unemployed sinae r e g is t r a t io n ,  

depending on th e  p a re n ta l a t t i t u d e .  This undue p ro te c tiv e n e s s



-  76 -

was observed in  a l l  types o f  d i s a b i l i t y ,  and, n a tu r a l ly ,  was 

commonest in  the case o f  c h i ld re n  who had spent ye ars in  h o s p ita l .

A l l  p a re n ts , save the most a p a th e t ic ,  were unanimous and 

em phatic th a t  the d is a b le d  c h i ld  must le a rn  a tra d e  cr a cq u ire  

a s p e c ia l s k i l l ,  and a l l  were a l iv e  to  the dangers o f  the b l in d -  

a l le y  jo b .  I t  was ve ry  common to  f in d  pa ren ts  g ir d in g  a t t h e i r  

c h ild re n  and e x h o rt in g  them to  leave the  u n s k il le d  job fo r  a 

s k i l le d  one, and th is  issue  o fte n  became a source o f  g r ie v a n c e .

On q u e s tio n in g  such pa ren ts  as to  why th e  youth  had been a llo w e d  

to  e n te r u n s k i l le d  work in  the  f i r s t  in s ta n ce , the u su a l r e p ly  

was th a t when th e  you th  l e f t  schoo l th e  fa m ily  had n o t expected 

him to  be a b le  f o r  any work and had a llow ed him in to  casua l 

employment -  g e n e ra lly  near home -  to  re l ie v e  h is  boiedom and 

” to  see how he g o t on” , th e ir  in te n t io n  a t t h is  stage b e in g T!to  

l e t  him f in d  h is  fe e t  f o r  a s t a r t ” and la t e r  to  pu t him to  

s k i l le d  w ork. V/ith the passage o f time th e  change to  s k i l le d  

work became p ro g re s s iv e ly  more d i f f i c u l t .

An o p p o rtu n ity  was taken , a t fo llo w -u p , to ask i f  the 

you th  had re ce ive d  any sp e c ia l adv ice  on le a v in g  schoo l re g a rd in g  

s u ita b le  employment. The o n ly  k in d  o f advice th a t  seemed to  be 

remembered by the  young fo lk  was th a t w hich came from  someone 

who had a job to o f f e r  them -  l i k e  the M iss ion  to  the -^eaf, o r  

the  Head o f  a sp e c ia l r e s id e n t ia l  sch o o l. The g re a t m a jo r i ty  

answered ” no” to  the e n q u iry , o c c a s io n a lly  r e c o l le c t in g  r u e fu l ly  

th a t /
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th a t  a te a ch e r had com plimented them on t h e i r  schoo lw or£  qnd had 

suggested th a t  they  Tt shou ld  take  up a r t ” o r  th e  l i k e .

B e ing , fo r  th e  most p a r t ,  w ith o u t s p e c if ic  gu idance o r 

advice  on employment the youth and h is  p a re n ts  have g re a t d i f f i c u l t y  

in  t r a n s la t in g  the m edica l recommendation fo r  ” l i g h t  w ork” in to  

a s u ita b le  jo b ; indeed , th is  is  o n ly  too  o f te n  a m a tte r o f  t r i a l  

and e r r o r .  The fo llo w in g  case i l lu s t r a t e s  the  d i f f i c u l t i e s  

experienced  by the  fa m ily  which has o n ly  re ce ived  adv ice  o f  a 

g e n e ra l n a tu re .

Edward L. is  a you th  o f 19 who developed pulm onary tu b e rc u lo s is  

when aged 14, spending one yea r in  a sana to rium  a t th a t  tim e .

He lo o ks  f i t ,  has had no symptoms s ince  le a v in g  h o s p ita l,  and the  

c l in ic  has f in is h e d  i t s  fo llo w -u p . H is fa th e r  d ie d  o f  tu b e rc u lo s is  

and 'n e ve r had any t im e  fo r  d o c to rs 1; Edward's widowed mother is  

determ ined th a t  h e r son w i l l  never d isobey m edica l adv ice  and 

Edward h im s e lf  was th o ro u g h ly  in c u lc a te d  in  h o s p ita l w ith  the  

p r in c ip le  o f  re s t  in  tu b e rc u lo s is .  Though h is  scho o lin g  was 

u n in te r ru p te d  u n t i l  th e  age o f  13 and though he passed h is  c o n t ro l 

exam ina tion  he has ruled, ou t a l l  o f f ic e  jo b s , as th e y  im p ly  in d o o r 

work and ” o f  course in  tu b e rc u lo s is  you need fre s h  a i r ;  you c a n 't  

get too  much f re s h  a i r ” . He th e re fo re  decided on an o u td o o r 

job /
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job $nd t r ie d  seven l i g h t  la b o u r irg  jobs spending o n ly  a v e ry  $£«\/ 

weeks in  each. However, he d iscove red  th a t the  o u td o o r jobs  

in v o lv e d  to o  much e x e r t io n  -  "w h ich  is  one th in g  y o u 've  g o t to  

a v o id  w ith  T .B . " .  As he s ta te s *  th e re  are no l i g h t  o u td o o r 

jobs in  Govan -  "They a l l  beg in  l i g h t  and end up heavy” . Faced 

w ith  t h is  dilemma he has passed 18 months in  id le n e s s  w h ile  h is  

widowed mother has gone o u t w o rk in g . Edward does n o t a t a l l  seem 

•w o rk -s h y ' ; bo th  are ex trem e ly  anxious fo r  him to  earn money b u t  

are e q u a lly  re s o lv e d  n o t to  d isobey the ru le  o f  " p le n ty  fre s h  a i r  

and a l i g h t  jo b " .
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HOUSING- AH) LIVING (XiNDIT IONS IN  RELATION TO EMPLOYMENT.

D u rin g  th e  su rve y  i t  became c le a r  th a t  a measure f o r  hous ing  

c o n d it io n s  based on th e  number o f  persons per room must be incom p le te  

in  th a t  i t  igno res  damp c ru m b lin g  w a l ls ,  poor s a n ita ry  arrangem ents 

and th e  g e n e ra l d e c re p itu d e  o f  o ld  houses, as weLl as u n d e rs ta t in g  

the c o n d it io n  o f  fa m il ie s  in  lo c a l A u th o r ity  houses where p o v e rty  

p e rm its  the fu rn is h in g  o f  o n ly  one room, a f te r  a fa s h io n , and 

the fa m ily  con tinue  to  l i v e  and s le e p  in  the o n ly  room w ith  a f i r e .

115 o f  the d is a b le d  young people in  th is  su rvey l iv e d  under 

c o n d it io n s  th a t  cou ld  o n ly  be d esc rib e d  as ve ry  bad. In  these 

homes ove rcrow d ing  was g e n s ra l; in v a r ia b ly  th e y  had o u ts id e  

la v a to r ie s ,  sometimes shared by 5 or 6 households. Fo r la c k  o f '  

space meals were d iso rg a n ise d  events; water had to  be heated on a 

gas r in g  o r  coa l f i r e ;  not uncommonly th e  gas had to  burn a l l  dsj^t 

summer and v ^ in te r, to  lighten the deep gloom o f a tenement basement 

or the e f fe c t  o f an overhang ing b u i ld in g .  Mothers o f  young 

fa m il ie s  in  "s in g le -e n d s "  (where 5, 6 or 7 c h ild re n  m ig h t be l i v in g  

in  one s m a ll room) had the  task o f  stow ing them away f o r  the n ig h t  

over s in k s  and co a l-b u n ke rs , under ta b le s  and over ta b le s ,  w ith  

the in g e n u ity  and sc ience  o f  a stevedore . In  these  homes a 

d is tu rb e d  n ig h t  fo r  one in e v ita b ly  d is tu rb s  the s le e p  o f  a l l .

An example o f  these  fre q u e n t housing d i f f i c u l t i e s  is  g ive n  

by Tom P. who has s u ffe re d  f r o m  b r o n c h it is  s ince  in fa n c y ; he

attended /
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a tten de d  a s p e c ia l schoo l fo r  10 years and th e re a f te r  has remained 

in  steady employment as a chromium p la te r  fo r  th e  past 2 y e a rs .

He is  now 17, and h is  o n ly  c o m p la in t is  th a t he d o e s n 't ge t h is  

sleep a t n ig h t .  H is  fa th e r  d ie d  w ith  pulm onary tu b e rc u lo s is  and 

owing to  la c k  o f  h o s p ita l beds was nursed a t home, in  th e i r  p re s e n t 

home. One o f Tom's o ld e r  s is te r s  has been diagnosed as h a v in g  

a c t iv e  pulm onary tu b e rc u lo s is  and she is  now a t home a w a itin g  

adm ission to  h o s p ita l;  one o f  h is  younger s is te r s  has a re c u r re n t 

chest com p la in t b e lie v e d  to  be s im i la r  to  h is  own b r o n c h i t is .

The household c o n s is ts  o f Tomf $ m other, fo u r  b ro th e rs , th re e  s is te r s ,  

one b ro th e r - in - la w  and f iv e  in fa n ts  -  f i f t e e n  in  a l l  -  who l i v e  in  

two rooms, one o f w h ich  is  th e  s ize  o f  an o rd in a ry  box-room . He 

shares a s in g le  camp-bed, o f  the usua l s iz e ,  w ith  a b ro th e r  who 

was fa s t  asleep on i t  during  the in te rv ie w ; One or o th e r  o f  the 

b ro th e rs  t r ie s  to  get. a job on th e  n ig h t s h i f t  to make t h e i r  night: *s 

re s t to le r a b le .  The house is  in  v i l e  d is re p a ir ,  the  f lo o r  boards 

are s p r in g in g  up and the w q lls  o f  the rooms are soak ing . H aviig  

w aited fo r  so many y e a rs , the mother has more o r le s s  g iven  up 

hope o f  a new house bu t her g re a t fe a r  is  th a t the boys w i l l  th row  

up t h e i r  jobs o r leave home as thqy cannot be expected to  

work in d e f in i t e ly  w ith o u t a decent bed.

T h is  k in d  o f  environm ent makes more d i f f i c u l t  the t a lk  o f th e  

d isab led  /
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d is a b le d  yo u th  t r y in g  to  ' a cq u ire  a tra d e  o r s p e c ia l s k i l l .  Study 

and n ig h t-s c h o o l c lasses under these c o n d it io n s  demand superhuman 

d e te rm in a tio n  and energy which f o r  many is  exhausted in  secu ring

th e  necessary n ig h t1 s s le e p .

I t  is  n o t s u rp r is in g  th a t  the  employment re co rd  o f  th is  

b a d ly  housed group is  so ve ry  p o o r.

TABLE 23.

Employment o f  113 young persons w ith  ve ry  bad H ousing.

Nature o f Employment No. Percentage o f  group

Unenployed 34 38-2
Non-manual o f f ic e 4 3.5

” ” o th e r 17 15.0
M a n u a l-s k ille d 13 11.5

n s e m i-s k il le d 17 15.0
11 u n s k il le d 28 24.8

T o ta l 113 100.0
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THE ATTITUDE GE THE DISABLED YOUNG PEOPLE TO THE DISABLED PERSONS
- T M P W Y M m ) AtTFI ~ ---------------------------------- ------ -------------

Of th e  618 young f o lk  covered by t h is  survey o n ly  24 re c e iv e d  

t r a in in g  courses under the  p ro v is io n s  o f the A c t; th re e  o f the 24 

were e p i le p t ic s  who, a f te r  t r a in in g ,  became unemployed; th e  

rem ain ing 21 were f u l l  o f  enthusiasm  and p ra is e  f o r  th e  d isab lem ent 

scheme and h ig h ly  a p p re c ia te d  t h e i r  courses o f  t r a in in g .

Some who had rece ived  no h e lp  fro m  the scheme d id  no t seem 

unduly d is a p p o in te d , e ith e r  be ing  ab le  to fend f o r  them selves o r 

because th e y  had never expected v e ry  much from the scheme. On the  

o ther hand, an o u tlo o k  o f  d isa p p o in tm e n t, c r i t ic is m  and b it te rn e s s  

w§_s ve ry  common indeed, and 61 young peop le , c h ie f ly  males, com plained 

s p e c i f ic a l ly ,  and a t g re a t le n g th ,  o f  the w orking  o f the A c t.  T h e ir  

com pla in ts c e n tre d  on th e  fa c t  th a t  t r a in in g  courses are s t i l l  prom ised 

in th e  h a n d b il ls  in  Labour Exchanges whereas they have e ith e r  been 

refused t r a in in g  o r have w a ite d  one, two or th re e  ye a rs , w ith  

apparen tly  no p rospect o f se cu rin g  a course -  scram b ling  meanwhile 

through th e  p e r i ls  o f  u n s k il le d  la b o u r, in c re a s in g ly  aware o f  where 

they are l i k e l y  to  la n d . These 61 youths were in te n s e ly  b i t t e r  and 

c r i t i c a l ,  hav ing  a s tro n g  sense o f  in ju s t ic e  and g r ie va n ce . The 

older you ths appear to  develop a b r i t t l e  W is e c ra c k in g T cyn ic ism  

tO' l i f e  in  gene ra l and d ism iss the scheme as " ju s t  another ra c k e t” ; 

they m a in ta in  i t  o n ly  e x is ts  to  p rov ide  jobs fo r  M in is te r  o f  Labour

o f f i c ia ls , -  a t any ra te  i t  has never got the d isa b le d  yo u th  a jo b .

This /
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This d r i f t  in to  cyn ic ism  is  in  marked c o n tra s t to  the h e igh tened  

hope and enthusiasm  shown by the same type  o f  la d  on le a v in g  schoo l -  

undoubted ly th e  optimum tim e  fo r  t r a in in g  and se ttle m e n t o f  the 

young d is a b le d .

TABLE 26 .

In c id e n ce  o f  com p la in ts  re g a rd in g  th e  w o rk in g  o f  the r e - s e t t le m e it  
scheme Tn reT a fT o n T o  the age o f"fh e ^yo 'u th s  concerned.

Age
——H

16 17
r  ............ .

18 19 20 21
1- - - ■ - 

22 T o ta l

No. r e s e n t fu l o f Scheme - 3 io  ; 13 16 14 5 61

$age o f  age group 2 .7 10.5 11.4 12 .0 17.3 23.8

A t t h is  s tage  o f  d is i l lu s io n m e n t,  s t i l l  in  p o o r ly -p a id  casua l 

jobs, th e re  is  no doubt the p rospects  o f ’ easy money’ must be v e ry  

tempt in g .

Jack B. is  a t p resen t sem ng a th re e  years sentence in  

prison f o r  t h e f t .  H is mother s ta te s  he lo s t  h is  le g  in  a s t re e t  

accident, when an in fa n t ,  and she had to  buy him a succession o f  

a r t i f i c i a l  lim b s  as he grew up. The fa th e r  is  a s e m i-s k il le d  

labourer. Jack went through the usua l run o f u n s k il le d  manual 

jobs and found h im s e lf ,  at the  age o f  19, a t the end o f  the u su a l 

tH n d -a lle y  job  w ith  a poor pay packet and i n a b i l i t y  to  c a r ry  

013 at the in c re a s in g ly  heavy workn expected. He became unemployed, 

developed ’’bad companions” , and was f i n a l l y  a r re s te d . The m other 

th e  a s to n is h in g  statem ent th a t  h is p r is o n  sentence was the

best /
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f
best th in g  th a t ever happened to him  s in ce  the  pr iso n  has p rov ide d  

him w ith  a f re e  lim b  and is  t r a in in g  h im  in  s h o e -re p a ir in g  -  ” I t f s 

the f i r s t  chance he has had" . The fa th e r ,  who is  a n y th in g  but 

I em otiona l, says the  boy has changed h is  o u tlo o k  and h is  ways, is  

; " f in is h e d  w ith  crim e" and wanders how he w i l l  s tand  as regards 

; f in is h in g  h is  t r a in in g  i f  he is  d ischa rged  from  p r is o n  to o  soon.
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THE DEGREE OE SUCCESS IE RE-SETTLEMENT OE THE YOUNG DISABLED 
---------------- REGISTERED'-' ’LfJSllDEK ^l'HFTOJT-------------------- :----------------------------.

r Concerning the su p p ly  and demand o f  la b o u r in  Scotland d u rin g  

1949 -  th e  year o f t h is  survey -  th e  S c o tt is h  Home Departm ent re p o r ts :  

"There was a severe shortage  o f  young pe rso n s , and a t  th e  end o f  the 

year th e re  were s ix  u n f i l le d  n o t i f ie d  vacancies f o r  each g i r l  and 

a lm ost th re e  f o r  each boy who re g is te re d  as unem ployed". I t  

fu r th e r  s tre s s e s  the  "a c u te  shortages o f  s k i l le d  men" in  a v a r ie ty  

o f  t ra d e s . The m id-1949 unemployment r a te  f o r  S co tland  is  g ive n  

as 3$ f ° r  m a les, \\fo  f o r  a l l  fem ales - a n a t io n a l ra te  o f  2 -jJjS*

In  t h i s  su rvey  the unemployed ra te  o f  re g is te re d  d is a b le d  

young persons was l8)<? -  and th e  survey in c lu d e d  a v e ry  fa v o u ra b ly  

employed group o f  69 who had h e ld  the same job  b e fo re  and a f te r  

r e g is t r a t io n .  As m entioned p re v io u s ly ,  much o f  th is  unemployment 

is  " lo n g - te rn i1 in  n a tu re .

Viewed a g a in s t the background o f  the Home D epartm en t's
_ /!

re p o r t  on Employment f an unemployment ra te  o f 18°jo among d is a b le d  

youhg persons bodes i l l  fo r  la te r  y e a rs , and s ince  c e r ta in  groups 

w ith in  the  survey show unemployment ra te s  o f  5)fo th e re  is  no doubt 

th a t these young d is a b le d  w i l l  p ro v id e  a hard core, o f  c h ro n ic

unemployment in  la t e r  l i f e .

Employment f ig u re s  f o r  th is  age group are  d i f f i c u l t  to  o b ta in

but /
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/but fo r tu n a te ly  an u np u b lish e d  su rvey , from  Glasgow U n iv e r s i ty ,  

covered e x -*o rd in a ry *  schoolboys who were 17 years o f age d u r in g  

1949* ^he i r  employment is  co n tra s te d  w ith  th a t o f  th e  62 1 7 -y e a r-  

o ld  d is a b le d  boys in te rv ie w e d  in  th is  su rve y  and shown in  Tab le  22 .

TABLE 22 .

Employment o f  f o r m a l1 and T re g is te re d  d is a b le d 1 1 7 -y e a r-o ld  boys .

N ature  o f  Employment
"Nor maln 

1 7 -y e a r-o ld  boys
R e g is te re d  D isabled! 
1 7 -y e a r-o ld  boys

Unemployed 
O ff ic e  w ork 
O ther non-manual work 
Manual s k i l le d  and sem i­

s k i l le d
Manual u n s k il le d

N i l
5 ) 21 

16) 21

60
19

8
2 ) I Q  

8) 10

43
39

T o ta l 100 100

I 0 • 1314 62

The c o n tra s t  is  marked: unemployment is  much h ig h e r among the  

d is a b le d , the p ro p o r t io n  engaged in  non-manual w ork and in  s k i l le d  - 

manual w o rk  is  much lo w e r. W h ile  the pro p o r t io n  in  u n s k i l le d  manual 

la b o u r is  tw ic e  as h ig h  as among ’ norm al* boys .

U n s k il le d  manual la b o u r is  seldom s u ita b le  employment f o r  a

p h y s ic a lly  /
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p h y s ic a l ly  d is a b le d  y o u th  and. repeated examples have been quoted |

o f  i t s  dangerous e f fe c ts  on th e  h e a lth  o f  the youths in  t h is  su rve y .

The d isab  fed  mal es a t  age 17 show 47°/° e ith e r  unemployed o r  in  I

: u n s k i l le d  manual la b o u r in g ,  a t 18 the  comparable f ig u r e  is  56$; a t ij

19 -  43$. a t 20 -  47^, a t  21 -  46^. . j.

Though th e  Department o f E duca tion  has s ta te d  th a t  ,fth e  v a s t J
. i!m a jo r ity  o f  handicapped c h i ld re n  can, w ith  a p p ro p r ia te  e d u c a tio n , becoi© w 

s e lf - s u p p o r t in g 1 i t  can o n ljr  be concluded th a t  d isa b le d  Glasgow yo u ths  

meet w ith  very l i t t l e  success in  th e ir  e f f o r t s  to  become s e lf - s u p p o r t in g  

and w i l l  in c re a s in g ly  have recourse  to  the N a tio n a l A ss is ta n ce  Board, 

Unemployment and o ickness B e n e f it ,  m ed ica l a t te n t io n  and c o s t ly  

h o s p ita l tre a tm e n t and n u rs in g  ca re .

The a v a ila b le  employment f ig u re s  suggest a lo s s  o f  manpower to  

in d u s try  th ro u g h  the  ve ry  poor e x p lo i ta t io n  o f  s k i l l  among the  young 

j d isa b le d ; in d iv id u a l  h is to r ie s  show th a t  much o f  t h i s  lo s s  is  

p re v e n t ib le  and re p re se n ts  waste when measured by any s ta n d a rd , 

economic, m e d ica l, o r  the w e ll-b e in g  o f  the  youth h im s e lf .

The e ffe c t o f  the D isa b le d  Persons (Employment) A ct on the 

young f o lk s 1 employment is ,  a t b e s t,  d is a p p o in t in g . R e g is tra t io n  

Slows no subsequent tre n d  towards improved employment, among those  

Who were p re v io u s ly  in  a jo b ; many who were unemployed o r in  

:! obv ious ly  u n s u ita b le  job s  were unable to  improve th e ir  l o t ;  though 

21 re c e iv e d  t r a in in g  courses, 7-1 b i t t e r l y  c r i t i c is e d  the  in e f f ic a c y  

° f  the scheme and v e ry  many more had ceased to  rega rd  i t  as o th e r

than ’ q. r a c k e t ’ • Q)f the 66 d is a b le d  youths w r ic h  the Jixchanges

. *** /
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had them selves re g is te re d  as d is a b le d ,. 10 were id le  and 26 were 

in  u n s k i l le d  manual la b o u r in g , i . e .  more than h a l f  these 

r e g is t r a t io n s  had f a i le d  to  he p laced in  s u ita b le  employment, 

C e r ta in ly ,  t h is  f a l l s  ve ry  f a r  s h o rt o f  W il l ia m  B e ve rid g e ’ s

s tandards f o r  a r e h a b i l i t a t io n  s e rv ic e .

Whereas the d isab lem ent scheme in  Denmark f i r s t  a ttem pted  

re s e tt le m e n t in  those d i s a b i l i t i e s  w hich are  most r e a d i ly  

’ s a lva g e d ’ and g ra d u a lly  in c reased  i t s  scope in  the l i g h t  o f  

e x p e rie n c e , the D isa b le d  Persons (Employment) A c t ,  from i t s  

in c e p t io n ,  a c t iv e ly  encouraged the  r e g is t r a t io n  o f  a l l  types o f  

d i s a b i l i t y .  The d is p a r i t y  between the sudden la rg e -s c a le  

r e g is t r a t io n  under the Act and the scant equipment p ro v id e d  to  

im plement i t s  p ro v is io n s  is  r e f le c te d  in  the g e n e ra lly  poor 

employment re co rds  o f  the re g is te re d  d isa b le d  seen in  t h i s  

su rvey . Of a l l  the g roups, those looked a f te r  by the Outdoor- 

M iss io n  to the Deaf are by f a r  the most fo r tu n a te  in  t h e i r  

employment re co rd  and in  t h e i r  g e n e ra l w e lfa re . The re s e tt le m e n t 

methods o f t h is  v o lu n ta ry  body, i f  sg p l ie d  to  a l l  d is a b le d  yo u th s , 

w ould u n q u e s tio n a b ly  improve th e ir  lo t  and the o f f i c i a l  scheme 

cou ld  o n ly  b e n e f it  by a c lose  s tudy o f  the reasons why these  

methods succeed.

D e s p ite  the d is a p p o in tin g  r e s u lts  o f  the  disablement, scheme, 

i t s  u lt im a te  s ig n if ic a n c e  may l i e  w ith  th e  cadre o f o f f i c i a l s  

who have now been t ra in e d  as re s e tt le m e n t o f f ic e r s ,  embodying 

the in te r e s t  o f  the M in is t r y  o f  Labour in  the p re v e n tio n  o f

unemployment /
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unemployment due to  d isa b le m e n t. T h is  im p o rta n t in n o v a tio n  at 

p re s e n t is  hampered by th e  impermanence o f  the  o f f i c i a l s  

appointm ent and by  h is  d i f f i c u l t y  in  en su ring  t r a in in g  fo r  th e  

disabJLed when h is  own judgement demands i t .  H is  fu n c t io n  as 

f r i e n d ly  gu ide  is  s c a rc e ly  re c o n c ila b le  w ith  h is  r e fu s a l  o f  

t r a in in g  to  the d isa p p o in te d  yo u th s , indeed he is  commonly th e  fhcus  

o f  t h e i r  b i t t e r  re sen tm e n t.

In  th e  eyes o f  the young d is a b le d  the c h ie f  lack o f  the scheme 

is  v o c a t io n a l t r a in in g ,  s in ce  em ployers ' p re fe re n ce  and supe rannua tion  

schemes bo th  h in d e r t h e i r  ready acceptance as tra in e e s  in  in d u s t r y .  

Such t r a in in g ,  even i f  f r e e ly  a v a i la b le ,  im p lie s 'v o c a t io n a l 

s e le c t io n  w hich fo r  many young d is a b le d  is  too la te  a t  the age 

o f 16 y e a rs . By t h is  age youths may be regarded by th e ir  fa m ily  

as unem ployable -  u n ju s t i f ie d  fa ta l is m  is  no t uncommon -  o r  the  

p a re n ts  may have a lre a d y  ear-m arked q u ite  u n s u ita b le  jobs fo r  

th e ir  c h i ld r e n .  " S e le c t io n ” is  a t  p resen t done by the  fa m i ly ,  

u s u a lly  w ith o u t  gu idance, and i t s  success may be judged la r g e ly  

by the  p h y s ic a l d is t re s s  o f the yo u th . Paren ts may even make 

s a c r i f ic e s  fo r  t h e i r  c h i ld ,  based on m istaken m ed ica l ideas -  such 

as th e  po licem an wh o was a rra n g in g  to  m a in ta in  h is  o f f ic e -w o rk e r  

son, conva lescen t from  subacute b a c te r ia l  e n d o c a rd it is ,  in  farm

work, s ince  the  fa th e r  b e lie v e d  fre s h  a ir  and e xe rc ise  cured a l l  

i l l s .  S e le c tio n  and guidance shou ld  occu r be fo re  the c h i ld  

leaves sch o o l, b e fo re  any jo b  is  undertaken; moreover the schoo l 

is  /
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is  much more l i k e l y  to a p p re c ia te  the a b i l i t i e s  and d i s a b i l i t i e s  

o f  the y o u th , h is  s p e c ia l a p t itu d e s  and weaknesses than is  th e  

M in is t r y  o f Labour m eeting  the la d  fo r  the  f i r s t  t in e  a t  the  age 

o f  16.

Th is  p o in t  i s  s tre s se d  in  th e  Report on th e  Gare  o f  

Rheumatic C h ild re n  p u b lis h e d  j o i n t l y  by th e  Card iac S o c ie ty  and 

the B r i t i s h  P a e d ia tr ic  A s s o c ia t io n . They s ta te  th a t  " F a c i l i t i e s  

must be made a v a ila b le  f o r  v o c a t io n a l t r a in in g  o f  rheum atic  

c h i ld re n  d u rin g  th e ir  la s t  ye a rs  a t school and on le a v in g  schoo l 

so th a t they a re  t r a in e d  f o r  s u ita b le  seden ta ry  employment. When 

th is  has been done steps must be taken to ensure th a t  when they  

s ta r t  work th e y  do, in  f a c t  o b ta in  such employment". Though the  

p ro v is io n  and s u p e rv is io n  o f  s u ita b le  employment is  w ith in  the 

scope o f  the re s e tt le m e n t o f f i c e r ,  v o c a t io n a l s e le c t io n  and 

t r a in in g  d u rin g  scixn>l years  must rem ain an e d u c a tio n a l r e s p o n s ib i l i t y  

F o r th e se  reasons a re s e ttle m e n t scheme w h ich  o n ly  c o n ta c ts  you ths 

when 16 ye a rs  o r  more is  b a s ic a l ly  inadequate  to  dea l e f f e c t iv e ly  

w ith  the problem s o f  d is a b le d  yo u th s .
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THIQOBT 0 ? FAILURE IN RESETT3EMEETT.

A n .age ing  community must conserve the resou rce s  o f  i t s  young 

p e o p le , whose p ro p e r employment is  to the advantage o f  a l l .  

D is a b le d  you ths are o f  p a r t ic u la r  im portance and vaLue to th e  

com munity, s ince  much s k i l l ,  e f f o r t  and c o n s id e ra tio n  has a lre a d y  

been expended on them by p a re n ts , d o c to rs , nurses and teachers 

to  m in im ise  t h e i r  d isadvantages and inc rease  t h e i r  o p p o r tu n it ie s .  

F a i lu re  in  re s e tt le m e n t,  a t  t h i s  age, d is s ip a te s  p re v io u s  e f f o r t  

and expense; adds to  b o th  in  i l ln e s s ,  id le n e s s  and the f r u s t r a t io n  

o f  y o u th ; and, em phasis ing e x is t in g  d is a b i l i t i e s ,  c re a te s  new ones.

A t p re s e n t, the d is a b le d  c h i ld  may c o n ta c t one o r many 

agencies h a v in g  a s ta tu to ry  in te re s t  in  h is  d i s a b i l i t y .  The 

N a tio n a l H e a lth  S e rv ice s  may be re sp o n s ib le  f o r  h im  in  c h ild h o o d  

and may nurse h im , p e r io d ic a l ly ,  over the  breakdowns c re a te d  by 

u n s u ita b le  jo b s . The M in is t ry  o f  E ducation  a ttends  to h is  s p e c ia l 

s c h o o lin g ; the M in is t r ie s  o f  Labour ah'd o f  N a tio n a l Insu rance  may 

support him th rough  h is  fre q u e n t i l ln e s s  o r id le n e ss  and may even 

a ttem pt h is  in d u s t r ia l  r e h a b i l i t a t io n  in  a d u lt l i f e  i f  id le n e s s  

has been v e ry  p ro lon g ed ; the M in is t r y  o f  Pensions may be in te re s te d  

in  s u p p ly in g  m ed ica l a ids  o r  he may come perm anently to re s t  w ith

the N a t io n a l A ss is ta n ce  Board -  10$ o f  th e  579 youths in te rv ie w e d  

were a lre a d y  m a in ta in e d  b y  th e  A ss is ta n ce  Board. As a group .th e  

d isab led  make heavy demands on m edica l care and h o s p i ta l  tre a tm e n t,

yet  though so many bod ies have a s ta tu to ry  du ty  towards h is  

d is a b i l i t y  /
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d i s a b i l i t y  none is  o b lig e d  to e x p lo i t  f u l l y  any re m a in ing  a b i l i t y .

I t  is  s t r i k in g  th a t the s u c c e s s fu l overcom ing o f  ha nd icap , in  

t h is  s u rv e y , invoked the p r in c ip le  o f  assessing  th e  d is a b le d  

y o u th ’ s a b i l i t y  and d e ve lo p in g  t h is  a b i l i t y  to  th e  f u l l  in  the  

l i g h t  o f  th e  employment a v a i la b le .  Unaided, p a re n ts  who can 

a f fo rd  t r a in in g  fo r  th e  youths have o b ta in e d  f o r  t h e i t t  economic 

independence , even in  cases o f ve ry  severe d i s a b i l i t y  where the 

a lte rn a t iv e s  were o b v io u s ly  unemployment o r  u n s k i l le d  la b o u r in g  

w ith  in e v ita b le  breakdown. A p p lic a t io n  o f  t h is  p r in c ip le  appears 

to  he much more im p o rta n t to th e  yo u th  than  c o -o rd in a t in g  the  work 

o f  those bodies concerned s o le ly  w ith  the e f fe c ts  o f  h is  d i s a b i l i t y  

and indeed would save these bo d ies  much money, time and e f f o r t .

P robab ly  th e  g re a te s t  co s t to the  community, o f  u n su cce ss fu l 

re s e tt le m e n t is  the ’ ch ro n ic *  unemployment o f  you th  which has 

been d e p ic te d  so t e l l i n g l y  in  "D is in h e r ite d  Youth" (p u b lis h e d  by 

th e  Oarnegie T r u s t ) .  The e f fe c ts  o f such id le n e ss  would a lm ost 

appear to  be i r r e v e r s ib le  and, as was found in  t h is  su rvey , the  

" c h r o n ic a l ly "  unemployed man a d ve rse ly  a f fe c ts  the l i f e  and employ­

ment o f  h is  own d is a b le d  c h ild re n .

There seems l i t t l e  doubt th a t the cost o f  s e le c t io n  and t r a in in g  

f o r  s u i ta b le  employment to  ach ieve  economic independence cou ld

o n ly  be a sav igg  on the  p re se n t expensive neg lec t.. A p a rt 

from  /
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fro m  the  im p o rta n t c o n s id e ra tio n  o f  f in a n c e , such employment 

may he presumed in  th e  d e f in i t io n  o f  H e a lth , -  "by the  

c o n s t i tu t io n  o f  the Word H e a lth  O rg a n is a tio n  as a " s ta te  o f 

p h y s ic a l,  m enta l and s o c ia l w e ll-be in g ** •



THE CAUSES OE FAILURE IN RESETTLEMENT.

The fu tu r e  w e ll-b e in g  and u se fu ln e ss  o f  the d is a b le d  you th  

is  c o n d itio n e d  by a complex o f  v a ry in g  fo rc e s , m e d ica l, s o c ia l 

and economic, any one o f  w h ich  may determ ine the outcome; 

f re q u e n t ly  th e  y o u th ’ s t o t a l  re so u rce s , p i t t e d  a g a in s t c o m p e tit iv e  

in d u s t ry ,  leave  o n ly  a f in e  m arg in  fo r  success. For these 

reasons, each you th  remains a h ig h ly  in d iv id u a l problem  and 

f a i l u r e  is  l i k e l y  to be fre q u e n t in  any approach w hich igno res  

t h is  in d iv id u a l i t y .  I f  a job  m atching t h e ir  c a p a c ity  is  

o b ta in e d , on le a v in g  sch o o l, even s e v e re ly  handicapped you ths  can 

m a in ta in  economic independence; in  u n s u ita b le  jo b s  r e la t i v e ly  

m inor handicaps may r e s u l t  in  years p f  id le n e ss  and p o v e rty ; 

indeed the  d is a b i l i t y  can o n ly  be measured in  terms o f  the  proposed 

employment.

In  t h is  complex o f  fo rc e s  c e r ta in  fa c to rs  le a d in g  to  f a i lu r e  

in  re s e tt le m e n t are commonly met w ith .  These a re ;

1 ) .  The ’ m edica l* n a tu re  o f the  d is a b i l i t y .

2 ) .  The e x te n t o f  e d u c a tio n a l la c k .

3 ) .  The n a tu re  o f  the employment a v a ila b le  to the  y o u th .

4 ) .  The home background o f  the y&uth.

5 ) .  The e x te n t o f  de lay in  re s e tt le m e n t.

1 ) .  The m edica l aspect o f the  d is a b i l i t y  l im i t s  the employment, 

o f  severe cases of c o n g e n ita l d ip le g ia  and o f  e p i le p t ic s  w ith

fre q u e n t /
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fre q u e n t f i t s .  The young s p a s tic s  have q u ite  the p o o re s t 

employment re co rd s  o f Glasgow you ths  as t h e i r  f u l l  r e h a b i l i t a t io n  

requ ires .^asce rt.a inm en t in  e a r ly  ch ild h o o d  w ith  r e t r a in in g  under 

s p e c ia l ca re . U n fo r tu n a te ly ,  th is  is  no t p ro v id e d , and the 

severe s p a s tic s  o f  t h is  survey have been housebound o r  id le  f o r  

so lo n g  th a t ,  a t  th is  s ta g e , employment in  a s h e lte re d  workshop 

seems to  be th e ir  o n ly  hope o f  a l iv e lih o o d ! .

The young e p i le p t ic ,  a f te r  a s e izu re  at w o rk , is  u s u a lly  

d ism issed on grounds which are o fte n  i r r a t io n a l  b u t are none the  

le s s  f i n a l ;  th e  re a c tio n s  o f an o u tc a s t,  added to t h e i r  d i s a b i l i t y ,  

f re q u e n t ly  breed d e s p a ir  in  th e ir  fo rc e d  id le n e s s . The a g e -o ld  

p fe  ju d ic e  a g a in s t e p i le p t ic s  and i t s  hopeless o u tlo o k  c o n tra s ts  

w ith  the  o f te n  d ram a tic  successes o f modern th e ra p y , and ’ cured* 

e p i le p t ic s  n a tu r a l ly  w ish  to fo rg e t  the ve ry  name o f  the i l ln e s s .

As these  ’ c u re s ’ are n o t p u b lic is e d ,  th e  te rm  e p ile p s y  is  s t i l l  

g e n e ra lly  equated w ith  th e  group whose se izu res  are  n o t c o n tro l le d  

by m ed ica l trea tm en t and who a re , i t  must be a d m itte d , a lm ost 

unemployable in  c o m p e tit iv e  in d u s try  u n t i l  such c o n tro l is  a t ta in e d .  

As in  a l l  y o u th fu l d isab lem ents the fa m ilie s  s tre s s  the damage 

done by en fo rce d  id le n e s s , and s in ce  some w i l l  la t e r  be ab le  fo r  

almost f u l l  employment th e re  appears to  be a s tro n g  c la im  £5 r  th e

p ro v is io n  o f  s h e lte re d  work fo r  these cases. T y lo r  Fox quotes 

an /
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an e s tim a te  th a t  about h a l f  o f  a l l  re g is te re d  e p i le p t ic s  are 

so s e v e re ly  handicapped th a t they  a re  no t f i t .  fo r  open employment 

b u t shou ld  be p la ce d  in  s h e lte re d  workshops -  an 1 e p i le p t ic  bay* 

in  the M in is t r y  o f  Labour s h e lte re d  workshop has been re p o rte d  

to  be w ork ing  s a t i s f a c t o r i l y .

The se v e re ly  d is a b le d  s p a s tic  and the u n c o n tro lle d  e p i le p t ic  

a w a it fu r th e r  m e d ica l advances to  render them em ployable; 

a l l  o th e r types o f  d is a b i l i t y  were capable o f o b ta in in g  employment 

in  Glasgow and the su c ce ss fu l re s e ttle m e n t o f th e  in d iv id u a l 

depended on fa c to rs  o th e r than th e  m edical d ia g n o s is .

However, by f a r  the commonest cause fo r  le a v irg  jo b s  was 

p h y s ic a l d is t re s s ,  and a s u rp r is in g  f in d i r g  was the  la rg e  number 

o f  you ths  who d e l ib e ra te ly  avo ided m ed ica l a ss is ta n ce , p r e fe r r in g  

to  p u t up w ith  th o ro u g h ly  u n s u ita b le  work which they understood  

q u ite  w e l l  to  be the  cause o f  t h e i r  d is t r e s s .  Though the u l t i c a t e  

reason f o r  t h is  was economic n e c e s s ity  in  the fa m i ly ,  the  reason 

p ro f fe re d  by the  you ths was th e  knowledge that, the d o c to r "co u ld i 

o n ly  g iv e  them a l in e "  whereas they considered r e l i e f  cou ld  o n ly  

come from  a more s u ita b le  jo b . T h is  evasion o f  the d o c to r , to 

a vo id  s ickness  b e n e f i t ,  i s  seen in  almfost a l l  d is a b i l i t i e s  

p a r t ic u la r ly  in  the ca rd ia c  group and i t  seems t r a g ic  th a t  eagerness 

to  w ork  a t an u n s u ita b le  job  should so je o p a rd ise  l iv e s  -  and 

c o s t ly  h o s p ita l tre a tm e n t. On th e  o th e r  hand, the p re s c r ip t io n

o f  /
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o f  " l i g h t  work" is  no t o f te n  s ta te d  in  s p e c if ic  te rm s and is  

c u s to m a r ily  d ispensed by the  p a t ie n t  h im s e lf .  When th e  remedy 

p roves u n o b ta in a b le , as is  n o t in f r e q u e n t ly  the  case , the 

p a t ie n t1s u nd e rs ta n d a b le  re t ic e n c e  may even p r e v a i l  o ve r dyspnoea 

and c a rd ia c  oedema. Th is  impasse between d o c to r and p a t ie n t  is  

n o t e a s ily  re s o lv e d ; w ith  s e le c t io n  and t r a in in g  f o r  th e  most 

s k i l le d  job  w ith in  th e  yo u th ’ s c a p a c ity  the s i tu a t io n  can be 

p re ve n te d . A somewhat s im i la r  dilemma o fte n  vexes th e  tu b e rc u lo u s  

yo u th  who, convinced th a t  he must avo id  heavy work and g e t p le n ty  

o f f re s h  a i r  (w h ich  suggests to  him  an ou tdoo r jo b ) d isco ve rs  th a t  

th e  fre s h  a i r  and heavy work are o u td o o rs , the  l i g h t  work and 

s t u f f y  atmospheres o f te n  in d o o rs . Th is  common bugbear o f the  

tu b e rc u lo u s  cou ld  a t  le a s t  be m it ig a te d  by more p re c is e  guidance to  

the in d iv id u a l .  Too o f te n ,  a t  p re s e n t, he remains id le  or d e f ie s  

the d o c to r, depending on h is  temperament and h is  f in a n c ia l  s ta te .

2 ) . T^e e x te n t of  e d u c a tio n a l la c k .  Los t s ch o o lin g  adds h e a v ily

t o  the burden o f  the d isa b le d  c h i ld .  I f  the lo s s  is  e x te n s iv e  i t

den ies him the  cho ice o f  o f f ic e  work and u s u a lly  fo rc e s  him in to

manual la b o u r; i f  he is  unable fo r  manual work he become s s ic k  o r

id le .  E d u ca tio n a l la c k  may dom inate a y o u th ’ s fu tu re  though

th e  o r ig in a l  cause o f  d i s a b i l i t y  has la r g e ly  d isappeared as in  cases

o f  a rth ro de se d  tu b e rcu lo u s  knee jo in t s  where young peop le , hav ing .

spent s ix  o r  seven years in  h o s p ita l,  may, though no lo n g e r

com p la in ing  o f  se rio us  p h y s ic a l d i s a b i l i t y ,  y e t la c k  th e  b a s ic

educa tion  to  b e n e f i t  from  n ig h t-s c h o o l c la sse s . A reasonab le  
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, s tandard  o f  s c h o la s t ic  a tta in m e n t as judged by success in  the  

; c o n tro l exam ina tion  is  a sso c ia te d  w ith  a v e ry  much b e t te r  em ploy- 

| ment re c o rd , and ve ry  m a n g ^  in d iv id u a l h is to r ie s  u n d e r lin e  the 

im portance o f  e d u ca tio n  to  the d is a b le d . On the o th e r  hand, 

the numbers in  s k i l le d  (as a g a in s t u n s k i l le d )  manual work do n o t
i

■ appear to be a f fe c te d  by e d u c a tio n a l la c k .

D o u b tle ss  ju s t  as im p o rta n t as e d u c a tio n a l la c k  is  the fre q u e n t 

f em o tiona l im m a tu r ity  o f  the youth who has had yea rs  o f  i l ln e s s  

and undue m o th e rin g . T h is  im m a tu r ity , added to an awareness o f  

h is  s c h o la s t ic  la c k ,  leaves the you th  t im id ,  shy and h e lp le s s  to  deal 

i w ith  problem s which cannot be avoided o r w ith  d e c is io n s  w hich cannot 

be postponed. These tw in  hand icaps, i f  seve re , may s im u la te  m enta l 

la c k , and even in  th e  e a r ly  tw e n tie s  the; y o u th ’ s conduct may seem 

t  in e x p lic a b le  o r e r r a t ic .  The lo s s  o f  con fidence  and d r iv e  r e a d i ly  

|  leads  to unemployment i f  the p h y s ic a l d is a b i l i t y  is  at a l l  marked, 

as the  yo u th  may become; p a n ic -s t r ic k e n  by any r e s p o n s ib i l i t y  -  

i te p e a te d ly  g i r l s  r e je c t  the com parative  s h e lte r  o f . th e  cash desk on 

5 t h is  accoun t, p r e fe r r in g  q u ite  u n s u ita b le  b u t le ss  a la rm ing  jo b s , 

f The e d uca tio n  o f  the d isa b le d  c h i ld  is  o f  v i t a l  im portance

and h is  in te r e s ts  are  no t promoted by the a n im o s ity  so many 

pa ren ts  bear towards the s p e c ia l school -  le g a l a u th o r i t y  is  

sometimes invoked to  fo rc e  the  c h ild  to a tte n d  th e re . There are 

many reasons fo r  t h is  u n fo rtu n a te  f r i c t i o n .  k i th  the  c u rre n t 

shortage o f  s t a f f ,  overcrow d ing  o f  c lasses  may be v e x a tio u s  and 
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f r u s t r a t in g  to  p u p i l  and. teacher a l ik e ;  p a re n ts  n a tu r a l ly  d is l ik e  

t h e i r  c h ild re n  to  be la b e lle d  T s p e c ia l*  in  the d e ro g a to ry  sense 

o f  the vtford even though the aim  o f the s p e c ia l sch o o l is  to  render 

them “le s s  * s p e c ia l* ;  above a l l  the ve ry  poor employment re co rd  

o f  fo rm er p u p ils  does n o t s t im u la te  enrolm ent and in d iv id u a l ly  many 

m others appear to  make ou t a s tro n g  case to j u s t i f y  t h e i r  sense 

o f  g r ie v a n c e . C e r ta in ly ,  fo r  one reason or o th e r ,  many m others 

b e lie v e  th a t th e  s p e c ia l schoo l n e ith e r  b enef i t s  t h e i r  c h i ld  

e d u c a t io n a lly  nor does i t  makes h is  fu tu re  employment easy.

The employment re co rd  v a r ie s  v e ry  m arkedly in  d i f f e r e n t  types 

o f  s p e c ia l sch o o ls . It. is  e x tre m e ly  good among fo rm er p u p ils  o f  

the s p e c ia l school fo r  the Deaf; th e  Glasgow Outdoor M is s io n , besides 

o rg a n is in g  a v e ry  a c t iv e  s o c ia l c lu b  fo r  the e x -p u p il^  has succeeded 

in  p la c in g  them a l l  in  s k i l le d  work even in  the fa ce  o f  ve ry  

"unfavourable home c o n d it io n s .  Far from  com pla in ing  about t h is  

s p e c ia l school th e  pa re n ts  are la v is h  in  i t s  p ra is e ,  are them selves 

members o f  the s o c ia l c lub and are a c t iv e ly  fu r th e r in g  the  

in te re s ts  o f the  deaf in  many d i f f e r e n t  ways.

The sm a ll g roup o f  yo u th s , u s u a lly  se ve re ly  d is a b le d , who 

en te r a s p e c ia l r e s id e n t ia l  schoo l show a co m p a ra tive ly  good 

employment re co rd  and are seldom m isplaced.; many o f  th is  group 

re c e iv e  v o c a t io n a l t r a in in g  b e fo re  go ing in to  in d u s try .

D e sp ite  severe c r ip p l in g  and d e fo rm ity  they fa re  rem arkab ly  w e l l ,  

and n a tu r a l ly  th e  pa ren ts  are d e lig h te d  to see them, a f te r  so 

many years  o f a n x ie ty  about t h e i r  fu tu r e ,  s e t t le d  in  a s k i l le d  

job /
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job  w i th in  t h e i r  p h y s ic a l c a p a c ity .

A p a rt fro m  the  m e n ta lly  handicapped, the fo rm e r p u p ils  o f  the 

o th e r  s p e c ia l day sch o o ls  have an unemployment ra te  o f  26$  and a 

fu r th e r  36j> a re u n s k i l le d  manual la b o u re rs . These scho o ls  cb n o t 

have th e  v o c a t io n a l and re s e ttle m e n t advantages o f  th e  f deaf* and 

r e s id e n t ia l  s c h o o ls , and i t  is  these  schoo ls  w h ich  so f re q u e n t ly  are 

condemned by the  p a re n ts  who f e e l  they are s u rre n d e rin g  the known 

b e n e f i ts  o f  an o rd in a ry  schoo l f o r  one which, a t b e s t,  i s  n o t p o p u la r 

w ith  em ployers. T h is  f r i c t i o n  seems l i k e l y  to  remain u n t i l  these 

schoo ls  s y s te m a t ic a lly  develop any rem a in ing  a b i l i t y  the  c h i ld  may 

have* a t  p resen t^, the com pulsory n a tu re  o f  the s p e c ia l educa tion  

c o n tra s ts  w ith  the la c k  o f he lp  g iven  in  choosing th e  y o u th 1 s employ­

ment and w ith  the  absence o f v o c a tio n a l t r a in in g  and s e le c t io n .

In  th is  aannection  adv ice  on employment is  remembered by th e  s c h o o l-  

le a v e r  o n ly  when s treng thened  by a concre te  o f f e r - o f  the  recommended 

jo b .

3 ) # The n a tu re  o f  the employment a v a ila b le  to the  yo u th .

S k i l le d  manual and s k i l le d  o f f ic e  jobs were found to  be e a s ily

the most s ta b le  and s a t is fy in g  types o f  w o rk . D ecreasing s k i l l  in

employment is  re la te d  to  an in c re ase  in  id le n e ss  and in  fre q u e n t

change o f  jo b . D is s a t is fa c t io n  w ith  employment is  commonest in  
u n s k il le d  manual la b o u r . The r e la t iv e  wages in  these employments

are shown in  Table below which is  de rived  from an unpub lish e d
A

Glasgow survey o f  e x -s p e c ia l s e h o o l-c h ild re n  whose average age in

1949 /
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1949 was 18.3 y e a rs . I t .  as seen th a t  most o f  the  h ig h e r wages are 

earned by u n s k i l le d  manual la b o u re rs .

N a tu re  o f
1 •

..Weekly Wages lo t a l
Employment Up to  4 0 /- 4 1 /-  to  60/ - 61/  -  +

ETon-manual 38 17 3
— ——— —

58

tvlanual 
•Ukill'ed and 
s e m i-s k i l le d 48; 51

■

8 107
U n s k ille d 38 62 17 117
U n c la s s if ie d 1 4 0 5

The fa c t  th a t  u n s k il le d  manual la b o u r a t  t h is  age, is  th e  b e t t e r -  

pa id  job  is  expressed in  the  h is t o r y  o f  the * b l in d - a l le y T job  w h ich  

f o r  many years has acted  as a b l ig h t  on the l iv e s  o f  th e  young. The 

u n s k il le d  job  o f the  16-ye a r o ld  may be w ith in  h is  p h y s ic a l c a p a c ity ,  

is  e a s ily  found near home, is  g e n e ra lly  b e t te r -p a id  than the job 

im p a rtin g  s p e c ia l s k i l l  and the pa ren ts  are not lo a th  th a t  he g io u ld  

" f in d  h is  fe e t  f o r  a s t a r t ” on such reasonable  te rm s . A t th e  age 

o f 18, a t  the  end o f  the a l le y ,  unemployment is  now sudden ly more 

than doubled and u n s k il le d  manual la b o u r in c re a s in g ly  demands p h y s ic a l 

e x e r t io n .fro m  the youth  who, sc ram b ling  through a s e r ie s  o f exhausting  

o r h a ra s s in g  jobs w h ich  s tre s s  h is  d is a b i l i t y ,  i s  hard p u t to  i t  to  

avoid b o th  th e  A ss is tance  Board and the m ed ica l s e rv ic e s .

For lo n g  th e  p u b lic  conscience has tw inged at the e v i ls  o f

the /
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the  b l in d - a l le y  jo b ; in  the  case o f  the  d is a b le d  i t  does no t seem 

p ro v a b le  th a t  the  p u b lic  pocket can any lon g e r a f fo rd  t h is  misuse 

o f  ju v e n ile  la b o u r 'which leads to  id le n e s s  and i l ln e s s .

B aren ts  are unanimous, and the experience  o f  th is  su rvey  

c o rro b o ra te s , th a t  the b e s t employment fo r  th e  young d is a b le d  is  th e  

most s k i l le d  jo b  w ith in  h is  p h y s ic a l and m enta l c a p a c ity .

4 ) .  The home background o f  th e  yo u th .

The d isa b le d  yo u th  whose p a re n ts  are  w e a lth y  enough u s u a lly  

manages to  o b ta in  whatever t r a in in g  is  d e s ired , though such p a re n ts  

may r e ta in  t h e i r  m e n ta lly  handicapped c h ild re n  in  id le n e s s , to t h e i r  

m utual d is t r e s s .  Unless the d is a b i l i t y  is  severe the s k i l le d  , 

tradesman may manage to  t r a in  h is  d isa b le d  son, o fte n  in  h is 'o w n  

•workshop. The u n s k il le d  manual la b o u re r  and the unemployed fa th e r  

never succeed in  t h is  una ided.

The fa t h e r 1s employment c o n d it io n s  h is  son 's  cho ice  o f  work; 

and the c h ild re n  o f  unemployed fa th e rs  show poor employment w ith  

a ve ry  h ig h  ra te  o f  id le n e s s . The death o f  a w age-earn ing  fa th e r  

l im i t s  the  son 's  cho ice  o f  work and adve rse ly  a f fe c ts  h is  aaploym ent.

A p a rt from  these economic c o n s id e ra t io n s , the a t t i t u d e  o f  the  

parents to  the  d is a b le d  youth is  o f im portance, and in te re s t  or apathy 

may w e ll  decide the  y o u th 's  fu tu re  which is  so o f te n  p re c a r io u s ly  

ba lanced . Unduly sc l i c i t o u s  and anxious pa ren ts  may add to the  

youth a fu r th e r  burden n o t le s s  s e r io u s  than h is  i n i t i a l  d is a b i l i l y

and t h e i r  a t t i t u d e  to the youth may c p ite  dem ora lise  h im . ih u s  

the /
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th e  yo u th  w ith  h e a r t  d isease may have to  cope w ith  h is  d i s a b i l i t y  

p lu s  e d u c a tio n a l la c k  p lu s  le n g th y  h o s p ita l 'd e p r iv a t io n ' o f  no rm a l 

l i f e  P ins th e  t e r r o r  and a n x ie ty  o f  h is  r e la t iv e s  and f r ie n d s  p lu s  

h is  own vague im press ion  th a t he; is  not long fo r  th is  w o r ld  anyhow
u

p lu s  years o f  r e i t e r a t io n  th a t  r e s t  is  h is  o n ly  hope.

O vercrow ding and bad hous ing  breed d isa b le d  c h ild re n  and 

a d ve rse ly  a f fe c t  t h e i r  employment. The b r o n c h it ic  who shares

h is  n ig h t 's  r e s t  and a s in g le  camp bed w ith  h is  b ro th e r  is  u n l ik e ly

to  be a keen w orker d u r in g  the day; the, fa m ily  o f  s ix  o r s e v e n 'l iv ir g  

in  one room fo rb id s  a l l  t r a in in g  w h ich  im p lie s  s tu d y ; indeed , any 

p la n  fo r  the  r e h a b i l i t a t io n  o f  t h i s  la rg e  group presupposes more 

c iv i l i s e d  standards o f  l i v i n g .

5 ) .  The e x te n t o f de lay in  re s e tt le m e n t.

Though t h is  cause o f  f a i lu r e  cannot be measured in  f ig u re s  o r

in  th e  " p o s i t iv e ” o u tlo o k  o f  the s ix te e n -y e a r -o ld  and the fre q u e n t 

cyn ic ism  o f  tw en ty-one  was v e ry  obv ious  indeed a t in te rv ie w . A 

few months de lay  in  re s e ttle m e n t may lo se  the he igh tened  hope and 

enthusiasm  o f the  sch oo l le a v e r o n ly  to  f in d  s u sp ic io n  o r re sen tm e n t. 

A f te r  a few pay packe ts  th e  yo u th , no lo n g e r a schoo lboy, is  ap t to  

d iscourage adv ice  from  any q u a rte r  -  p a r t ic u la r ly  when i t  urges him 

to a more s k i l le d  bu t le ss  w e ll pa id  jo b . L a te r , as he d is co ve rs  

the  hazards o f  u n s k il le d  manual la b o u r in  i l ln e s s  or in  id le n e s s , and 

sees h is  f r ie n d s  in  s k i l le d  jobs now b e t te r  pa id  than h im s e lf ,  

d is i l lu s io n m e n t /
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d is i l lu s io n m e n t  and b it te rn e s s  o fte n  g ive  way to  c y n ic is m  o r  

d isso lve^ in  f i n a l  apa thy . ^he c r i s i s  o f  schoo l le a v in g  is  never 

re p e a te d , and t h i s  survey suggests th a t  the s t r i k in g  absence o f  

Tld r i f t ” in  the  young Glasgow dea f cou ld  be a t ta in e d  in  most' o th e r 

d i s a b i l i t i e s  g iv e n  th e  same teen  in te r e s t  in  th e  s p e c ia l problem s 

o f  yo u th  and im mediate re s e ttle m e n t in  the c o r re c t jo b  as soon as 

the c h i ld  leaves  s c h o o l. The lo n g e r the p e rio d  o f  * d r i f t 1 th e  

more la b o r io u s  and the more im probable i s  s a t is fa c to r y  re s e tt le m e n t.



CONCLUSIONS.

The m ain f in d in g s  o f t h is  su rvey a re :

1 ) For th e  g re a t m a jo r i t y  o f  th e  d is a b le d  yo u th s  i n  Glasgow 

r e g is t r a t io n  under the  D is a b le d  Persons (Em ployment)

A c t does n o t m a te r ia l ly  h e lp  tow ards s u ita b le  em ployment.

2 ) Because o f  v a ry in g  m e d ic a l, s o c ia l  and e d u c a tio n a l fa c to r s  

each y o u th  re q u ire s  in d iv id u a l  assessment to  ensure- s u c c e s s fu l 

r e s e t t le m e n t.

3 ) V o c a tio n a l t r a in in g  and gu idance  can compensate and 

n e u t r a l is e  th e  many v a ry in g  hand icaps o f th e  d is a b le d  y o u th , 

b r in g in g  him  economic independence and a much f u l l e r  l i f e .

The p re se n t la c k  o f  t r a in in g  le a d s  d i r e c t l y  to  waste

o f human and f in a n c ia l  re s o u rc e s .

4) Some d is a b le d  yo u th s  are  u n l ik e ly  to  b e n e f i t  from  t r a in in g  

u n t i l  th e  la r g e r  problem s o f  overcrow d ing  and poo r hous ing  

a re  s o lv e d .
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